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This guide is designed to support a deeper understanding of your Visibility
Archetype and how it relates to visibility, leadership presence, and decision-making
in your work.

Visibility Archetypes describe common ways people relate to being seen, taking up
space, and leading. These patterns tend to surface most clearly in moments involving
expression, authority, boundaries, consistency, and growth. They offer a useful lens
for understanding how visibility currently functions in leadership and business
contexts.

This guide builds on the Visibility Archetype Quiz by providing clearer context for
each archetype, including how it often shows up in leadership and business
dynamics, where friction may arise, and what tends to support more intentional
visibility over time.
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This guide is meant to be used as a reference.

You may recognize yourself strongly in one archetype, or notice aspects of several. While the quiz
highlights a primary pattern, visibility can shift depending on context, demands, and stage of
growth.

As you read, focus on what feels relevant and useful right now. The intention is clarity and
perspective that can inform how you lead, communicate, and grow your work.

Scope and Focus

This guide focuses on building awareness and practical understanding. It explores how visibility
patterns operate in real-world leadership and business contexts, and how recognizing these
patterns can support more intentional choices over time.

Each archetype includes areas of strength as well as areas where refinement or support may be
helpful. Some archetypes reflect greater ease with visibility, while others reflect experiences where
visibility requires more effort. All offer meaningful insight.

About the Empowered Visionary Archetype

The Empowered Visionary reflects a way of relating to visibility that is internally anchored and
aligned with purpose. Some readers may identify with this archetype as a current experience, while
others may recognize aspects of it as something they are developing over time.

Within this guide, the Empowered Visionary serves as a reference point for how visibility,
leadership, and boundaries can work together in a way that supports clarity and sustainability.
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Your Visibility Archetype describes how you most often relate to visibility, leadership, and
being seen in your work. It reflects a familiar pattern in how you express yourself, set
boundaries, and engage with growth, particularly in moments that require clarity,
confidence, or leadership presence.

These archetypes are not fixed or all-encompassing. They highlight tendencies that may
feel more prominent depending on context, expectations, or stage of growth. You may
recognize aspects of more than one archetype, though one typically has a stronger
influence on how you show up day to day.

Understanding your Visibility Archetype provides useful information about where visibility
feels natural, where it feels more effortful, and where refinement or support may
strengthen leadership and sustainability. This awareness creates a clearer foundation for
working with visibility intentionally rather than reactively.

The pages that follow explore each Visibility Archetype in more detail, focusing on how

they tend to show up in leadership and business contexts, along with considerations that
support clearer, more sustainable growth.
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T prefer to stay out of the spotlight.”

The Phantom Visibility Archetype reflects a tendency to remain behind the scenes,
even when insight, experience, or leadership capacity is present. Visibility may feel
unnecessary, intrusive, or energetically costly, leading to a preference for working
quietly, supporting from the background, or delaying more public forms of leadership.

In business and leadership contexts, this archetype often shows up as a strong internal
world paired with limited external expression. The Phantom may produce high-quality
work, hold deep perspective, or offer meaningful guidance, while visibility and
recognition remain secondary or inconsistent.

This pattern is often shaped by experiences where visibility led to discomfort, scrutiny,
or unwanted consequences. Over time, staying out of view became a way to maintain
control, stability, or focus. When this pattern continues unchecked, it can limit
leadership presence, reduce visibility, and slow business growth by keeping insight and
expertise from being fully expressed.
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How This Can Show Up in Leadership and Business

Staying behind the scenes even when leadership is needed

Letting work speak for itself without clear positioning or visibility

Hesitating to claim expertise, authority, or space publicly

Delaying expansion, outreach, or opportunities that increase visibility
Strengths of the Phantom Archetype

The Phantom often brings depth, discernment, and a strong internal compass to their
work. There is typically a commitment to substance, quality, and meaningful
contribution, along with the ability to observe, synthesize, and think strategically. When
expressed intentionally, this archetype can offer authority and credibility that others
trust.

Where This Pattern Can Limit Growth

When visibility remains secondary, leadership influence may stay constrained and
opportunities for growth may pass unnoticed. Over time, the business may rely on
indirect recognition rather than intentional positioning, making it harder for the right
people to find, trust, and engage with the work—regardless of its quality.
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Working with the Phantom Archetype

Working with the Phantom Archetype often involves making visibility more intentional
and defined, rather than incidental or deferred. This may include clarifying where
leadership presence is required for the business to grow, identifying where visibility
directly supports trust and credibility, and distinguishing between meaningful
contribution and unnecessary self-containment.

As the business evolves, this archetype benefits from clearer decisions about when
visibility is optional and when it is essential. Growth tends to occur when insight and
expertise are positioned deliberately, allowing leadership to be recognized and accessed
without relying on chance or indirect exposure.

Reflection:

Where might clearer visibility and leadership presence directly support trust, momentum, or
growth in your business right now?
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Tadapt to fit the room.”

The Chameleon Visibility Archetype reflects a tendency to adjust expression,
messaging, or leadership presence based on the environment, audience, or expectations
at hand. Visibility is present, but often filtered through what feels acceptable, strategic,
or safest in a given context.

In business and leadership settings, this archetype often shows up as flexibility and
responsiveness paired with inconsistency in voice or positioning. The Chameleon may
be skilled at reading the room, connecting with others, and meeting people where they
are, while clarity around personal leadership identity or direction shifts depending on
circumstances.

This pattern is often shaped by experiences where acceptance, approval, or safety
depended on adapting to others expectations. Over time, attunement to external cues
became a primary way of maintaining connection or momentum. When this pattern
continues unchecked, leadership presence can become diluted, messaging can lose
coherence, and business growth may stall due to lack of clear positioning.
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How This Can Show Up in Leadership and Business

Frequently adjusting messaging, offers, or tone to match different audiences

Hesitating to take a clear stance or position
Feeling pulled in multiple directions when making decisions

Difficulty maintaining consistency in visibility or brand identity
Strengths of the Chameleon Archetype

The Chameleon often brings adaptability, relational intelligence, and strong interpersonal
awareness. There is typically an ability to connect with diverse audiences, respond in real
time, and create a sense of rapport and accessibility. These qualities can be valuable in
collaborative, client-facing, or community-oriented work.

Where This Pattern Can Limit Growth

When leadership expression shifts too frequently, clarity and trust can erode over time.
Audiences may struggle to understand what the business stands for or how to engage
consistently. This can lead to scattered efforts, uneven momentum, and difficulty scaling
or sustaining growth.
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Working with the Chameleon Archetype

Working with the Chameleon Archetype often involves clarifying internal leadership
direction so external expression becomes more consistent. This includes distinguishing
between responsiveness and over-adjustment, and making intentional decisions about
which aspects of visibility are flexible versus foundational.

As the business evolves, growth tends to occur when messaging, leadership presence, and
visibility are anchored more firmly, allowing adaptability to support expansion rather
than dilute it.

Reflection:

Where might clearer positioning or consistency in how you show up strengthen trust,
direction, or momentum in your business right now?
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1T protect my space and control access.”

The Fortress Visibility Archetype reflects a strong emphasis on boundaries, self-
protection, and control around visibility and leadership. Visibility may be present, but it
is carefully managed, limited, or guarded to prevent overexposure, intrusion, or
depletion.

In business and leadership contexts, this archetype often shows up as competence,
authority, and clear structure paired with emotional distance or restricted access. The
Fortress may hold a strong position, clear expertise, or established credibility, while
connection, openness, or relational engagement remain limited.

This pattern is often shaped by experiences where boundaries were crossed,
expectations were excessive, or visibility led to pressure or demand. Over time, control
and containment became central to maintaining stability and effectiveness. When this
pattern continues unchecked, leadership presence may feel rigid, connection may
weaken, and growth can slow due to limited relational trust or accessibility.
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How This Can Show Up in Leadership and Business

Maintaining strong boundaries that limit access or engagement

Sharing expertise without inviting dialogue or connection

Controlling visibility tightly to avoid overwhelm or intrusion
Hesitating to expand reach due to concerns about capacity or demand

Strengths of the Fortress Archetype

The Fortress often brings clarity, discipline, and strong structural leadership. There is
typically a clear sense of authority, responsibility, and commitment to standards. This
archetype can support stability, consistency, and professionalism within a business.

Where This Pattern Can Limit Growth

When protection becomes the primary driver, connection and trust may diminish.
Audiences may perceive leadership as distant or inaccessible, making it harder to build
loyalty, collaboration, or sustained engagement. Growth can plateau when visibility
does not allow space for relational expansion.
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Working with the Fortress Archetype

Working with the Fortress Archetype often involves reassessing how boundaries
function in service of leadership and growth. This includes identifying where protection
supports sustainability and where it restricts connection unnecessarily.

As the business evolves, growth tends to occur when boundaries remain clear while
access becomes more intentional, allowing leadership presence to feel both grounded
and approachable.

Reflection:

Where might loosening control around access or connection support trust, engagement,
or growth in your business right now?
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Tm still finding my direction.”

The Wanderer Visibility Archetype reflects a tendency to explore possibilities without
committing fully to a single direction of visibility or leadership. Visibility may be
intermittent or unfocused, shaped more by curiosity and exploration than by a clear or
sustained leadership position.

In business and leadership contexts, this archetype often shows up as experimentation,
learning, and openness paired with inconsistency in messaging or presence. The
Wanderer may pursue multiple ideas, audiences, or paths, while long-term direction or
coherence remains unclear.

This pattern is often shaped by experiences where certainty felt unsafe, unavailable, or
prematurely limiting. Over time, movement and exploration became a way to maintain
flexibility and avoid constraint. When this pattern continues unchecked, leadership
presence can become diluted, and business growth may stall due to lack of focus or
follow-through.
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How This Can Show Up in Leadership and Business

Shifting offers, messaging, or direction frequently

Difficulty committing to a single path or niche

Starting initiatives without fully completing or integrating them
Feeling pulled toward what's new rather than what's established

Strengths of the Wanderer Archetype

The Wanderer often brings curiosity, adaptability, and openness to learning. There is
typically a willingness to explore new ideas, perspectives, and approaches, which can
support innovation and responsiveness in changing environments.

Where This Pattern Can Limit Growth
Without clearer direction, visibility efforts may feel scattered and momentum can be

difficult to sustain. Audiences may struggle to understand what the business stands for
or how to engage consistently, limiting trust and long-term growth.
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Working with the Wanderer Archetype

Working with the Wanderer Archetype often involves clarifying direction and
anchoring exploration within a defined leadership path. This includes identifying which
ideas are exploratory and which are meant to be developed and sustained.

As the business evolves, growth tends to occur when curiosity is paired with
commitment, allowing visibility and leadership to build coherence and momentum over
time.

Reflection:

Where might greater clarity or commitment support stronger momentum or stability in
your business right now?
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"I'll study it, plan it, perfect it before stepping in."

The Observer Visibility Archetype reflects a tendency to prioritize understanding,
analysis, and perspective before taking action. Visibility may be delayed while
information is gathered, patterns are assessed, or certainty is sought.

In business and leadership contexts, this archetype often shows up as insight, strategic
thinking, and careful consideration paired with hesitation around execution or public
presence. The Observer may see clearly what works, what doesnt, and where
improvements are needed, while visibility and leadership action remain measured or
postponed.

This pattern is often shaped by experiences where acting too quickly led to missteps,
criticism, or loss of control. Over time, observation became a way to maintain accuracy
and reduce risk. When this pattern continues unchecked, leadership influence can
remain limited and business growth may slow due to delayed action or underutilized
insight.
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How This Can Show Up in Leadership and Business

Spending extended time researching or analyzing before taking action

Holding back from visibility until clarity feels complete

Offering feedback or insight privately rather than publicly
Watching others lead while remaining on the sidelines

Strengths of the Observer Archetype

The Observer often brings clarity, discernment, and strong analytical capacity. There is
typically an ability to see systems, anticipate outcomes, and identify gaps or
opportunities others may miss. These qualities can support sound decision-making and
thoughtful leadership.

Where This Pattern Can Limit Growth
When insight is not paired with action, leadership presence can remain unseen and
opportunities may pass by. Over time, the business may underperform relative to its

potential, not because of lack of clarity, but because clarity is not translated into visible
leadership.
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Working with the Observer Archetype

Working with the Observer Archetype often involves shifting the balance between
observation and action. This includes recognizing when sufficient clarity is present and
choosing to lead, even without complete certainty.

As the business evolves, growth tends to occur when insight is paired with timely
visibility, allowing leadership perspective to influence direction, momentum, and
results.

Reflection:

Where might taking visible action, even without full certainty, allow your insight to
create greater impact or growth in your business right now?
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"I show up as myself, aligned with my purpose and grounded

in my power."

rThe Empowered Visionary Visibility Archetype reflects a grounded, integrated
relationship with visibility and leadership. Visibility is approached as a deliberate choice
in service of purpose, impact, and growth, rather than something to avoid, control, or
overthink.

In business and leadership contexts, this archetype often shows up as clarity of
direction paired with consistent presence. The Empowered Visionary communicates
with coherence, sets boundaries with intention, and allows leadership visibility to
support trust, alignment, and momentum.

This pattern is shaped by a relationship to visibility that no longer centers avoidance,
over-adaptation, protection, or delay. Instead, leadership presence is informed by self-
awareness, clear values, and an understanding of how visibility supports both the work
and those it serves.
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How This Can Show Up in Leadership and Business

Consistent visibility aligned with purpose and capacity
Clear positioning and coherent messaging

Boundaries that support sustainability without limiting connection

Leadership presence that feels accessible and grounded

Strengths of the Empowered Visionary Archetype

The Empowered Visionary often brings clarity, confidence, and steadiness to their
leadership. There is typically alignment between internal direction and external
expression, allowing visibility to support growth without fragmentation or
overextension.

Where Awareness Continues to Matter

Even within this archetype, awareness remains important. Visibility and leadership

require ongoing calibration as the business evolves, capacity shifts, and responsibilities
expand. Intentional leadership involves staying responsive without losing coherence.
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Working with the Empowered Visionary Archetype

Working with this archetype involves maintaining alignment between purpose,
visibility, and structure as growth continues. This includes making conscious decisions
about where presence is most impactful, how leadership is expressed, and what
supports long-term sustainability.

Reflection:

Where might refining how you lead visibly support greater alignment, influence, or
growth in your business right now?
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Understanding your Visibility Archetype offers clarity about how visibility, leadership, and
growth currently function in your work. These patterns influence how decisions are made,
how boundaries are held, how consistently leadership presence is expressed, and how others
experience your authority and expertise. When left unexamined, visibility patterns tend to

shape business outcomes quietly and predictably, reinforcing familiar limits around reach,
momentum, and growth.

Awareness creates leverage. When visibility patterns are recognized, they no longer operate
automatically. Instead, they become points of choice—places where leadership can be
expressed more intentionally and decisions can be made with greater alignment between
capacity, boundaries, and direction. This shift allows visibility to support leadership rather
than complicate it.

For many, insight alone does not produce change. Long-standing visibility dynamics are
often reinforced through habit, structure, and past experience. Meaningful shifts tend to
occur when awareness is paired with clear frameworks, practical application, and intentional
leadership decisions. This is where visibility moves from observation into strategy, and
growth becomes more consistent and sustainable.
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Awareness creates choice. Once visibility patterns are recognized, the next step is deciding how you want

to work with them—through structured guidance or individualized support.

Below are two ways to move forward, depending on what best supports your leadership and business
right now.

The Visibility Breakthrough Blueprint Masterclass

The Visibility Breakthrough Blueprint is a focused masterclass that turns visibility awareness into
practical leadership clarity. It examines how internal visibility dynamics influence leadership presence,
boundaries, and business growth—and how to work with them intentionally.

Using a clear, trauma-aware framework, the class supports:
e Identifying visibility barriers that shape how you show up
e Understanding their impact on leadership and boundaries
e Making intentional visibility decisions that support sustainable growth E - E

- Access the Visibility Breakthrough Blueprint Masterclass

Investment: $97 . .

https://eliteascensionsummit.com/linda-dieffenbach E - .
=L LN

Private Personal Transformation Coaching

If you prefer individualized guidance, private coaching offers space to work directly with how visibility,
leadership, and boundary issues are showing up in your specific business context.

A Breakthrough Discovery Call allows you to clarify what's currently limiting growth and determine
whether private coaching is the right next step. Emﬂﬂ

- Schedule a Breakthrough Discovery Call

T=lda .
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Linda Dieffenbach, BSW, RMT, is a trauma-informed healing arts practitioner, coach, and
educator with over two decades of experience supporting personal transformation and
professional growth. Her work weaves together compassionate coaching, energy healing, and
practical skill-building to help individuals move beyond old patterns and show up with greater
confidence, clarity, and purpose.

Linda is the creator of the Trauma-Informed Energy Healing & Coaching Certification, a
comprehensive training that prepares practitioners to work with clients in ethical, grounded, and
heart-centered ways. She also offers Reiki practitioner training and mentorship, guiding students
to develop strong foundations in energy work, intuitive awareness, and professional integrity.

Through private coaching, group programs, and professional education, Linda supports both
individuals and practitioners in deepening self-trust, strengthening presence, and translating
inner growth into meaningful change in their lives and businesses. Her approach honors the
whole person—mind, body, spirit, and lived experience—while emphasizing practical tools that
can be used in real-world settings.

For more about Linda and her offerings, visit E - E
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