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Welcome to

The Corporate Rebel

For women who seek deeper leadership development & want
be the impact point of a ripple of change in how we lead
others, and influence our global community.

Whether you prefer the exclusive focus of 'just me' sessions,
self paced 'in your PJs' inspiration online, interactive
masterclass vibes, or fully immersive intensive group

experiential training, Cherie's profoundly unique approach will

deliver the depth of growth that you are seeking.

Stay in the loop of new opportunities as they
release with The Integrated Leader Newsletter.
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Understanding Your Journey

In a world increasingly defined by rapid change and complex challenges, the role
of a leader, especially a female executive, has never been more demanding or
scrutinized. This book, at its heart, is a recognition of your journey - a journey
that is often as exhausting as it is exhilarating, as disillusioning as it is
empowering. We write for you, the intelligent and capable woman at the helm,
navigating the often stormy seas of leadership. Your role, undoubtedly, is not
just ajob; it's a relentless pursuit of excellence amidst a myriad of expectations.
You are expected to be decisive yet empathetic, strong yet approachable,
visionary yet pragmatic. It's a balancing act that demands not just professional
expertise but a profound understanding of the human condition. This book is
your companion in this journey, offering insights and strategies to manage these

complexities with grace and effectiveness.

We understand the fatigue that comes with the mantle of leadership. The late nights spent poring over reports, the early
mornings filled with back-to-back meetings, and the constant pressure to perform at the highest level. It's a relentless cycle,
often leaving little room for self-reflection or personal growth. Yet, it is in these moments of quiet introspection that the
essence of true leadership is often found. Leadership is not just about driving results or achieving targets; it's about
influencing lives, shaping futures, and making ethical choices that resonate far beyond the boardroom. It's about
understanding the ripple effects of your decisions, the subtle interplay of power and responsibility, and the intricate dance of

leading diverse teams towards a common goal.

This book is an acknowledgment of the unique challenges you face as a female leader. It's no secret that the path to
leadership is littered with gender-based obstacles. From unconscious biases to overt discrimination, the journey is often an
uphill battle. However, it's also a journey marked by incredible resilience, unwavering determination, and a unique perspective
that enriches the leadership landscape. Our aimis to provide you with a roadmap that is both practical and inspirational. We
delve into the importance of ethical leadership, especially in an era where public trust in institutions is waning. We explore
how authenticity and self-awareness can become your greatest assets in a world that often values conformity over

individuality.

The Corporate Rebel: Leading with Power & Grace
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Furthermore, we address the crucial need for self-care and self-connection. In the relentless pursuit of professional
success, it's easy to lose touch with one's core values and well-being. This book emphasizes the importance of aligning your
professional endeavors with your personal values, ensuring that your leadership journey is not only successful but also

fulfilling and sustainable.

We also tackle the tough topic of toxic leadership cultures. As a leader, you have the power to influence and shape the
culture of your organization. We guide you on how to recognize and dismantle toxic behaviors, fostering an environment of
respect, inclusivity, and collaboration. Finally, we present an integrative approach to leadership development. Moving beyond
traditional training models, we advocate for a holistic approach that blends professional development with personal growth,

emphasizing experiential learning, emotional intelligence, and ethical decision-making.

This book is more than just a collection of leadership strategies; it's a testament to your journey. It's a recognition of the
challenges you face and the triumphs you achieve every day. It's an invitation to continue growing, learning, and leading with
integrity, courage, and authenticity. In the pages that follow, we invite you to explore, reflect, and embrace your leadership
journey. Whether you're at the peak of your career or just starting out, this book is a resource and a reminder that you are

not alone. Together, let's redefine what it means to be a leader in today's complex and ever-changing world.

Your journey is unique, your
challenges are real, and your
potential is limitless. Let's embark on
this journey together, with the aim of
not just surviving the challenges of
leadership, but thriving in them,
creating a legacy of positive impact

and transformative change.

The Corporate Rebel: Leading with Power & Grace
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Section 1: The Ethical Imperative in Leadership

In the dynamic landscape of modern leadership, ethical challenges are not mere hypotheticals; they are the vivid realities that
color the daily lives of leaders like you. This chapter seeks to delve deep into the essence of these ethical dilemmas,

shedding light on the intricacies and weight of the decisions you face each day.

Imagine a scenario where your company faces a significant financial crisis. The easiest path to short-term stability involves
severe cost-cutting, potentially leading to layoffs. However, you know that such a move would have a devastating impact on
your employees and their families. On the other hand, seeking alternative solutions might risk the company's immediate
future. What do you do? This is not just a business decision; it's an ethical quandary that tests the very fibers of your

leadership.

Such scenarios are commonplace in the life of a leader. They are not merely about choosing between right and wrong; often,
they are about choosing between two rights or two wrongs. This chapter aims to guide you through such complexities,

offering perspectives and strategies to aid in your decision-making process.

Understanding Ethical Leadership

Ethical leadership is not just about adhering to a set of rules; it's about embodying values and principles that guide your
actions, decisions, and interactions. It involves a deep understanding of the impact your decisions have on others and the
environment. We discuss the key attributes of ethical leadership, including integrity, empathy, fairness, and transparency, and

how these can be cultivated and integrated into your leadership style.

Navigating Ethical Dilemmas

We explore various ethical dilemmas you might face in your role, from handling conflicts of interest to making decisions that
affect stakeholders in different ways. Through real-life examples and case studies, we illustrate how other leaders have

navigated these treacherous waters. This section aims to equip you with the tools to analyze and approach such dilemmas,

balancing business objectives with ethical considerations.
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The Role of Values and Culture

Your personal values and the culture of your organization play a crucial role in ethical decision-making. We delve into how
you can align your decisions with your core values and foster an ethical culture within your team and organization. This
includes practical advice on setting the tone at the top, encouraging open communication, and creating an environment

where ethical considerations are part of the decision-making process.

Ethical Decision-Making Frameworks

To aid in your decision-making, this chapter introduces various ethical decision-making frameworks. These frameworks
provide a structured approach to evaluate options and make decisions that are not only effective but also ethically sound.
We discuss the importance of considering the broader impact of your decisions, including the ethical implications for your

team, organization, society, and the environment.

Leading with Integrity in Challenging Times

The true test of ethical leadership often comes during times of crisis. We explore how to maintain your integrity when faced
with challenging situations, such as economic downturns, organizational crises, or moral dilemmas. This section provides
insights into leading with courage, maintaining your ethical compass, and making decisions that, while tough, are aligned with

the greater good.

Inspiring Ethical Leadership in Others

As aleader, you have the power to inspire and cultivate ethical leadership within your team. We discuss strategies for
mentoring and developing future leaders who value and practice ethical decision-making. This includes creating development

programs, leading by example, and rewarding ethical behavior in your organization.

Through this chapter, our goal is to provide you with a deep understanding of the complexities of ethical leadership and

practical tools to navigate these challenges. We aim to empower you to make decisions that not only drive success but also

reflect your commitment to ethical principles and the greater good.



https://app.designrr.io/projectHtml/1456441?token=74be7d85b4a2828e47749ab3f9be9af7&embed_fonts=&pdf=1

A Decade of Ethical Influence: Reflective Visualization Exercise

Purpose: This exercise aims to deepen your understanding of the lasting impact of ethical leadership and to reinforce your

connection with a community of strong, like-minded women leaders.

Duration: 15-20 minutes

Instructions:

1. Find a Quiet Space: Choose a quiet and comfortable place where you won't be disturbed.

2. Relax and Breathe: Begin with a few deep breaths. Inhale slowly, hold for a moment, and exhale gently. Let each breath
relax you further.

3. Visualization - A Decade into the Future

a) Imagine yourself 10 years from now, in a setting that symbolizes success and fulfillment for you.

b) Visualize the faces of the leaders you've mentored and influenced positively. See them as confident, ethical, and impactful
in their roles.

c) Picture these leaders passing on their knowledge and ethical standards to the next generation, continuing the legacy
you've started.

d) Reflect on Community and Connection. - see yourself surrounded by other strong, supportive women leaders. Feel the
sense of community and understanding among you all. - Observe how these connections provide strength, prevent isolation,

and create a network of mutual support and inspiration.

Reflective Prompts:

1. How does it feel seeing the ripple effect of your ethical leadership?

2. What values and principles did you instill in these leaders?

3. How has the support of your community of women leaders enriched your journey?

4. Reflect on how this exercise aligns with your current leadership approach and what changes you might want to make. 5.
Acknowledge the power you have to influence and inspire.

6. Remind yourself of the importance of staying connected with like-minded leaders for support and growth.

Conclusion: Use this exercise regularly to remind yourself of the long-term impact of your leadership and the importance of

building a supportive community.
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Integration time

Write, scribble, draw - whatever helps you capture the experience of the exercise. There are no rules, this is
freestyle - consider what you notice in your body, emotions, thoughts, higher awareness.
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Section 2: Authenticity in the Boardroom

Welcome to the bold, uncharted territory where authenticity reigns supreme. This chapter isn't just a discussion; it's a clarion
call to every woman who has ever felt the need to conform to fit into the corporate mold. It's time to shed the cloak of

conformity and embrace your vibrant, authentic self.

The Power of Authenticity

Imagine walking into the boardroom, not just as a leader, but as a true embodiment of your unique self. Authenticity isn't just
about being true to yourself; it's a strategic asset. Here, we explore why authenticity matters — how it builds trust, fosters
innovation, and creates a workplace culture that celebrates diversity and encourages everyone to bring their full selves to

work.

Shattering the Glass Ceiling with Your True Self

We bring you inspiring stories of women who have broken barriers by being unapologetically themselves. These are the
trailblazers who refused to tone down their vivaciousness, their quirky ideas, or their heartfelt compassion. They are the
ones who turned their so-called liabilities into their greatest strengths. These narratives are not just stories; they are

powerful testaments to the transformative power of authenticity in leadership.

Forget the one-size-fits-all leadership model. This section is about finding and embracing your unique style. Whether you're a
thoughtful introvert or a charismatic extrovert, your leadership style is valid and powerful. We discuss how to identify and

nurture your natural strengths, and how to integrate them into your leadership approach.

Authenticity vs. Conformity: Striking the Right Balance

While being authentic is crucial, it's also important to navigate the corporate environment skillfully. This section deals with

the practical aspects of maintaining your authenticity in a world that often values uniformity. We provide tips on how to

balance your individuality with the expectations and norms of the corporate world.
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The Sassy Leader: Owning Your Space

It's time to redefine what leadership looks like. This part of the chapter is about owning your space with confidence and
sass. We delve into how you can assert your presence in the boardroom, not by mimicking others, but by being fiercely and

unapologetically you. It's about turning heads not just with your ideas, but with your unmistakable flair.

Nurturing Authentic Leadership in Your Team

As aleader, you have the power to cultivate an environment that values and encourages authenticity. We discuss how to
create a safe space for your team members to be themselves, fostering a culture of openness and genuine expression. This

isn't just about leading; it's about empowering others to find and use their unique voices.

In conclusion, this chapter is an invitation to step into your power, to embrace the boldness and uniqueness of your
authentic self. It's about making the boardroom your stage, where you lead not just with your mind, but with your heart and

soul. Let's redefine leadership together, one authentic step at a time.
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Claiming Your Authentic Self Exercise

Purpose: This exercise is designed to empower you to recognise and embrace the unique aspects of your authentic self,

particularly those reflected in leaders or figures you admire.

Duration: Approximately 20-30 minutes

Instructions:
1. Identify a Resonating Leader: Think of a female leader or public figure who you strongly resonate with. This could be

someone known globally, in your industry, or even in your personal life.

2. Reflect on Resonance: Consider what it is about this person that resonates with you. Is it their confidence, their way of

speaking, their bold decisions, or their unique style? Write down these qualities.

3. Self-Reflection: Now, turn the lens inward. Recognise that the qualities you admire in them are a reflection of parts of your

own authentic self. Acknowledge these traits within you.
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4. Confronting Discomfort and Fear: Reflect on any discomfort or fear you feel about embracing these parts of yourself.
Have these qualities been dismissed or rejected by others in the past? How has this affected your willingness to express

them?

5. Affirmation and Acceptance: Create affirmations to help you embrace these qualities. For example, "I am confident and

articulate like [leader's name], and | proudly bring this into my leadership."

6. Visualisation Exercise: Close your eyes and visualise yourself in a boardroom or leadership scenario. Infuse these
qualities into your presence. Imagine yourself speaking and acting with the same confidence and flair.

Journaling and Commitment: Write down your feelings during the visualisation.

Commit to bringing these qualities into your daily professional life. Make a plan for how you will express these aspects of
Yyour authentic self in your next leadership opportunity. Remind yourself that authenticity is your strength. The qualities you

admire in others are already within you, waiting to be fully expressed.

“Do what you feel in your heart to be right - for you'll be
criticized anyway.”

— Eleanor Roosevelt

The Corporate Rebel: Leading with Power & Grace
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Section 3: The Power of Self-Connection

In the hustle and bustle of corporate life, it's easy to lose touch with one's inner self. This chapter is an ode to the power of
self-connection - a crucial pillar for impactful leadership. Across these pages, we journey together into the heart of self-

discovery, emphasizing how self-awareness is not just a personal asset but a vital component of effective leadership.

The Essence of Self-Connection

Self-connection is the art of tuning into your own thoughts, emotions, and values. It's about understanding who you are at
your core - beyond the titles and roles you play. This section delves into the importance of self-connection, discussing how
it forms the foundation for authentic leadership. We explore the concept of 'inner leadership' - leading oneself before

leading others - and how this internal compass guides your decisions and actions.

Building Emotional Intelligence

Emotional intelligence (EQ) is the ability to recognize, understand, and manage our own emotions, as well as to recognize,
understand, and influence the emotions of others. Here, we discuss how enhancing your EQ is a key aspect of self-
connection. We provide practical strategies to improve self-awareness, self-regulation, social awareness, and relationship

management - the four pillars of emotional intelligence.

The Journey to Self-Awareness

Self-awareness is the conscious knowledge of one’s character, feelings, motives, and desires. In this section, we delve into
methods and practices that help cultivate self-awareness. These include mindfulness practices, reflective journaling,

feedback mechanisms, and other tools that allow you to connect with your inner thoughts and feelings, providing insights

into your leadership style and effectiveness.
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Resilience: Your Inner Strength

Leadership often involves navigating through challenges and adversities. This part of the chapter focuses on resilience - the
ability to bounce back from setbacks. We explore how self-connection enhances resilience, equipping you with the strength
to handle stress, overcome obstacles, and emerge stronger from adversities. Practical advice on building resilience,

including stress management techniques and cultivating a growth mindset, is provided.

Integrating Personal and Professional Selves

A key aspect of self-connection is the integration of your personal and professional selves. This section discusses how to
harmonize your personal values with your professional role. We explore the concept of 'whole-self leadership', where you

bring your entire self - with all its strengths, weaknesses, passions, and values - to your leadership role.

Empowering Yourself to Empower Others

The final section of this chapter emphasizes that self-connected leaders are well-positioned to empower others. We discuss
how your journey of self-connection not only transforms you but also inspires those around you. We cover strategies to
foster a culture of self-awareness and emotional intelligence within your team, leading to more empathetic, effective, and

cohesive units.

In conclusion, this chapter invites you on a transformative journey to reconnect with your inner self. It's about rediscovering
your core strengths, values, and passions, and leveraging these insights to lead with greater authenticity, empathy, and

effectiveness. As you turn these pages, remember: the journey to self-connection is not just about personal growth; it's

about becoming the kind of leader who inspires change, drives progress, and creates a lasting impact.
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Harmonising Your Personal and Professional Selves Exercise

Purpose: This exercise is designed to help you integrate your personal and professional identities, fostering a holistic

approach to leadership.

Duration: About 20-30 minutes

Instructions:
1. Identifying Personal Qualities: - Reflect on your personal life and identify three qualities that you value greatly in yourself.

These could be compassion, creativity, resilience, etc. - Write these qualities down.

2. Integrating into Professional Life: - For each personal quality, consider how you can bring this into your professional life.

For instance, if one quality is compassion, think about how you can exhibit compassionate leadership in the workplace. -

Write down specific actions or behaviors that would reflect these personal qualities in your professional role.
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3. Reversing the Process: - Now, think about your professional self. Identify three qualities that you value in your work

persona, such as decisiveness, strategic thinking, or the ability to motivate others. - Reflect on how these qualities can
benefit and enhance your personal life. Write down how you can integrate these professional qualities into your personal

interactions and activities.

4. Action Plan: - Create an action plan for integrating these qualities. Set realistic goals or scenarios where you can practice

blending these personal and professional attributes.

A

5. Reflection and Commitment: - Reflect on how integrating these aspects of yourself can lead to a more authentic and

effective leadership style. - Commit to practicing this integration in your daily life, both at work and at home.

Closing: - Remember, the most effective leaders are those who can seamlessly integrate their personal and professional

selves, bringing their whole self to their leadership role.
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Section 4: Combating Toxic Leadership Cultures

In the complex tapestry of modern corporate culture, toxic leadership stands as a stark anomaly that undermines the fabric
of a healthy, productive work environment. As a leader, you are not just a participant in this culture; you are a shaper of it.
This chapter is dedicated to empowering you to recognize, challenge, and transform toxic leadership cultures into spaces of

growth, respect, and inclusivity.
Understanding Toxic Leadership

Toxic leadership is often characterized by behaviors that are harmful to the organization and its members. It can manifestin
various forms: from overt harassment and bullying to more subtle forms of manipulation and unethical decision-making.
This section delves into identifying the signs of toxic leadership, understanding its impact on teams and organizations, and

recognizing how it can creep into even the most well-intentioned environments.
The Ripple Effect of Toxicity

The impact of toxic leadership extends far beyond individual interactions. It can lead to decreased employee morale,
increased turnover, and a stifling of innovation and creativity. This part of the chapter explores the broader repercussions of
toxic leadership, emphasizing the urgent need for change not just for the well-being of individuals, but for the health and

success of the entire organization.
Cultivating Self-Awareness

The journey to combating toxic leadership starts with self-reflection. Are there aspects of your leadership style that could be
contributing to a negative environment? This section is about introspection and growth, encouraging you to examine your
behaviors and attitudes, and to seek feedback from others. It's about being open to change and growth, even when it's

challenging.

The Corporate Rebel: Leading with Power & Grace
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Strategies to Counteract Toxicity

Once you recognize the presence of toxic traits in a leadership culture, the next step is to actively counteract them. This
section provides practical strategies for this transformation. It includes fostering open and honest communication, setting

clear expectations and boundaries, building a culture of accountability, and leading by example.

Empowering Others to Speak Up

A key element in dismantling toxic cultures is empowering others to speak up without fear of retribution. This chapter
discusses how to create safe spaces for communication, encourage diversity of thought, and how to actively listen and

respond to concerns raised by team members. It's about building a culture where every voice is valued and heard.

Building a Culture of Respect and Inclusivity

The ultimate goal is to nurture a work environment where respect, inclusivity, and collaboration are the norm. This part of the
chapter explores ways to build such a culture: from team-building activities and inclusivity training to recognizing and
rewarding positive behaviors. It's about creating a workplace where everyone feels valued and empowered to contribute

their best.

Leading the Charge for Change

As a leader, you have the unique opportunity to be a catalyst for positive change. This section is a call to action, inspiring you
to lead the charge against toxic leadership cultures. It's about being the rebel who challenges the status quo, the visionary

who sees the potential for a better future, and the leader who makes it happen.

In conclusion, this chapter is not just about combating toxicity; it's about envisioning and creating a better, healthier, and

more productive work environment. It's about taking a stand, making a difference, and leading the way towards a future

where respect, inclusivity, and ethical leadership are the cornerstones of corporate culture.
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Commiitting to Change: A Journaling Exercise for Leaders

Purpose: This exercise is designed to help you identify and commit to changing aspects of toxic leadership that you either

perpetrate or witness in your workplace.

Duration: 20-30 minutes

Instructions: One the next page, respond to these prompts. Take your time and notice what you experience internally as you

complete this exercise.

1. Reflection on Self-Perpetrated Toxicity: - Reflect on your leadership style and behaviors. Identify one key issue of toxic
leadership that you may be perpetrating, even unknowingly. - Journal about this issue: How does it manifest? What impact

might it have on your team and work environment?

2. Commitment to Personal Change: - Write down specific actions you will take to change this behavior. Consider seeking

feedback, engaging in self-awareness exercises, or obtaining coaching or training.

3. Observation of Workplace Toxicity: - Reflect on the broader leadership culture in your workplace. Identify one key issue of
toxic leadership that you witness and which impacts the work environment negatively. - Journal about this issue: How is it

manifested? What effects does it have on the team and organization?

4. Commitment to External Change: - Commit to one action you can take to address this issue. This could be speaking up

about the behavior, supporting a colleague, proposing a new policy, or leading a cultural change initiative.

5. Envisioning a Better Future: - Conclude by envisioning the positive changes that will come from these actions. How will

addressing these issues improve your leadership and the workplace?

Closing: - Remember, leadership is as much about personal growth as it is about influencing others. Your commitment to

change not only shapes you into a better leader but also contributes to a healthier, more ethical workplace.
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Section 5: Integrative Leadership Development

In the evolving landscape of leadership, traditional development methods no longer suffice. This chapter introduces a
transformative approach: Integrative Leadership Development. This holistic method combines coaching, mentoring, and

experiential learning to not only enhance your leadership skills but also to foster personal growth and resilience.

Embracing a Holistic Approach

True leadership development transcends conventional training programs. It involves an integration of various learning
methods - coaching for personalized guidance, mentoring for wisdom and experience, and experiential learning for practical
application. This section outlines how these elements come together to create a comprehensive leadership development

experience.

The Role of Coaching in Leadership

Coachingis a powerful tool in the leadership arsenal. It's about unlocking a leader's potential to maximize their
performance. We delve into how coaching helps in identifying strengths and weaknesses, setting and achieving goals, and
navigating the complexities of leadership roles. This section includes insights into finding the right coach and maximizing the

benefits of the coaching relationship.

The Value of Mentorship

Mentorship provides a unique blend of guidance, wisdom, and support. This part of the chapter focuses on the importance
of mentors in a leader's journey. We discuss how to find the right mentor, the dynamics of a successful mentor-mentee

relationship, and how mentorship can accelerate your growth and development as a leader.

Experiential Learning: Learning by Doing

Experiential learning is at the heart of integrative leadership development. It's about learning through experience, reflection,

and application. This section explores various experiential learning opportunities - from leadership retreats to real-world

project leadership - and how they contribute to building practical leadership skills.
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Developing Emotional Intelligence and Resilience

A key aspect of integrative leadership development is enhancing emotional intelligence and resilience. We provide exercises
and strategies to improve self-awareness, empathy, and stress management. This part of the chapter emphasizes the

importance of these skills in leading effectively and maintaining personal well-being.

Creating Your Personal Leadership Development Plan

In conclusion, this section empowers you with a comprehensive framework for integrative leadership development. It's
about equipping you with the tools and insights to not just survive the challenges of leadership but to thrive and grow in your

journey, creating a lasting impact on your team and organization.

Continuous Learning and Growth

The culmination of integrative leadership development is creating a personalized action plan. This section guides you
through developing a tailored plan that aligns with your goals and aspirations. It includes setting clear objectives, identifying

learning opportunities, and tracking progress.

Leadership development is an ongoing journey. This section
concludes by emphasizing the importance of continuous learning
and adaptation. We discuss how to stay open to new experiences,

maintain curiosity, and embrace lifelong learning as a leader.
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Purpose: This exercise helps you create a comprehensive leadership development plan by categorizing actions into three

strategic tiers: a single event, short-term engagement, and ongoing support.

Duration: 30-45 minutes

Instructions:
1. Single Event Strategy: - Identify a one-time event that can significantly impact your leadership development. This could be a
seminar, workshop, or a speaking engagement. - Plan how you will prepare for and reflect on this event to maximize its

impact.

2. Short-Term Engagement Strategy: - Choose a short-term engagement that extends over a few days to several weeks.
Consider options like a leadership course, a mentorship program, or a specific project. - Outline the specific goals you want

to achieve through this engagement and the steps you'll take to meet these goals.

The Corporate Rebel: Leading with Power & Grace
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3. Ongoing Support Strategy: - Develop a plan for ongoing leadership development. This might include regular coaching

sessions, joining a leadership peer group, or continuous learning through reading and online courses. - Set up a schedule

and checkpoints to assess your progress and adapt your strategy as needed.

Closing: - These three tiers of action strategies provide a balanced approach to leadership development, combining

immediate inspiration, short-term skill enhancement, and long-term growth.
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Conclusion: Embracing Your Leadership Journey
As we reach the conclusion of our journey together, it's not an end, but a new beginning. You stand at the precipice of
transformation, equipped with insights and strategies to redefine leadership on your terms. This book has been your guide,

your mentor, in navigating the complex waters of leadership, challenging you to be ethical, authentic, and transformative.

But the journey doesn't end here. It's just the start. As you close this book, another chapter in your real-life leadership saga
begins. You're armed with knowledge, but knowledge alone isn't power - its application is. The true test lies ahead, in the

boardrooms, in team meetings, in every decision and interaction.

Imagine the possibilities as you step into your power. You're not just a leader; you're a visionary shaping the future, a
trailblazer carving a path for others to follow. Your journey is unique, filled with challenges and triumphs, doubts and

victories. And as you navigate this journey, remember that leadership is not a destination; it's a continuous, evolving journey.

As you turn these pages into action, remember, the world needs leaders like you. Leaders who are not afraid to stand
against the tide, to break the mold, and to lead with integrity, authenticity, and courage. Your legacy awaits — not just in what

you achieve, but in how you inspire, influence, and transform those around you.

And so, we leave you at the threshold of your next adventure. The future beckons with untold challenges and unclaimed
victories. Will you rise to the occasion? Will you be the catalyst for change? Will you leave a legacy that echoes through the

annals of leadership?

The story continues... and it's yours to write.

- Rebel: Leading with Power & Grace
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Work With Me

| believe that women possess a profound capacity to create and to heal...and that
our world and that this is what our world's humanity needs.

For me, working with you is about bringing you home to everything that you have
forgotten about yourself, rejected of yourself, and disconnected from yourself.

This is the opposite to what your world keeps demanding of you.
This process of exploration, rediscovery, and integration brings that power to create

and heal back to your hands - allowing you to walk your leadership journey with
optimum capacity to amplify your life and the lives of others.




