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%’ How to Crush Any Interview: 6 Proven Tactics That Get You Hired

The Netflix Formula Framework
Every successful interaction follows this structure: Hook — Curiosity — Micro Ask
This creates attention and action - you're already using it by reading this guide.

@30-MINUTE PREP CHECKLIST
Do this before EVERY interview:

[0 Research Check (10 min)

- Recent company news/updates
- Interviewer's LinkedIn profile

- 3 strategic questions prepared

1 Story Bank Ready (10 min)

- 3 CAR stories rehearsed (not memorized)
- Weakness-to-strength reframe ready

- "Why this company" answer locked

1 Physical Prep (10 min)

- Outfit tested and ready

- Tech setup tested (video interviews)
- Power pose for 2 minutes

- Deep breathing exercise

PART 1: THE 6 CORE TACTICS

(1) The "Reverse Interview" Method
Stop hoping they'll pick you. Make them want you.

~ MINDSET SHIFT:
You're not begging - you're a business-of-one evaluating a partnership.

& THE STRATEGY:

Early Power Questions:

1. "What's the biggest challenge your team is facing right now?"

2. "What would success look like in this role's first 90 days?"

3. "If you could wave a magic wand, what would this hire fix immediately?"

Consultant Positioning:
- "When | worked on X, we solved that by doing Y."



- "I've helped solve that for other teams by experimenting with Z."
- "That reminds me of a similar challenge | navigated at [previous company]."

¢ POWER DIALOG SCRIPT:

Interviewer: "Do you have any questions for us?"

You: "Yes—what does success look like for this role in the first 90 days? And if you could wave
a magic wand, what would this hire fix immediately?"

[Wait for answer, then:]

"That's exactly the kind of challenge | thrive on. At [previous role], | faced something similar and
here's how | approached it..."

@ ACTION STEP:
Write 3 consultant-style responses right now:
1. Challenge they might mention:

Your solution approach:

2. Challenge they might mention:
Your solution approach:

3. Challenge they might mention:
Your solution approach:

2)The "CAR" Storytelling Formula
Turn every answer into a story they remember. ./

@ THE STRUCTURE:

1. CHALLENGE: The specific problem/goal
2. ACTION: What you did (be specific)

3. RESULT: Measurable outcome

& MASTER TEMPLATE:
"When | was [situation], we faced [specific challenge]. | [specific actions taken]. As a result,
[measurable outcome + impact]."

¢« HANDLING GAPS/LAYOFFS:
"l was laid off in January when the market was nearly frozen (Challenge). | spent two months
managing family priorities while refocusing my search: | updated my résumé, applied to 15-20
positions weekly, completed [relevant course], and reached out to former colleagues (Action).

By June, | landed a contract that led to this full-time opportunity where | [specific achievement]

(Result)."



@ CAR STORY BUILDER WORKSHEET:
Fill out 3 stories now:

Story 1 - Leadership/Initiative:
- Challenge:
- Action:

- Result:

Story 2 - Problem Solving:
- Challenge:
- Action:

- Result:

Story 3 - Teamwork/Collaboration:
- Challenge:
- Action:

- Result:

(3 The "Pattern Interrupt" Technique
Break the pattern and be unforgettable.

“2 THE PSYCHOLOGY:
Most answers sound the same. You want to jolt them awake and be the candidate they can't
stop thinking about.

“. 5 PATTERN INTERRUPT TECHNIQUES:

1. The Unexpected Opener:
X "I'm a team player."
(7] "Here's a story I've never shared in an interview before..."

2. The Confession:
Y "l have no weaknesses."
74 "l used to be terrible at [specific skill], and here's how | fixed it..."

3. The Flip:
Y Standard answer
{74 "Most candidates probably say X. Here's what that actually looked like for me..."

4. The Specific Visual:
> "l solved the problem."
{4 "Picture this: It's 11 PM, the client presentation is at 8 AM, and our data just corrupted..."



5. The Future Frame:
> "l hope to contribute."
4 "In my first 90 days here, I'd focus on..."

¢-) PATTERN INTERRUPT EXAMPLES:

Question: "Tell me about a time you showed leadership."

Pattern Interrupt Response:

"Most people talk about leading meetings or projects. Let me tell you about the time | had to
lead by following. Our team lead quit mid-project, morale was crushed, and | was the most junior
person. Instead of trying to be the boss, | became the bridge..."

Question: "What's your weakness?"

Pattern Interrupt Response:

"l used to think being the smartest person in the room was my job. Turns out, making everyone
else feel like the smartest person in the room is much more valuable. Here's how | learned
that..."

@ ACTION STEP - CREATE YOUR PATTERN INTERRUPTS:
Write pattern interrupt openers for these common questions:

1. "Tell me about yourself":
2. "Why do you want this job?":
3. "Describe a challenge you overcame™

The "Confidence Loop" Trick
Sound instantly hireable in 7 seconds.

5, PHYSICAL PRESENCE CHECKLIST:

[J Posture: Chest open, shoulders back, pull in lower back in chair, no slouching

1 Eye Contact: 3-5 second holds, not staring

[ Hands: Gestures below shoulder height, no face scratching (tips off-nervous about
something)

[1 Breathing: Deep, controlled breaths

@ SPEECH MASTERY RULES:

1. Cut Fillers: No "um," "uh," "like," "you know"

2. Don’t say: “got”, say have

3. Embrace Silence: Pause 2 seconds before answering

4. Slow Down: Speak 10% slower than feels natural

5. Strong Closers: Replace "Does that make sense?" with "That's how | approached it."

¢ CONFIDENCE LOOP EXAMPLE:



Question: "Tell me about a conflict you resolved."
Weak Response: "Um, well, | had this situation where, like, there was this conflict and, you
know, | tried to fix it and, um, it worked out okay, | guess. Does that make sense?"

Confident Response: [2-second pause] "Absolutely. In my last role, a product launch stalled
due to misaligned expectations between Marketing and Product teams. | initiated a reset
conversation with both leads, restructured the timeline, and created a shared dashboard for
visibility. We launched two weeks later with 22% higher adoption than projected. That's how |
approach conflict—as an opportunity to build better systems."

@ CONFIDENCE BUILDER EXERCISE:

Practice this daily routine:

1. Power Pose: 2 minutes before every important conversation

2. Voice Recording: Record yourself answering questions, eliminate fillers
3. Mirror Practice: Watch your facial expressions and gestures

4. Slow Speech Drill: Read news articles out loud, 20% slower than normal

5)The "Future-Paced Close"
End every answer by projecting them into your success. @

2 THE PSYCHOLOGY:
Help them picture you already in the role, solving their problems from day one.

@ FUTURE-PACING FORMULA:
"Based on what you've shared about [their challenge], I'm already thinking about how I'd
approach [specific solution]. Does that align with what this role needs most?"

¢ FUTURE-PACED EXAMPLES:

Example 1:

"Everything you've shared about the team's growth challenges gives me a clear picture of where
you're headed, and I'm already thinking about how I'd structure the onboarding process to scale
efficiently—especially around those bottlenecks you mentioned between Sales and Customer
Success. Does that sound aligned with your priorities?"

Example 2:

"The way you describe the technical debt issues resonates with what | experienced at [previous
company]. I'm already mapping out how I'd prioritize the cleanup while maintaining feature
velocity. Is that the kind of strategic thinking you need in this role?"

@ ACTION STEP - BUILD YOUR FUTURE-PACE CLOSERS:
For each role you're interviewing for, write 3 future-pace closers:



1. Based on their likely challenge:
Your future-pace close:

2. Based on their likely challenge:
Your future-pace close:

3. Based on their likely challenge:
Your future-pace close:

MASTER ANY INTERVIEWER!
USE PSYCHOLOGY TO WIN! m

visual audtry kinesthetic
COPY & BUILD
“INSTANT RAPP(6:44

@ Use This Jedi Interview
Hack to Instantly Build Trust and...

Click to watch the video on NLP
https://youtu.be/sGskutn3R387?si=N8b7108b8EL hrbR

(6)NLP Techniques for Interview Success
Read the room and influence naturally. ©Z

{3 MIRRORING & MATCHING MASTERY:

Voice Mirroring:

- If they speak slowly: Match their pace

- If they speak quickly: Stay slightly slower for credibility

- If they use lots of pauses: Add strategic pauses to your responses too

Language Mirroring:

- If they say "This role moves fast": Respond with "That pace is where | thrive"

- If they say "We're looking for someone who can hit the ground running": Use "hit the ground
running" in your answer

@ SENSORY LANGUAGE MATCHING:
@ Visual Processors (they say: "l see," "looks good," "clear picture"):
Your responses: "Let me paint the picture,” "Here's how | mapped it out," "The way | see it"

@ Auditory Processors (they say: "sounds right," "I hear you," "tell me more"):

Your responses: "Let me talk you through," "Here's what | heard," "That resonates"

@ Kinesthetic Processors (they say: "feels right," "get a handle on," "solid foundation"):
Your responses: "Once | got a feel for it," "l could grasp the situation," "It clicked for me"


https://youtu.be/sGskutn3R38?si=N8b7Io8b8EL_hrbR

=] PACING & LEADING TECHNIQUE:

Step 1 - Pace (Agree): "l understand this team has been under pressure lately..."
Step 2 - Lead (Guide): "...and that's exactly why | structured my last project to reduce
cross-departmental friction from day one."

@ REFRAMING MASTER CLASS:

Concern: "You haven't led a team this large."

Reframe: "You're right, not directly. But I've coordinated cross-functional initiatives with 30+
stakeholders across 6 departments—same complexity, just distributed leadership, which
actually prepared me well for this kind of centralized team leadership."

@ NLP PRACTICE WORKSHEET:
Identify the interviewer type and prepare responses:

If they're VISUAL:
- Their likely phrases:
- Your matching responses:

If they're AUDITORY:
- Their likely phrases:
- Your matching responses:

If they're KINESTHETIC:
- Their likely phrases:
- Your matching responses:

PART 2: INTERVIEW FORMAT STRATEGIES
In-Person Interview Excellence

%’ ROOM COMMAND CHECKLIST:

Arrival: 10 minutes early, not 20 (shows you can manage time)

First Impression: Firm handshake, eye contact, genuine smile

Seat Protocol: Wait to be offered or ask "Where would you like me to sit?"

Eye Contact Strategy: 60% to questioner, 40% scanning the room

Exit Power: "I'm excited about the possibility of bringing these ideas to life here'

Oooood

+ ENERGY MANAGEMENT:
- Coffee Rule: If offered, accept even if you don't want it (shows you can fit in)
- Note-Taking: Bring a portfolio, take 2-3 strategic notes
- Phone: Completely off and away, not just silent



2 Video Interview Mastery

@ TECHNICAL SETUP:

Camera Position: Eye level, arm's length away

Lighting: Face the light source (window or lamp)

Background: Clean, professional, not distracting

Audio: Wired headphones or external mic (never laptop speakers)
Internet: Hardwired connection if possible

googo

ENERGY HACKS:

Pre-Call Ritual: Stand and do power poses for 2 minutes

Eye Contact Trick: Put a small arrow pointing to your camera

Energy Anchor: Keep a photo of success/motivation next to your screen
Standing Option: Consider a standing desk setup for higher energy

@ VIDEO-SPECIFIC STRATEGIES:

- The Lean-In: Slight forward lean shows engagement

- Hand Gestures: Keep them visible and purposeful

- Screen Sharing: Always ask "Can you see my screen clearly?" before presenting

€. Phone Screen Playbook

@ RECRUITER SCREEN FOCUS:

1. Resume Match: Can you do the job?

Motivation: Why do you want it?

Compensation: What are your expectations/in range?
Logistics: Can you start when needed?

o

@ HIRING MANAGER SCREEN FOCUS:

1. Technical Fit: Specific skills and experience

2. Problem-Solving: How you think through challenges
3. Cultural Fit:  Will you mesh with the team?

4. Leadership Potential: Can you grow with the role?

« PHONE-SPECIFIC TIPS:
Stand: Better voice projection and energy
Smile: They can hear it in your voice
Strategic Pauses: More important on phone than video
Note Prep: Have your CAR stories and questions visible



PART 3: ADVANCED TOOLS

¢ Interview Emergency Kit
What to do when things go wrong:

£ You Blank on a Question:
"That's a great question. Let me think for a moment to give you the best example." [Pause 3
seconds] "Here's what comes to mind..."

£ You Give a Bad Answer:
"Actually, let me give you a better example of that." Then deliver your prepared story.

£l They Seem Disengaged:
"l want to make sure I'm addressing what's most important to you. What would be most helpful
to cover?"

£ You're Running Long:
"l want to be mindful of our time. Would you like me to wrap up or is this helpful?"

£ Technical Difficulties (Video):
"I'm having a technical issue. Can | call you directly while we troubleshoot?" [Have their number
ready]

& Day-Before Interview Ritual

24 HOURS BEFORE:
Research Deep Dive: 30 minutes on company/interviewer
Story Rehearsal: Practice 3 CAR stories out loud
Question Prep: Write 5 strategic questions
Outfit Test: Try on complete outfit, including shoes
Tech Check: Test all technology twice

oooog

NIGHT BEFORE: (Just some low-pressure prep tips—no stress, use what fits)
Early Dinner: Eat by 7 PM for better sleep
No Alcohol:  Affects sleep quality and morning sharpness
Prep Station: Lay out everything you need
Visualization: Picture the interview going perfectly
Sleep Target: In bed 8 hours before wake time

Oooood

MORNING OF: (Just some low-pressure prep tips—no stress, use what fits)
Protein Breakfast: Steady energy, avoid sugar crashes
Power Playlist: 3-5 confidence-building songs
Arrival Buffer: Leave 30% earlier than needed
Power Pose: 2 minutes before entering building "The Superman”

Oooon



[l Positive Self-Talk: "I belong here. They need what | have to offer."

"I'm interviewing for [ROLE] at [COMPANY]. Here's the job description: [PASTE JD]
Here's my resume: [PASTE RESUME]

Based on this information:

1. Generate 10 likely interview questions specific to this role

2. ldentify 3 potential concerns they might have about my background

3. Suggest 5 strategic questions | should ask them

4. Highlight 3 unique selling points that differentiate me from other candidates

Format your response with clear sections and actionable insights."

"Act as my interview coach. I'm preparing for a [ROLE] interview at [COMPANY].
| want to practice the CAR (Challenge-Action-Result) storytelling method.
Here's a situation | want to turn into a compelling story: [DESCRIBE SITUATION]

Help me:

1. Structure this as a powerful CAR story

2. ldentify the most compelling details to include

3. Suggest how to quantify the results

4. Create 2-3 variations for different types of questions
5. Point out any weak spots in my narrative

Then ask me follow-up questions to make the story stronger."

"l need to prepare compelling stories for behavioral interview questions.

My background: [BRIEF CAREER SUMMARY]
Target role: [ROLE AND COMPANY]



For each of these common behavioral questions, help me identify the best story from my
background and structure it using the CAR method:

. "Tell me about a time you overcame a significant challenge"

. "Describe a situation where you had to influence others without authority"
. "Give me an example of when you had to adapt to change quickly"

. "Tell me about a time you failed and what you learned"

. "Describe your proudest professional achievement"

a b wWON -

For each story, provide:

- The best situation from my background to use

- How to structure it with Challenge-Action-Result
- Key details that make it memorable

- How to connect it back to the target role"

"l just completed my interview for [ROLE] at [COMPANY]. Here are the key details:

Interviewer(s): [NAMES AND TITLES]

Key topics discussed: [LIST 3-5 MAIN TOPICS]

Concerns that came up: [ANY HESITATIONS THEY EXPRESSED]
Next steps mentioned: [TIMELINE/PROCESS THEY DESCRIBED]
Connection points: [ANYTHING YOU BONDED OVER]

Generate:

1. A personalized thank-you email that reinforces my fit

2. 2-3 key points to emphasize that address any concerns

3. A strategy for staying top-of-mind during their decision process
4. Suggested timing for follow-up touchpoints

5. How to add value while | wait (articles, insights, connections)

Make it feel authentic, not salesy."

"I'm interviewing with [COMPANY NAME] for [ROLE]. Help me become an expert on this
company quickly.

Research and provide:

1. Recent company news, wins, or challenges (last 6 months)
2. Key competitors and how they differentiate

3. Company culture insights based on employee reviews



4. Leadership team background and priorities

5. Industry trends affecting their business

6. 5 advanced questions that show deep research

7. Talking points connecting my background to their mission
8. Potential challenges they're facing that | could help solve

Format this as an interview intelligence brief | can review before the meeting."
¢ Salary Negotiation Framework

C,, RESEARCH PHASE CHECKLIST:
1 “Salary Transparency Laws”. Check if your state requires telling you what the salary
ranges are and if they have to post the salary ranges in the job post.
[J Market Research: Salary, Glassdoor, PayScale, Levels.fyi, Blind
Use this search using Salary.com Boolean Search: Type this search in google search bar:
(“www.salary.com/” AND “Your Job Title’ AND “Town, State” AND “Median Salary”)
OR Put the boolean search in Perplexity.ai
Others: Glassdoor, PayScale, Levels.fyi, Blind
[ Network Intel: Ask contacts in similar roles
1 Total Compensation: Factor in benefits, equity, bonus, PTO
[1 Geographic Adjustment: Account for cost of living differences

¢-) NEGOTIATION CONVERSATION FLOW:

STEP 1 - Let Them Go First:
"What's the budgeted range for this position?"

STEP 2 - Acknowledge and Bracket:
"That's helpful context. Based on my research and experience, | was targeting [X-Y range,
where X is 10% above their top]."

STEP 3 - Connect to Value:
"Once | understand the complete scope and growth opportunities, | can be more specific about
compensation expectations."

STEP 4 - Package Approach:
"I'm excited to discuss the full compensation package—salary, benefits, equity, and growth
potential."

2 POWER PHRASES:

{74 "I'd like to understand the complete role requirements before discussing specific numbers"
{74 "Based on my research and the value I'd bring, I'm targeting..."

74 "I'm flexible on salary if we can be creative with [equity/title/PTO/start date]"

{74 "What would it take to get to [your target number]?"


http://salary.com
http://perplexity.ai

X "I need at least..."
> "My current salary is..."
X "I'll take anything"
> "Money isn't important"

el Follow-Up Excellence System
& TIMING FRAMEWORK:
- Within 2 Hours: Thank you email
- Same Day: Debrief with recruiter (if involved)
- 1 Week: Gentle check-in if no response
- 2 Weeks: Value-add follow-up (article, insight)
/" THANK-YOU EMAIL TEMPLATES:
TEMPLATE 1 - Standard Interview:
Subject: Thank you - [Your Name] - [Position Title] Interview
Dear [Interviewer Name],
Thank you for our conversation today about the [Position Title] role. | was particularly energized
by our discussion about [specific challenge/project discussed], and I'm confident my experience
with [relevant skill/situation] would help [specific contribution you could make].

[Optional: Brief additional thought or clarification on something discussed]

Please let me know if you need any additional information from me. | look forward to the next
steps.

Best regards,
[Your Name]

TEMPLATE 2 - Panel Interview:
Subject: Thank you from today's interview - [Your Name]
Dear [Lead Interviewer Name],

Thank you to you and the entire team for the engaging conversation today about the [Position
Title] role.

| was particularly struck by [specific insight from the conversation] and how it connects to
[relevant experience]. The team's focus on [something they emphasized] aligns perfectly with
my approach to [relevant area].



Please extend my thanks to [other interviewers' names]. | look forward to continuing our
conversation.

Best regards,
[Your Name]

TEMPLATE 3 - Value-Add Follow-Up:
Subject: [Relevant Article/Insight] - [Your Name]
Hi [Interviewer Name],

| came across this [article/insight/resource] about [topic you discussed] and thought you might
find it interesting: [LINK]

It reminded me of our conversation about [specific challenge], particularly the point about
[specific detail].

Hope this is helpful. Looking forward to hearing about next steps when you have an update.

Best,
[Your Name]

@ Interview Success Scoring System
Rate your interview performance (1-10 for each):

PREPARATION:
1 Researched company thoroughly (recent news, culture, challenges)
[ Prepared specific examples for likely questions
[] Developed strategic questions to ask them
[ Practiced out loud (not just in your head)

EXECUTION:
L] Made strong first impression (energy, confidence, warmth)
[J Used CAR method for behavioral questions
1 Asked insightful questions that showed research
1 Demonstrated specific value | could add

CONNECTION:
[ Built rapport with interviewer(s)
[J Showed authentic enthusiasm for the role
1 Made them see me already doing the job
] Left them with memorable stories/moments



CLOSE:
(] Summarized why I'm a great fit
1 Asked about next steps and timeline
L] Sent thoughtful follow-up within 2 hours
L] Plan for staying in touch during decision process

TOTAL SCORE: /40

35-40: Excellent - You likely made the shortlist

30-34: Good - You're in contention

25-29: Average - 50/50 chance

Below 25: Needs work - Use this as practice for next time

@ Final Success Mindset

+~ CORE PRINCIPLES:

Confidence without arrogance
Preparation without over-rehearsing
Authenticity within strategic framework
Value-focused, not need-focused @
Future-oriented, not past-dwelling +”

akrowbd-~

~/ THE COMPOUND EFFECT:
Every interview makes you better. Every "no" teaches you something. Every conversation
expands your network. You're not just surviving the process—you're mastering it.

Remember: You have the tools, the framework, and the
strategies. Now go crush it! &

Let's Stay Connected!
Once you land your new role, send me a LinkedIn message— Whooot Whooo!!! & & &

www.linkedin.com/in/rmunson
rachelle@rachelletherecruiter.com

@ Help Others Succeed:
If this guide helped you land interviews or offers, please share your success story in my survey:
https://forms.gle/PRUeihuTLbqdsZVB7

Your feedback helps me improve and inspires others on their journey!
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