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Employment and
Business in Spain

DISCLAIMER: Immigration laws, business regulations, and employment
requirements in Spain are subject to change. While we strive to provide the most
accurate and up-to-date information possible, this module serves as a general
guide and should not be considered legal or professional advice. Your specific
situation may require additional or different steps depending on your nationality,
gualifications, chosen profession, and region of Spain.



Before diving into your professional journey in Spain, it's crucial to
understand that your employment and business opportunities will be
significantly shaped by your visa or residency status. Spain offers
diverse professional pathways, but navigating them requires careful
attention to legal requirements and administrative procedures.

Spain's labor market and business environment have unique
characteristics that may differ substantially from what you're
accustomed to in your home country. From the importance of personal
relationships in business to the two-hour lunch breaks (in some
companies), and from the emphasis on work-life balance to the
specific legal frameworks governing employment — understanding
these cultural and practical nuances will be key to your success.

In this module, we'll explore your options for employment and
entrepreneurship based on your specific visa status. We'll guide you
through the practicalities of job searching, starting a business, and
understanding your rights and obligations within the Spanish system.
Whether you're planning to join an existing company, work remotely,
or start your own business, this module will provide you with the
essential knowledge to make informed decisions about your
professional life in Spain.

Key areas we'll cover include:

- How your visa status affects your work rights
- Various pathways to legal employment

- Steps to establish your own business

- Professional qualification recognition

- Understanding Spanish business culture

- Tax and social security obligations

By the end of this module, you'll have a clear understanding of your
options and the steps needed to begin your professional journey in
Spain, all while ensuring compliance with Spanish regulations.



UNDERSTANDING YOUR VISA STATUS AND WORK RIGHTS

Your ability to work or conduct business in Spain is directly tied to your visa or
residency status. Let's examine each visa type and its associated work rights:

Non-Lucrative Visa (NLV)

- Primary restriction: No work activities allowed in Spain

- Cannot engage in any professional activities that generate income within Spain

- Remote work for non-Spanish companies is not allowed, this would be a digital nomad
visa

- Converting to a work permit is possible after one year of residence

Digital Nomad Visa

- Allows remote work for non-Spanish companies

- Can work for Spanish companies (up to 20% of total income)

- Valid for up to 5 years

- Minimum income requirements: 200% of the minimum monthly salary
- Special tax regime with reduced rates for the first 5 years

Student Visa

- Can work up to 30 hours per week

- Must not interfere with studies

- Need to request work authorization

- Internships are allowed as part of study programs

- Can convert to a work permit under certain conditions

Investment Visa

- Full working rights in Spain

- Can work as employed

- No restrictions on business ownership

- Minimum investment requirements must be maintained
- Renewable every two years

Work Permit Visa

- Full rights to work for a specific employer

- Initial permit tied to sector and geographic region

- After the first year, you can change employer and sector
- After 5 years, you can apply for permanent residency

- Must maintain employment to retain status.



EU Blue Card

- For highly qualified professionals

- Full working rights within their professional field
- Higher salary requirements than standard work
permits

- More flexibility to change employers

- Faster route to permanent residency

Key Considerations:

1. Always verify current regulations as they may
change

2. Regional interpretations can vary, especially for
grey areas

3. Changing visa status is possible but requires
careful planning

4. Some activities may require additional permits
beyond visa rights

5. Professional licenses may be required regardless

of visa status
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TRADITIONAL METHODS

- Spanish job portals: InfoJobs, Indeed Espana, LinkedIn Espana

- Industry-specific platforms: Tecnoempleo (IT),Educalobs (Education)
- Public employment service (SEPE)

- Recruitment agencies and headhunters

- Company websites - many multinationals have Spanish offices

- Networking (crucial in Spanish business culture)

REQUIRED DOCUMENTATION FOR LEGAL EMPLOYMENT

1. NIE (Foreigner's Identity Number)

2. Social Security Number

3. Valid visa/residency permit with work rights

4. Homologated qualifications (if required for your profession)
5. Spanish bank account

6. Medical insurance coverage

HIGH-DEMAND SECTORS FOR ENGLISH SPEAKERS

- Information Technology

- Teaching (particularly English language)

- Tourism and Hospitality

- International Business Services

- Customer Service for Multinational Companies
- Marketing and Digital Services

- Financial Services



SPANISH EMPLOYMENT CONTRACTS

TYPES OF CONTRACTS

- Indefinite (permanent)
- Temporary (fixed-term)
- Training contracts

- Part-time contracts

KEY CONTRACT ELEMENTS

- Standard 40-hour work week

- 23 working days minimum annual vacation
- 14 paid public holidays

- Trial period (usually 2-6 months)

- Notice periods for termination

- Non-compete clauses (if applicable)

SALARY AND BENEFITS

- 14 payments per year (including extra payments in July and December)
- Minimum wage requirements (SMI)

- Mandatory social security contributions

- Private health insurance (common in larger companies)

- Meal vouchers and transportation allowances (company dependent)

UNDERSTANDING SPANISH WORK CULTURE

- Typically 9:00-18:30 with a long lunch break

- Strong emphasis on work-life balance

- Importance of personal relationships

- More formal business environment than many English-speaking countries
- August slowdown (many businesses reduce operations)



Starting a Business
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BUSINESS STRUCTURES AVAILABLE TO FOREIGNERS

- -
. v

SOCIEDAD LIMITADA (S.L.) -
. LIMITED COMPANY

- Most common company structure

- Minimum capital: €3,000

- Limited liability protection

- More complex accounting requirements
- Annual accounts submission mandatory

Registration steps:

1. Name reservation at Mercantile Registry
2. Bank account opening

3. Notary appointment for company deed
AUTONOMO (SELF-EMPLOYED) 4. CIF (tax number) application

5. Registration in Mercantile Registry

- Simplest form of business structure 6. Social Security registration

- Personal liability for business debts

Registration process:

1. NIE and residency with work rights BUSINESS REGISTRATION
2. Register with Tax Office (Modelo 037)

3. Register with Social Security PROCESS
4. Register for IAE (business tax)

- Monthly social security payments
(minimum €300-€400)

- Initial tax benefits for new auténomos

1. Business Plan Development
2. Visa/Residency Verification
3. Location Requirements:
- Physical address for company
- Business licenses if needed
- Zoning compliance
4. Professional Support:
- Gestor (administrative agent)
- Accountant
- Legal counsel
- Bank manager

- Quarterly tax declarations required



REGIONAL CONSIDERATIONS

Different autonomous communities have varying:
- Business incentives

- Grant programs

- Tax rates

- Registration procedures

- Licensing requirements

ADDITIONAL REQUIREMENTS

1. Insurance:
- Professional liability
- Property insurance
- Health insurance

2. Banking:
- Business account
- POS systems if needed
- Online banking access

3. Digital Certificates:
- Electronic signature
- Online tax filing access

STARTUP VISA SPECIFIC INFORMATION

- Special fast-track process

- Reduced capital requirements

- Tax incentives

- Innovation requirements

- Support from business incubators
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Working in Spain with foreign qualifications often requires official recognition or homologation
of your credentials. This process, known as "homologacion" or "convalidacion," is vital for
regulated professions such as medical practitioners, lawyers, architects, and teachers.

The homologation process begins with submitting your application to the Spanish Ministry of
Education or the relevant professional body, depending on your field. All documents must be
officially translated into Spanish by a sworn translator, and most must be apostilled or
legalized. The processing time can vary significantly, typically taking 6-12 months, so starting
this process as early as possible is crucial.

You may not need full homologation for non-regulated professions, but having your
qualifications recognized can still be valuable for employment purposes. In these cases, you
can request a credential evaluation ("equivalencia) which is generally a simpler process than
full homologation.

Professional licenses and certifications often require additional steps beyond academic
recognition. Many professions in Spain are governed by professional associations or "colegios
profesionales." These organizations may require membership before you can practice your
profession, even if your qualifications have been homologated. They often have their own
requirements, which may include:

Professional associations typically provide valuable resources for newcomers to the Spanish
market, including networking opportunities, continuing education, and updates on industry
regulations. They can also be excellent sources of information about local market conditions
and professional standards.

Many industries have specific requirements that go beyond basic qualification recognition. For
example, healthcare professionals must register with the regional health authority and the
national medical council. Teachers in public schools need additional certifications in Spanish
language proficiency, while lawyers may need to complete additional courses in Spanish law.

For those working in technical fields, it's worth noting that Spanish technical standards may
differ from those in your home country. Engineers, architects, and similar professionals should
familiarize themselves with Spanish technical codes and standards, which are often available
through professional associations.

Furthermore, Spain's autonomous communities may have additional regional requirements for
certain professions. It's important to check national and regional requirements when planning

your professional recognition process. Some regions may have specific language requirements,
particularly in areas with co-official languages like Catalonia, the Basque Country, or Galicia.



Practical
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Spanish labor laws provide a comprehensive framework that differs significantly from
many other countries. The Workers' Statute (Estatuto de los Trabajadores) forms the
foundation of employment law in Spain, establishing fundamental rights and obligations
for employees and employers. Understanding these laws is crucial whether you plan to
work for a company or start a business.

Banking requirements in Spain can be complex for professionals and business owners.
You'll need personal and business accounts to run a company. Most banks offer
specialized business services, but requirements and fees vary significantly. Traditional
banks like BBVA, Santander, and CaixaBank have extensive experience with foreign
clients, while digital banks like Wise, N26, or Revolut can be helpful in day-to-day
transactions. However, traditional banks are often preferred for business operations due

to their fuller range of services and established relationships with Spanish authorities.

Insurance needs vary depending on your professional activities. Health insurance is
mandatory for all residents, and private coverage is often preferred due to faster access
to services and English-speaking providers. Professional liability insurance (seguro de
responsabilidad civil) is required for many professions and highly recommended for
others. If you're running a business with employees, you'll need additional coverage,
including workplace accident insurance.

Tax obligations in Spain can be complex and vary based on your professional status.
Your employer will handle much of your tax withholding as an employee, but you'll still
need to file an annual tax return. Business owners and self-employed individuals face
more complex obligations, including quarterly VAT returns (IVA), income tax payments,
and social security contributions. Working with a gestor or tax advisor is highly
recommended, especially during your first years in Spain.

Professional networking is vital in Spanish business culture. Professional associations,
chambers of commerce, and networking groups for international professionals can be
valuable resources. LinkedIn is widely used, but personal connections and face-to-face
networking are often more effective. Industry-specific events, trade fairs, and
professional conferences provide opportunities to build your network.



Digital infrastructure is increasingly essential for all professionals in Spain. You'll need a
digital certificate for many official procedures and familiarity with government online
platforms for tax filing, social security, and other administrative tasks. The Cl@ve system
provides secure access to many government services, and obtaining it should be one of
your first priorities.

Understanding work-Llife balance in Spain is crucial for professional success. The
Spanish workday often includes longer lunch breaks and later finishing times than you
might be used to. While this is changing in some sectors, particularly international
companies, being aware of and adapting to local business customs can significantly
impact your professional success.



