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We build & staff
HR superworkers

A Superworker /s an individual who uses Al, HR Expertise and business skills to dramatically

enhance their productivity, performance, and creativity.
- Josh Bersin
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Masterclass: Al voor HRin de
praktijk: Claude & Al Agents ,4

12/05, 18u, Antwerpen

Geen theorie, maar een kijkje achter de schermen bij
Phished. Manon Vandebergh, COO van dit snelgroeiende
cybersecuritybedrijf, toont live hoe zij Claude en Al agents
heeft geintegreerd in de dagelijkse HR-werking. Van de w
eerste experimenten tot een volledig uitgewerkte aanpak — KRR\
je ziet wat werkt, wat niet werkte, en hoe het systeem er ‘ Q \\
vandaag uitziet. / } |

Inschrijven via https://academy.horizonhr.be/ai-voor-hr-praktisch.
(Beperkt tot 20 plaatsen)
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PERSONAL PRODUCTIVITY

These Al tools help individuals work more efficiently by organizing information, automating routine tasks, and
supporting day-to-day activities across tools.



Personal Productivity

Scheduling Agents

Scheduling Al agents automate the coordination of interviews and meetings between candidates
and hiring teams. They handle availability checks, scheduling, rescheduling, and confirmations to
keep calendars aligned without manual back-and-forth.
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BlockitAl automates the back-and-forth of setting up and changing interview
times by coordinating schedules over email around the clock. It’s designed for
recruiters and hiring teams who want to spend less time on interview logistics

and more time finding and connecting with strong candidates.

Why it's useful for HR

BlockitAl is useful for HR teams because it
takes over the back-and-forth email
coordination that makes interview scheduling
so time-consuming, especially when
candidates or hiring managers need to
reschedule. Unlike many Al agents that require
users to log into a new tool or manually trigger
tasks, it operates directly through email to
automatically align  availability between
multiple parties at any hour. This solves the
hardest part recruiters typically can’t scale
themselves: keeping calendars synchronized
and confirmations updated without constant
follow-ups. As a result, interviews get booked
faster with fewer drop-offs, while recruiters
stay focused on hiring work rather than

logistics.
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addto.me helps salespeople and other client-facing teams set up meetings
while they’re already chatting with prospects. From WhatsApp or Telegram,
they can use natural language to create Google Meet links, add events to
Google Calendar, and send Calendly booking links, cutting down on

scheduling busywork and keeping conversations moving.

Why it's useful for HR

HR teams often need to schedule interviews
and share availability while they’re already
messaging candidates, and switching between
chat apps, Google Calendar, Meet, and
Calendly creates delays and mistakes.
addto.me’s differentiator is that it executes the
scheduling work directly inside WhatsApp or
Telegram via natural language—creating Meet
links, placing the event on Google Calendar, or
sending a Calendly booking link without leaving
the conversation. This solves the common
bottleneck where recruiters lose momentum
chasing times, copying links, and manually
confirming details across tools. As a result, HR
can move candidates from “when can you
talk?” to a confirmed interview in a single chat
thread.
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BOLNA

<> Welcome back

Bolna Al agents help organizations simplify appointment scheduling by
connecting to their calendars and managing both incoming and outgoing
booking requests. Built for businesses serving diverse communities, they
support multiple languages and handle a range of accents to make

scheduling faster and more accessible for customers.

Why it's useful for HR

HR teams often lose time coordinating
interviews across multiple calendars, time
zones, and candidate preferences, especially
when roles attract multilingual applicants.
Bolna’s differentiator is a scheduling agent
built specifically for real-time, two-way calling
and messaging that can handle inbound and
outbound coordination in multiple languages
and across accents, so candidates don’t get
blocked by language or phone friction. By
directly integrating with calendars and
completing the back-and-forth autonomously,
it removes the manual chasing, missed calls,
and rescheduling that recruiters and
coordinators would otherwise have to manage
themselves. The result is faster interview
booking and a more accessible candidate
experience without adding workload to the

team.



100,000 sales and customer service reps at the tap of

Air Al is a voice-based assistant that handles appointment scheduling end to
end through natural phone conversations, including booking, confirming, and
managing calendar updates. It’s designed for sales and service teams that
want to reduce time spent on manual coordination and avoid missed
scheduling opportunities, with integration across thousands of apps like

leading CRMs and calendar tools.
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Why it's useful for HR

HR teams often lose hours coordinating
interviews across hiring managers, candidates,
and changing availability, and manual back-
and-forth can easily lead to delays or no-
shows. Air Als differentiator is that it handles
scheduling end-to-end through natural voice
conversations, not just sending links or
reminders, so it can negotiate times, confirm
details, and reschedule in real time like a
human coordinator. Because it integrates with
5,000+ apps including calendars and major
HR/CRM systems, it can book directly into the
right schedules and keep records
synchronized automatically. This removes the
hardest part HR would otherwise struggle with
themselves: reliably coordinating live
availability and confirmations across multiple

stakeholders without constant follow-up.



Personal Productivity
Personal Al Assistants

Personal Al assistants act as anintelligent layer across a user’s tools, helping capture, organize,
and retrieve information from everyday work. They can summarize content, recall past
interactions, and assist with tasks across apps, reducing the need to manually track context or
search through scattered information.
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Surfer H is an autonomous web agent that can navigate dynamic sites,
understand their interfaces, and carry out actions on your behalf. It’s designed
for people and teams who need to automate repetitive online tasks such as
collecting information, completing forms, and running purchase or other

transaction workflows without relying on pre-built APIs.

Why it's useful for HR

Surfer H is useful for HR teams because it can
pull candidate, compensation, or compliance
details from the same web portals HR already
uses—even when those sites don’t provide APIs
or change their layouts—without someone
manually clicking through pages. Unlike typical
Al agents that mainly draft text or require
integrations, it actually navigates the browser,
understands the interface, and completes
multi-step workflows like filling background-
check forms or scheduling tasks across
vendor sites. This removes the bottleneck of
repetitive copy-paste and form submissions
that HR coordinators otherwise have to do by
hand, especially across fragmented systems.
I’s particularly valuable when HR processes
span multiple third-party websites where
automation normally breaks due to dynamic

pages and shifting Ul elements.
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Everything you need to simplify and
automate your web tasks.

Starizon Al helps employees eliminate repetitive web work by letting them
build automation workflows through simple conversational instructions. It can
auto-fill online forms, run bulk actions by looping through data, and replay
multi-step web sequences whenever needed, improving efficiency while

cutting down on mistakes.

Why it's useful for HR

Starizon Al is useful for HR teams because it
turns the exact web workflows HR already
performs—like entering candidate details into
an ATS, onboarding new hires across multiple
portals, and completing compliance forms—
into repeatable automations created through
simple conversation instead of custom scripts
or IT tickets. Its differentiator is that it can
reliably replay multi-step browser sequences
and loop through lists for bulk actions, so HR
can process dozens of records or forms in one
run without redoing the same clicks and copy-
paste. This directly solves the bottleneck of
high-volume data entry and portal hopping
that’s hard to standardize across the team and

prone to mistakes when done manually.
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This Al agent helps researchers and analysts quickly locate reliable answers
and insights by searching and analyzing a wide range of documents, including
PDFs, images, and text files. It streamlines turning large volumes of
information into clear findings and reports without spending hours manually

reviewing materials.

Why it's useful for HR

HR teams often need answers buried across
resumes, offer letters, policy PDFs, scanned
forms, and email exports, and pulling those
details together manually is slow and error-
prone. This tool’'s differentiator is that it can
search and analyze across mixed document
types—including PDFs and images—not just
clean text, so it can extract and reconcile key
facts even when they’re stuck in scanned or
inconsistent files. It helps HR quickly find
specific information (e.g, eligibility rules,
contract clauses, training completion, or
headcount drivers) and turn it into a clear
report without having to read and cross-check
dozens of documents. That means faster
investigations, audits, and policy updates with

fewer missed details.
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Search Netflix

Taxy Al lets everyday users automate routine actions on popular web services
using simple natural language commands right in their browser. It’'s aimed at
personal use, making tasks like managing media playback on Netflix or

setting up events in Google Calendar faster and more convenient.
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Why it's useful for HR

Taxy Al is useful for HR teams because it can
carry out routine HR actions directly inside the
browser—like creating and updating Google
Calendar interviews—just by describing what
you want in plain language, without switching
tools or building integrations. Its key
differentiator is that it automates real clicks
and form fills on the actual web services HR
already uses, rather than only drafting text or
requiring a separate workflow platform. This
solves the day-to-day problem of repetitive
scheduling and coordination work that
normally forces recruiters to juggle tabs, copy
details between systems, and manually
confirm every step. As a result, HR can move
faster on high-volume tasks while reducing
missed details that come from manual

browser work.



()
Project Astra

Project Astra

Exploring breakthrough capabilities
for Google products — on the way
to building a universal Al assistant
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Project Astra is a context-aware digital assistant that helps people get
answers quickly and stay organized by working across services like Search,
Gmail, and Calendar. Designed for professionals and everyday users, it pulls
up relevant information and helps manage schedules through natural

language interactions to reduce time spent switching between apps.

Why it's useful for HR

HR teams juggle fast-moving information
across inboxes, calendars, and search results,
and important details about candidates,
interviews, and approvals often get buried
across those tools. Project Astra’s
differentiator is that it works across Search,
Gmail, and Calendar as a context-aware
assistant, pulling the right thread from each
system without HR having to manually hunt,
copy, and reconcile information between apps.
This reduces the constant back-and-forth of
finding emails, matching them to meeting slots,
and confirming what was decided or promised.
I's especially useful when coordinating
interviews and follow-ups, where delays usually
come from fragmentation across tools rather

than lack of effort.
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AGl’'s Al systems take over repetitive, web-based work by autonomously
interacting with websites and digital services, reducing the need for manual
data handling. It’s designed for businesses that want to remove workflow
bottlenecks, automate administrative tasks, and pull together useful

operational insights to improve efficiency.
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Why it's useful for HR

HR teams often get stuck doing the same web-
based admin work across disconnected
systems—copying candidate data between the
ATS and HRIS, scheduling interviews, posting
roles, and pulling reports—because most tools
don't reliably operate inside those websites.
This product’s differentiator is autonomous,
end-to-end interaction with the actual web
interfaces and digital services HR already uses,
so it can complete multi-step tasks across
multiple tabs and logins rather than just
generating text or answering questions. That
removes the “last-mile” bottleneck where HR
still has to click through forms, reconcile fields,
and re-enter information by hand. The result is
faster throughput on recruiting and employee
ops without needing custom integrations for

every system.
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Jace Al acts like an Al Chief of Staff for executives and business leaders,
taking on day-to-day overhead such as drafting emails, keeping the inbox
organized, and managing tasks. By working continuously, it helps leadership

reclaim time and attention for strategic priorities and business growth.

Why it's useful for HR

Jace.Al is useful for HR teams because it acts
like an always-on Chief of Staff for leaders,
taking over the constant inbox and follow-up
work that typically delays hiring decisions,
approvals, and employee issue resolution.
Unlike many Al agents that just generate
messages on demand, it continuously
organizes the inbox and manages the task
workflow so key people don’t drop or miss HR-
critical threads. This solves the practical
problem of HR spending time chasing
responses, clarifying next steps, and tracking
action items across scattered email
conversations. The result is faster, more
reliable execution on recruiting, onboarding,
and employee communications  without

requiring HR to police executives’ inboxes.
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Jan is a desktop tool that makes it easy to download and run open-source
large language models on your own machine, with a simple interface for
switching between different options. It’s built for developers and Al enthusiasts
who want to experiment locally without the setup hassle or the expense of

relying on cloud API testing.
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Why it's useful for HR

HR teams often want to test Al workflows for
recruiting, employee support, or policy drafting
but get stuck choosing models, dealing with IT
constraints, or racking up API bills during
experimentation. Jan makes it practical to run
and compare multiple open-source language
models locally from one simple interface, so HR
can evaluate what works for their use cases
without complex setup or ongoing cloud costs.
Because it runs locally, teams can trial
scenarios involving sensitive internal content
without sending data to external APIs, which is
a common barrier when assessing Al tools.
This helps HR move from “we’d like to try Al” to
actually piloting and selecting a model with

minimal overhead.
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Shortwave Al helps busy professionals reduce time spent on repetitive inbox
work by generating email drafts in their preferred voice and making
scheduling easier. It connects email with tools such as Slack, Notion, and
HubSpot so users can move information and trigger workflows without

constantly switching apps.

Why it's useful for HR

HR teams spend a lot of time moving
candidate and employee details out of email
and into systems like ATS/CRM, calendars, and
internal docs, and that manual handoff is
where delays and mistakes happen. Shortwave
Al's differentiator is that it turns the inbox into
a workflow hub by directly connecting email
actions to tools like Slack, Notion, and Hubspot,
SO updates and follow-ups happen
automatically without copy-pasting between
apps. It also drafts replies in a consistent HR
voice and handles scheduling from the same
place, reducing back-and-forth with
candidates and hiring managers. This solves
the day-to-day friction of keeping multiple HR

systems in sync with what’s happening in email.
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Meet your Al email assistant
that actually works

Inbox Zero is an Al assistant designed for executives and other high-volume
email users that streamlines daily inbox work by automatically sorting
messages and preparing replies that reflect the user’s typical tone, informed
by their calendar and past interactions. It also surfaces analytics to help users
save time each day and stay on top of important conversations without losing

focus on higher-priority work.

Why it's useful for HR

Inbox Zero is useful for HR teams because it
doesn’t just draft generic replies—it learns
each leader’s specific voice and uses their
calendar context and past decisions to
produce responses that are consistent with
how they actually communicate. This prevents
the common HR bottleneck of waiting on
executives to triage overflowing inboxes,
approve time-sensitive requests, or respond to
candidates and managers before deadlines
slip. By automatically organizing and
prioritizing messages and surfacing analytics
on what’s consuming time, it helps HR keep
critical people operations moving without
repeatedly chasing stakeholders for email

follow-ups.



Tendi

Your Al-powered
Personal Financial Advisor

Tendi is an Al-powered tool that offers clear, easy-to-follow financial insights
and guidance to help people manage their money with more confidence.
Designed especially for beginners, it simplifies complicated concepts so users
can make sense of their finances and move forward no matter their current

level of knowledge.

Why it's useful for HR

HR teams often need to support employee
financial wellness, but most resources either
assume too much prior knowledge or require
expensive one-on-one advising that doesn’t
scale. Tendi’s differentiator is that it translates
complex financial concepts into beginner-
friendly guidance, so employees who are
intimidated or unsure where to start can still
take practical next steps without HR having to
“teach finance” internally. This helps HR offer
consistent, accessible support across a
diverse workforce, including people who
wouldn’t engage with traditional financial
planning tools. It reduces the burden on HR to
vet, coordinate, and personalize financial
education while still giving employees clear

direction and confidence.



Your personal
Al agent.

Martin is a proactive Al personal agent that connects with your existing
platforms to handle reminders, to-do lists, and schedule-related notifications,
including wake-up calls. It’'s designed for people who want to stay on top of
daily tasks and appointments without having to constantly manage

everything by hand.
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Why it's useful for HR

HR teams juggle fast-changing calendars,
compliance deadlines, and employee follow-
ups across multiple tools, and important
actions often fall through the cracks when
everything depends on someone remembering
to set and maintain reminders. Martin’s
differentiator is that it proactively integrates
with the platforms HR already uses to
automatically create and manage reminders,
to-dos, and timed notifications, rather than
acting only when prompted. That means
recurring processes like interview scheduling,
onboarding check-ins, probation milestones,
and mandatory training nudges can be
consistently executed  without building
complex workflows or manually chasing
calendars. It reduces the hidden coordination
work that typically consumes HR time and still

leads to missed commitments.
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Supercharge your day with your
own Al personal assistant
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The Librarian helps busy professionals cut through information overload by
delivering personalized daily summaries of priorities and key updates. It also
provides smart reminders and uses a Memories & Facts feature to automate

routine info entry, so users can stay focused on the work that matters most.

Why it's useful for HR

HR teams often drown in scattered updates
across email, calendars, and hiring tools,
making it easy to miss time-sensitive
approvals, candidate follow-ups, or employee
issues. The Librarian stands out by turning day-
to-day HR context into structured “Memories &
Facts” that it can reuse to automate routine
information input and keep summaries
accurate without HR having to re-explain
details or copy/paste the same data
repeatedly. By delivering a personalized daily
priority brief plus intelligent reminders
grounded in that stored context, it prevents
important tasks from slipping through the
cracks and reduces the manual effort of
tracking what changed and what needs action.
This solves the practical problem of
maintaining continuity across many moving
conversations and systems when HR doesn’t
have time to constantly triage and update

records themselves.
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Flora is an Al-powered admin assistant designed to take everyday operational
work off the plates of founders and executive leaders. It manages tasks such
as scheduling meetings, organizing documents, and staying on top of follow-
ups, helping leaders focus more time on strategy and growth without adding

headcount.

Why it's useful for HR

Flora is useful for HR teams because it reduces
the executive and founder “admin bottleneck”
that often slows down hiring decisions,
interview scheduling, and follow-ups. Unlike
most Al agents that primarily generate text or
require HR to drive each step, Flora acts as a
personalized admin that actually manages
calendars, organizes documents, and
proactively nudges next actions so processes
don’t stall. This solves the day-to-day
coordination work HR would otherwise chase
manually across email, calendars, and shared
folders, especially when leaders are
overloaded. The result is faster turnarounds
and fewer dropped threads without needing to
add headcount just to keep executives

responsive.
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How Al is making your daily life easier

Al for learning =)

Al assistants such as chatbots and smart wearables help people handle
everyday time-wasters by providing fast support with things like translation,
writing corrections, meal planning help, basic car troubleshooting, and finding
information on demand. Theyre designed for anyone who wants to
streamline routine decisions and communication to save time and stay

productive.

Why it's useful for HR

This tool is useful for HR teams because it
handles the “constant small decisions” work
that quietly eats up the day—like rewriting
employee messages, translating notes, and
quickly checking wording—so HR doesn’t get
bogged down in micro-tasks between higher-
impact work. Unlike typical Al agents that
focus on one channel (a chatbot) or one
device (a wearable), it spans multiple everyday
workflows, letting HR switch from
communication cleanup to quick guidance or
checks without changing tools. It solves the
practical problem of context switching and
backlog from dozens of tiny requests that are
too small to prioritize but too frequent to
ignore. As a result, HR can respond faster and
more consistently without needing to manually
proofread, translate, or hunt for quick answers

all day.
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Elastic Email MCP connects Al agents with your Elastic Email account so you
can pull information like contacts, lists, segments, templates, and campaign
metrics by asking in plain language. It’s designed for teams doing reporting
and business intelligence who want to avoid slow, manual lookups when

analyzing email marketing performance.

Why it’s useful for HR

HR teams often need to pull specific email data for
recruiting and internal communications—like
candidate contact lists, segmented distribution
groups, template versions, and campaign results—
but getting those details out of an email service
provider usually means clicking through multiple
screens, exporting CSVs, and cross-checking filters.
Elastic Email MCP is useful because it lets an Al
agent retrieve exactly those ESP-specific objects
(contacts, lists, segments, templates, and
performance metrics) via plain-language requests,
rather than relying on generic assistants that can’t
actually access or structure the data inside your
email platform. This solves the real bottleneck of
turning “Who received this message and how did it
perform?” into a concrete, auditable dataset
without manual digging. As a result, HR can produce
faster recruiting funnel reporting and more
consistent comms analysis without needing ESP

expertise or ad hoc exports.



Personal Productivity

Specialized Al assistants

These Al assistants are built for specific, high-value use cases rather than broad general support.
They combine context, workflows, and actions tailored to one domain, helping teams solve
specialized tasks more efficiently with less manual coordination.
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differently.

Mindirip brings the world to you and empowers
youto ur way.

Mindtrip helps travelers keep all their trip paperwork in one place by collecting
and organizing receipts and booking details. Its iOS app supports you while

you’re on the go with context-based recommendations, menu translation, and

the ability to update your itinerary as plans change.

Why it's useful for HR

Mindtrip is useful for HR teams because it
centralizes all employee travel confirmations
and receipts in one place, reducing the time HR
spends chasing documents across emails,
texts, and booking portals. Unlike generic Al
agents that only answer questions, it pairs
receipt management with an iOS on-trip
companion that’s aware of where the traveler
is, so employees can get immediate, context-
specific help (like navigation, menu translation,
or nearby options) without escalating routine
issues to HR. Real-time itinerary adjustments
also help prevent small travel disruptions from
turning into support tickets, keeping travelers
moving while HR maintains Vvisibility and

organization.
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Pine Al helps people who are stuck in complicated administrative disputes
involving several organizations, such as appealing a health insurance denial. It
coordinates the back-and-forth and communicates with parties like hospitals
and insurers to drive the case toward resolution with little to no ongoing effort

from the user.

Why it's useful for HR

Pine Al is useful for HR teams because it can
take over the messy, multi-party back-and-
forth that often stalls employee benefits issues,
like insurance denials that require coordinated
communication with providers and carriers.
Unlike typical Al agents that mainly draft
messages or give advice, Pine Al
autonomously runs the entire workflow—
following up, routing information, and pushing
the case to resolution without HR having to
chase each stakeholder. This removes a major
operational burden from HR, who otherwise
must spend hours coordinating calls,
paperwork, and status updates across
organizations that don’t share systems. The
result is faster issue resolution for employees
with far less manual case management from

the HR team.



Personal Productivity

Personal Knowledge Assistants

These Al agents automatically capture and organize information from a user’s daily work across
tools like email, documents, and chat. They allow teams to instantly search, recall, and summarize
past interactions, reducing time spent digging through scattered information.
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Remio is a personal Al “second brain” for people who feel buried under

information spread across different apps and platforms. It automatically

collects and organizes your digital activity into one searchable knowledge

hub, so you can quickly find, recall, and summarize what you’ve seen before to

stay productive and reduce mental load.

Why it's useful for HR

HR teams deal with critical context scattered
across email, ATS notes, Slack, calendars, and
docs, so important decisions often rely on
memory, manual searching, or rebuilding
timelines from scratch. Remio’s differentiator is
that it automatically captures and organizes
everyday digital interactions into one
searchable “second brain,” so the knowledge
base is created as HR works rather than
requiring HR to constantly tag, file, and curate
information. That makes it far easier to quickly
pull up what was said, when, and where for a
candidate, employee case, policy exception, or
stakeholder request, even weeks later. In
practice, it reduces time spent chasing down
context and helps HR respond faster and more
consistently without missing details buried

across tools.



Personal Productivity

Note takers

These Al agents automatically record, transcribe, and summarize meetings. They capture key
decisions, action items, and follow-ups, helping teams stay aligned and reducing the need for
manual note-taking.
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MinutesLink helps remote and hybrid teams stay aligned by automatically
turning meetings into reliable transcripts and concise summaries that
highlight action items. The notes are easy to share and collaborate on, so

even people who couldn’t attend can quickly catch up and follow through on

next steps.

Why it's useful for HR

MinutesLink is useful for HR teams because it
turns messy, inconsistent meeting
documentation into a standardized record
with clearly assigned action items, which is
where accountability often breaks down in
remote and hybrid work. Unlike generic Al
assistants that produce one-off summaries, it
creates shareable minutes that keep people
who missed the meeting aligned and makes
follow-up expectations explicit. This helps HR
reliably track decisions, owners, and next steps
across hiring, onboarding, performance, and
policy discussions without chasing attendees
for notes or trying to reconstruct what was

agreed after the fact.
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Max by Anchor Al is an intelligent agent that takes the busywork out of
meetings by transcribing conversations, summarizing what each person said,
and turning decisions into assigned action items. It also helps teams track
tasks and draft follow-up messages so everyone stays aligned and projects

keep moving on schedule.

Why it's useful for HR

Max is useful for HR teams because it turns
every meeting into structured, accountable
outcomes without someone having to play
“note-taker” and chase updates afterward. Its
differentiator is speaker-based summarization
paired with automatic action item assignment
and built-in task tracking, so decisions and
owners don’t get lost across recruiters, hiring
managers, and HRBPs. This directly solves the
common HR problem of misalignment after
interviews, calibration sessions, and employee
relations meetings, where critical follow-ups
often slip through the cracks. By drafting the
follow-up communications as well, Max
reduces the back-and-forth required to keep
candidates, managers, and employees on

schedule.
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The #1 Al Notetaker For
Your Meetings

Transcribe, summarize, search, and analyze all your team conversations.
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Fireflies automatically records, transcribes, and summarizes meetings so
teams can focus on the conversation instead of taking notes. It captures key
moments, action items, and decisions, making it easy to review discussions

and share insights with teammates who couldn’t attend.
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Why it's useful for HR

HR teams run many conversations across
hiring, onboarding, and employee discussions,
but important details often get lost in
scattered notes or memory. Fireflies
automatically documents meetings and
highlights action items, giving HR a clear
record of decisions, feedback, and next steps.
This helps teams stay aligned, reduces manual
documentation, and ensures important
context from interviews and internal

discussions is easy to revisit later.



LEARNING

These Al tools support employee learning and development by personalizing training, guiding skill-
building, and enabling continuous upskilling.



Learning

L&D Agents

These Al agents support employee learning and development by offering personalized learning
paths or interactive training experiences. They help employees build skills through structured
guidance, simulations, and real-time feedback, making learning more scalable and tailored to
individual needs.
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Meet TalkBud

TalkBud Al is a training tool that lets employees practice realistic, live
conversations in  simulated scenarios, helping them strengthen
communication and problem-solving through hands-on repetition. It's
designed for organizations that want a safe way for staff to rehearse
customer interactions or learn new concepts like coding, with instant

feedback that improves as the system adapts over time.

Why it's useful for HR

TalkBud Al is useful for HR teams because it
delivers realistic, real-time conversation
simulations that employees can practice
repeatedly without needing a manager, trainer,
or role-play partner on the other end. Unlike
typical Al chat tools that just answer questions,
it runs immersive scenarios (customer calls,
conflict resolution, coaching conversations,
even learning topics like coding) and gives
immediate, in-the-moment feedback on what
was said and how it landed. This solves the
hard-to-scale problem of consistent
communication and problem-solving practice,
especially for frontline roles where live practice
is costly, time-consuming, and uneven across
teams. Because the simulations adapt and
improve over time, HR can standardize training
quality while still tailoring practice to the

employee’s skill gaps.



Learn Place

L earn Place

Learn Place . - .

Al-Powered
Personalized Lear

Your Custom Sylabus

Learn Place Al creates personalized syllabi for almost any subject, organizing
concepts into a clear sequence so people can study efficiently and
thoroughly. It’s designed for lifelong learners and hobbyists who want deeper

exploration with structure and help tying new topics to their existing interests.
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Why it’s useful for HR

HR teams can use Learn Place Al to turn
vague learning goals into a complete,
role- and interest-aligned syllabus with a
clear progression, which is hard to build
consistently across many employees.
Unlike typical Al agents that answer
isolated questions or recommend a few
resources, it maps the entire topic end-
to-end so teams dont miss key
prerequisites or coverage gaps. This
solves the recurring problem of creating
structured, personalized development
plans at scale without relying on ad hoc
manager expertise or time-consuming
manual curation. As a result, HR can
standardize learning pathways while still
tailoring them to individual backgrounds

and career Adirecticonce



SUPPORT

These Al tools help organizations support employees faster and more consistently by answering
guestions, routing requests, and automating follow-ups across channels such as email, chat, Slack,
SMS, and voice.



1"""' \

Support

Employee Support Agents

These Al agents support employee learning and development by offering personalized learning
paths or interactive training experiences. They help employees build skills through structured
guidance, simulations, and real-time feedback, making learning more scalable and tailored to
individual needs.
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Needle connects a company’s internal knowledge sources into one semantic
Al search so employees can quickly get reliable answers to everyday
questions. I’s designed for organizations that want to deliver self-service
support—especially for HR and IT—through web widgets or Slackbots,

reducing time lost to searching and cutting down on information silos.

Why it's useful for HR

Needle is useful for HR teams because it unifies
answers across all the places HR information
actually lives—handbooks, intranet pages,
ticketing systems, and shared drives—so
employees don’t have to guess where to look
or ask HR the same questions repeatedly. Its
differentiator is semantic search across
multiple internal sources, which returns a
single, consistent answer even when the
employee doesn’t know the exact keywords or
the right system to search. By delivering those
answers directly in Slack or embedded web
widgets, it turns policy and process questions
into true self-service and reduces HR’s time
spent on routine “where do | find this?”
requests. This directly addresses the day-to-
day problem of scattered, outdated, and siloed
HR knowledge that’'s hard to maintain and

even harder for employees to navigate.
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The Al agent that
resolves tickets in
Slack, Teams & SMS

Aud handles 80% of
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Auxi handles 80% of employee questions automatically — triggers workflows,

escalates edge cases, and works inside the tools your team already uses.

Why it's useful for HR

Auxi is useful for HR teams because it goes
beyond answering HR policy questions and
actually completes cross-system work in the
tools HR already relies on. Instead of switching
between ServiceNow, Jira, Salesforce, and
document templates to open tickets, update
records, and generate letters or forms, HR can
trigger and finish those actions through a
single conversational workflow. This is
especially valuable for onboarding, employee
changes, and case management, where the
hard part is coordinating steps and data entry
across multiple systems without missing
anything. Auxi reduces the manual “copy, click,
paste, and verify” effort that HR teams typically
have to do themselves to keep processes

moving.
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Proven result to accelerate

Enjo Al helps growing companies handle rising customer and employee
support demand by automatically resolving a substantial share of incoming
requests. Built for enterprises that need to scale service without adding more
agents, it can lower support operating costs and ease workload pressure so

teams stay productive.

Why it's useful for HR

Enjo Al is useful for HR teams because it
specifically targets the scaling problem behind
employee support: as headcount grows, HR
inboxes and helpdesks get overwhelmed,
forcing HR to either hire more staff or accept
slower responses and burnout. Its
differentiator is the ability to take over a large
share of repetitive, high-volume HR inquiries
(often 20-80%) without expanding the team,
which directly reduces the pressure on HR
specialists to answer the same questions all
day. That means HR can maintain service
levels during rapid growth while lowering
support operating costs, instead of relying on
manual triage, templated replies, or constant
staffing increases. It also helps protect HR
capacity for sensitive or complex cases by
filtering out routine requests before they reach

a person.



Support
Customer Support Agents

These Al agents help teams handle high volumes of messages by generating responses, triaging
requests, and automating follow-ups across channels like email, chat, and messaging. While
commonly used in customer support, the same capabilities apply to HR, where they can streamline
employee communications and improve response speed and consistency.



Stop working your inbox.

Let it work for you.

Althat sorts, dafts, schedules, and follows up—freeing your team to
do the real work,

M Works with Gensi

HeyHelp helps sales, customer success, and other client-facing teams speed
up email responses by generating personalized drafts that fit the context and
reflect each user’s own writing style. Users can quickly review and send these
messages, reducing time spent on repetitive replies while improving

responsiveness and customer engagement.

Why it's useful for HR

HR teams spend a lot of time answering
repetitive employee and candidate emails, and
that backlog slows hiring decisions,
onboarding, and day-to-day support. HeyHelp
is useful because it drafts replies that stay
consistent with each HR team member’s own
tone and wording, rather than producing
generic templates that feel “auto-generated”
and require heavy rewriting. It also pulls the
right context into each response so HR doesn’t
have to hunt through past messages to
remember details before replying. The result is
faster, more consistent communication
without sacrificing the personal voice that

builds trust with candidates and employees.
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Ability Al helps businesses handle heavy customer and community inquiries by

automating common support tasks. It creates FAQs, powers smart chat

assistants, and drafts context-aware email replies so support teams can

respond faster and focus on more complex requests.

Why it's useful for HR

HR teams often get overwhelmed by repetitive
employee questions and inbox threads, which
slows responses and pulls them away from
higher-value work. Ability APs differentiator is
that it can automatically generate and
maintain  FAQs while also using the right
context to draft accurate, consistent replies
across chat and email, rather than acting as a
generic “ask me anything” bot that needs
constant prompting and supervision. This
solves the hard, time-consuming work of
turning scattered policies, past replies, and
recurring questions into reliable self-serve
answers and ready-to-send responses. As a
result, HR can handle higher inquiry volume
without adding headcount and keep human
attention focused on sensitive or complex

cases.
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Al assistant for technical
documentation

Add an Al chatbot to your docs site. Transform static documentation into an
intelligent assistant that answers technical questions, reduces support load, and
identifies content gaps.

Wateh demo >

Biel.ai lets teams turn their existing documentation into a website chatbot in
about 15 minutes by linking a docs URL or uploading files and adding a simple
embed snippet. Once live, it responds to visitor questions using the most
relevant info from your content and highlights what people are asking so you

can spot gaps and improve your docs.

Why it's useful for HR

Biel.ai is useful for HR teams because it turns
your existing HR policies, benefits guides, and
onboarding materials into an employee-facing
chatbot in minutes, without having to manually
build and maintain an FAQ. Unlike many Al
agents that rely on generic knowledge or
require extensive training and prompt writing, it
answers questions by pulling the most relevant
information  directly from your own
documentation, keeping responses aligned
with your actual policies. It also highlights the
questions employees keep asking that your
documents don’t answer well, so HR can fix
gaps in the source content instead of guessing
what’s unclear. This reduces repetitive “where
do | find this?” requests while keeping your HR
knowledge base accurate and easier to

maintain.
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Lyro Al helps growing companies deliver always-on customer support for
audiences around the world. It handles conversations 24/7 in more than 45
languages, providing fast, localized help without requiring a large multilingual

support team.

Why it's useful for HR

For HR teams supporting a growing, global
workforce, Lyro Al solves the hard part of
delivering consistent help across time zones
and languages without hiring and managing a
large multilingual support staff. Its
differentiator is true 24/7, fluent coverage in
45+ languages, so employees get immediate,
localized answers rather than waiting for the
right regional HR rep to be online. This reduces
the operational burden of staffing, training,
and scheduling around-the-clock coverage
while keeping employee support consistent
across countries. It also helps HR avoid gaps in
service quality that typically appear when
support is split across multiple vendors or

small regional teams.
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Monobot is a no-code platform that lets teams create and deploy Al agents
for automated customer interactions in minutes. Built for business users such
as product managers and analysts, it connects with existing tools and scales
easily as demand grows, helping organizations see impact quickly without

long development timelines or deep technical effort.

Why it's useful for HR

For HR teams, Monobot is useful because it lets
non-technical staff build and launch HR-facing
agents (for onboarding questions, benefits
FAQs, policy guidance, and status updates) in
minutes instead of waiting on IT, vendors, or
long development cycles. Its differentiator is
the no-code workflow combined with seamless
integration into existing HR tools, so the agent
can pull from and act within the systems HR
already uses rather than living as a standalone
chatbot. This solves the everyday bottleneck
where HR gets swamped with repetitive
employee requests but can’t realistically build,
maintain, and scale an automated solution on
their own. As hiring surges or seasonal needs
spike, HR can scale the same agent
immediately without re-architecting or adding

headcount.



&
Sierra

@ senen ; P}

Better customer experiences.
Built on Sierra.

ore human

Sierra is a voice Al agent built for call centers handling heavy demand and
uneven service quality. It conducts personalized phone conversations to
resolve complex issues as they happen, and connects with existing call center
tools to generate call summaries and route escalations intelligently—helping

teams improve service while lowering operating costs.

Why it's useful for HR

Sierra is useful for HR teams because it can
handle high-volume employee phone inquiries
with consistent, policy-aligned responses,
reducing the burden on HR staff and shared
services lines. Unlike many Al agents that stop
at answering FAQs, it can resolve more
complex, real-time issues over the phone and
then produce concise call summaries that HR
can file or act on without replaying calls or
taking notes. Its smart routing escalates only
the cases that truly need a human, sending the
right context to the right specialist, so HR
doesn’t waste time triaging and repeating
information. Because it integrates with existing
call center systems, teams can add it without

rebuilding their current workflows or tools.



An Al Agent That

Website Visitors and Leads

SCHEDULEADEMO

SchedX adds real-time conversational help to your website so visitors can get
immediate answers to detailed product questions instead of waiting or
leaving. Built for sales teams, it automatically qualifies prospects using your
criteria and schedules meetings on the spot, turning interest into sales-ready

opportunities within minutes.
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Why it's useful for HR

SchedX is useful for HR teams because it turns
your careers site into a real-time recruiting
screener that can answer role-specific
guestions on the spot, so candidates don’t
abandon the process while waiting for a reply.
Unlike typical Al chatbots that only provide
generic FAQs, it can qualify applicants against
criteriac you define (eligibility, location,
experience, shift requirements) and route them
to the right next step. It also removes the
coordination burden by booking interviews
immediately, converting interested visitors into
scheduled, pre-qualified candidates within
minutes instead of days. This solves the
common gap where great applicants drop off
due to slow responses and back-and-forth
scheduling that HR teams can’t keep up with

manually.



matmat Al

The Easy Al That Manages Your
Conversations So You Don’'t Have To

s = Win More Business with
One Simple Unified Inbox

matmat AP’s wINBOX brings customer conversations from website forms,
texts, phone calls, and social channels into one place so nothing slips through
the cracks. Built for business owners, it makes it easier to reply quickly, sort
what matters most, and keep a clear view of every customer touchpoint

without switching between multiple apps.

Why it's useful for HR

HR teams often receive time-sensitive
messages from candidates and employees
across email, SMS, career-site forms, and
social channels, and important threads get
missed when everything lives in different tools.
matmat APs wINBOX is useful because it
consolidates all those conversations into one
place, so recruiters and HR ops can see the full
history of a person’s communication and
respond without hunting across platforms. This
directly solves the coordination gap that
causes slow follow-ups, duplicate outreach,
and lost candidates—problems HR teams
typically try to patch with manual tracking and
constant app switching. With one unified view,
HR can triage urgent items, keep handoffs
clean, and maintain an organized record of

every touchpoint.
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Robylon helps organizations handle large volumes of customer questions
coming in through email, chat, and voice by automating responses with high
accuracy. It delivers always-on, instant resolutions that cut resolution times
and reduce the burden on support teams while improving service consistency

and customer satisfaction.

Why it's useful for HR

HR teams often get flooded with repetitive
guestions from employees and candidates
across email, chat, and phone—benefits,
payroll, leave policies, interview logistics—
which slows response times and creates
inconsistent answers. Robylon stands out by
reliably resolving the vast majority of these
inquiries end-to-end (over 90%) with high
accuracy (99%), so HR isn't just drafting replies
but actually closing out routine requests
instantly, 24/7. That eliminates the manual
triage and follow-up work HR would otherwise
have to do across multiple channels, freeing
the team to focus on complex cases and high-
touch employee support. The result is faster,
consistent answers for everyone without

expanding the HR support function.



7@
Chatvolt

Increase your
Sales by 247%
with Al Agents

©) +20.000 comparies ar already using Chatvot

Intelligent chatbots th

setupin

K 24]7 on WhatsApp, Instagram, and Website.

sions. Roduco costs by up 10 80%.

50+
Available LLMs

ChatGPT, Claude, Gomin, Grok and much mero

 CREATE MY FREE AGENT >

Chatvolt helps businesses deploy Al agents that draw on their own proprietary
data so customer conversations stay accurate, on-brand, and consistent
across channels. It’s designed for teams that want reliable, context-aware
answers from multiple internal sources and the ability to quickly fix or refine

responses when needed.

Why it's useful for HR

HR teams often struggle to keep answers
about policies, benefits, and procedures
consistent across email, chat, and internal
portals, especially when information is
scattered across handbooks, intranets, and
PDFs. Chatvolt is useful because its RAG-based
agents respond using your actual HR source
documents, reducing the risk of made-up
answers and ensuring guidance matches what
HR has formally approved. The system
preserves your organization’s tone and
wording so communications feel on-brand and
compliant, not like a generic bot. When
something changes, HR can quickly correct the
underlying answer and have that correction
reflected everywhere, avoiding repeated

manual updates and conflicting guidance.
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Zowie provides an Al customer support agent that helps businesses serve

international audiences with consistent, on-brand responses across channels

in 175 languages. It’s designed for companies scaling globally that want to

improve the customer experience while keeping support operations efficient

and cost-effective.

Why it's useful for HR

HR teams in global companies often need to
answer employee questions and support
requests across regions, languages, and
channels, but maintaining consistent, policy-
accurate responses is hard without hiring and
coordinating multilingual staff. This tool’s
differentiator is its ability to deliver the same
on-brand, standardized answers in 175
languages across all platforms, so HR doesn’t
have to build separate workflows or
translations for each region. It solves the
practical problem of scaling HR support
without response delays, inconsistent
guidance, or ballooning headcount as the

organization expands internationally.
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Customized Al Agents,
Deployed for You, in Days.

A Complete Al

Customer Support ITSM Support
Layer for Your

Auralis Al is a smart co-pilot for support and service agents that helps speed
up everyday work by suggesting responses, summarizing cases, and triaging
incoming tickets. By prioritizing what needs attention first, it reduces time

spent on routine tasks so agents can concentrate on more complex issues.

Why it's useful for HR

Auralis Al is useful for HR teams because it
doesn't just draft responses—it actively turns
messy, multi-message employee cases into
clear summaries and a prioritized queue, so
nothing urgent gets buried. Its differentiator is
the combination of case summarization, triage,
and workload prioritization in one co-pilot,
reducing the manual effort HR would otherwise
spend skimming threads, extracting key facts,
and deciding what to handle first. This helps HR
respond faster and more consistently across
high-volume inboxes like benefits, leave,
payroll, and policy questions. By taking over
the “read, summarize, and sort” work, HR can
spend more time on sensitive, complex

employee issues that require judgment.
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Converzation Al helps growing businesses scale customer support by
automating first-line responses to routine questions around the clock, even at
very high volume. It resolves many issues on first contact so human agents
can focus on more complex cases, improving customer satisfaction while

keeping support costs under control.

Why it's useful for HR

For HR teams, the unique value is that
Converzation Al can take on unlimited, always-
on conversations, which is ideal for handling
the surge of repetitive employee questions
that comes with growth (benefits, PTO, policies,
onboarding basics) without needing to staff a
larger HR helpdesk. Instead of HR coordinators
spending their day answering the same first-
contact inquiries and falling behind during
peak periods, the tool resolves routine
questions immediately and consistently, then
routes only the complex or sensitive cases to
humans. This solves the scaling problem HR
otherwise faces: maintaining fast response
times and service quality as headcount grows,
without continually adding HR support capacity

or letting employee experience degrade.
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Aimdoc Al
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Pipeline on autopilot

Aimdoc Al quickly absorbs key details about your business from your website
and documents, with the option to include your own FAQs, then uses that
knowledge to chat with site visitors. It answers questions, helps qualify
incoming leads, and ties into tools like your CRM and calendar, handing

conversations to your team when human help is needed.
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Why it's useful for HR

Aimdoc Al is useful for HR teams because it
can quickly learn your company’s policies,
benefits, and role-specific details from your
existing documents and site, then give
consistent, accurate answers to candidates
and employees without you having to build a
bot from scratch. Unlike generic Al chat tools
that rely on manual prompt setup or broad
internet knowledge, it’'s grounded in your real
materials and can be supplemented with HR-
specific FAQs, reducing the back-and-forth
that normally lands in inboxes. It also qualifies
inquiries and hands off only the cases that truly
need a person, while syncing details into your
CRM and scheduling tools so HR isn’'t stuck
copying information between systems. This
solves the practical problem of handling high-
volume, repetitive questions and screening
requests quickly without sacrificing accuracy
or losing context when a human needs to step

in.
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Decagon helps growing companies maintain service quality and compliance
across large volumes of customer conversations by monitoring Al
performance in real time and catching mistakes before they reach customers.
It also learns from human agent interactions to improve guidance and raise

the effectiveness of both automated systems and support teams.

Why it's useful for HR

Decagon is useful for HR teams because it
gives a reliable way to measure and enforce
consistent service quality and compliance
across a very large volume of interactions,
instead of relying on slow, subjective manual
QA sampling. Its differentiator is real-time
oversight: Watchtower and Guardrails monitor
agent behavior as work happens and actively
prevent policy-breaking or error-prone
responses, rather than just reporting issues
after the fact. Agent Assist then learns from
real human interactions to standardize best
practices and coaching, so HR can
continuously improve both Al and human
performance without building and maintaining

complex auditing workflows themselves.
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TalkStack Al
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10,000 Customer Support
and Sales Agents in a click

Scale your sales and ops team with our Al Agent that can perform complex tasks in

Backed and supported by
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Meet Joy, your Al Agent

TalkStack Al automates most front-line customer support, resolving the vast
majority of routine Tier 1-2 questions without human intervention. Designed
for businesses with high inquiry volumes, it delivers immediate help across
channels in 20+ languages, reducing pressure on support teams so agents

can focus on more complex cases.

Why it's useful for HR

TalkStack Al is useful for HR teams because it
can take over the high-volume, repetitive
employee questions that overwhelm HR
inboxes and ticket queues, handling most Tier
1-2 requests end-to-end without waiting for
office hours. Its differentiator is autonomous
resolution at scale—covering the majority of
routine cases rather than just drafting replies—
so HR isn't stuck triaging and following up on
the same policy, benefits, and PTO questions all
day. With always-on, omnichannel support in
20+ languages, it reliably serves global
workforces immediately and consistently, while
HR specialists focus on sensitive, complex

situations that truly require a human.
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Chaindesk provides Al chatbots designed to help businesses deliver
consistent customer support as they expand into new countries. With the
ability to converse in 100+ native languages, it enables teams to assist
customers worldwide without having to scale support staffing at the same

pace.

Why it's useful for HR

Chaindesk is useful for HR teams because it
reduces the hiring pressure that comes with
global expansion: instead of recruiting, training,
and scheduling multilingual support staff in
every new market, you can maintain consistent
customer support in 100+ native languages
with the same core team. Its differentiator is
the breadth of native-language coverage
paired with consistent support quality, so HR
doesn’t have to build separate language-
specific teams that drift in processes and
messaging. This solves the practical problem
of scaling reliable, localized support without
headcount ballooning, which is otherwise
difficult due to limited talent pools, uneven
training, and 24/7 coverage needs across time

zones.



Support
Omnichannel Support Agents

These Al agents manage support interactions across multiple channels such as email, chat, Slack,
and SMS from a single system. They automate responses, route requests, and ensure consistent
support experiences, while escalating complex issues to human teams when needed.



Two Forces

One Al-Powered Contact Ce

Al-powered Engagements

Al agents that engage like humans,
stay compliant, and capture every
insight in real time.

H
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‘Communicate Your Way

One platform for voice, SMS, email,
and chat — seamlessly connected
across inbound, outbound, and
‘automation.

Al Automation First

Streamline campaigns with triggers,
workflows, and follow-ups that run
themselves.
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‘Smart Lead Follow-up

Taalk uses Al agents to converse with prospects across multiple channels,

asking the right questions to pre-qualify them and address early objections.

Once a lead is ready, it hands the conversation off to a human sales rep,

helping sales teams spend less time on manual quadlification and improve

conversion outcomes.

Why it's useful for HR

Taalk is useful for HR teams because it can
handle the high-volume, repetitive front end of
recruiting—screening applicants and
addressing common questions across email,
chat, and other channels—without relying on
manual back-and-forth from recruiters. Its
differentiator is that the agent doesnt just
collect information; it conducts a human-like
qualification conversation, manages initial
objections (like schedule, pay range, or role fit),
and only escalates candidates who meet your
criteria. This prevents recruiters from spending
hours chasing unqualified applicants or
answering the same queries repeatedly. The
result is a steady flow of pre-qualified
candidates handed off to recruiters at the right
moment, speeding up time-to-interview and

reducing drop-off.
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End-to-end Resolution

Trace provides Al agents that help companies deliver customer support in any
language across voice, chat, and email. It’s designed for businesses serving
multilingual audiences that need consistent, human-like, real-time assistance

while scaling global service operations efficiently.

Why it's useful for HR

Trace is useful for HR teams because it can
deliver consistent, real-time support to
employees and candidates in any language
across the channels they actually use—voice
calls, chat, and email—without forcing HR to
maintain separate workflows per region. Its
differentiator is truly language-agnostic
deployment, so the same agent can handle
multilingual inquiries with the same policies and
tone, reducing the patchwork of translators,
local scripts, and handoffs that typically create
delays and inconsistencies. This solves the
day-to-day challenge of supporting a global
workforce with limited HR bandwidth,
especially for time-sensitive questions like
benefits, onboarding steps, and policy
clarifications. As a result, HR can scale support
internationally while keeping responses

uniform and reliable across locations.
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Cognigy provides an enterprise-grade generative Al platform that helps large
organizations automate and orchestrate high volumes of customer
interactions without sacrificing reliability during peak demand. Built to fit into
complex, existing contact center environments, it enables faster scaling and

quicker returns by streamlining automation across current systems.
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Why it's useful for HR

Cognigy is useful for HR teams because it’s
built to run high-volume, mission-critical
interactions reliably, which matters when HR
has to support large workforces during open
enrollment, policy changes, or seasonal peaks.
Unlike many Al agents that work mainly as
standalone chatbots, Cognigy integrates
directly into existing enterprise contact center
and IT environments, so HR can automate
employee support without rebuilding
workflows or creating yet another siloed tool.
This solves the hard operational problem of
scaling HR service delivery across channels
while maintaining consistency, governance,
and uptime. As a result, HR can offload
repetitive inquiries and orchestrate end-to-end
resolutions within the systems employees

already use.



e
Speaq.ai

speag.ai

Supercharge Your
Sales & Support
Calls With \

Build,

Taktosses >

Built for Revenue & Ops Teams

Speaqg.ai provides automated customer support agents that handle FAQ
responses and other routine issues around the clock, while passing more
complicated requests to human representatives when needed. It’s built for
companies that want to manage high volumes of support inquiries more
efficiently, improve customer satisfaction, and free their support teams to

focus on higher-impact problems.

Why it's useful for HR

For HR teams, this is useful because it provides
an always-on, autonomous front line for the
high-volume, repetitive questions employees
ask—benefits, PTO, policies, payroll timing,
onboarding steps—without adding tickets or
pulling HR staff into constant interruptions. The
differentiator is that the agent doesnt just
draft responses; it actually handles routine
resolutions end-to-end and only escalates the
truly complex or sensitive cases to a human,
which is where HR judgment is needed. That
prevents the common HR bottleneck of after-
hours and peak-period inquiries piling up and
getting answered inconsistently across
managers or inboxes. As a result, employees
get immediate, consistent answers while HR
can spend time on investigations, performance

issues, and other high-impact work.
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Visito brings messages from all your customer chat channels into one place
so service-based teams can keep up with inquiries without jumping between
apps. Its Al responds to routine questions right away, chats with prospects in
100+ languages, and passes qualified leads to your staff so nothing slips

through and follow-up stays fast.

Why it's useful for HR

HR teams often get pulled into recruiting
coordination, employee questions, and
candidate outreach spread across email,
WhatsApp, social DMs, and web chat, which
makes it easy to miss messages and hard to
keep response quality consistent. Visito’s
differentiator is that it consolidates every
channel into one inbox while an Al agent
handles repetitive inquiries and pre-
qualification in real time, then hands off only
the high-intent conversations to the right
person. That means HR doesnt have to
manually monitor multiple apps or chase down
context across threads just to decide who
needs a human response. Its built-in
multilingual engagement also helps HR support
candidates and employees across regions
without adding extra staff or translation

workflows.



DoozerAl

Al Agents that Work

DoozerAl's Customer Support Agent helps customer support teams keep up
with heavy ticket loads by automating ticket handling and managing live chat
conversations. It pulls instant answers from your knowledge base and
escalates more complex issues to humans, speeding up responses so agents

can focus on the cases that need them most.

Why it's useful for HR

This tool is useful for HR teams because it can
take over the constant stream of repetitive
employee questions and requests (policies,
benefits, PTO, onboarding), answering instantly
from your HR knowledge base instead of
relying on someone to monitor inboxes all day.
Its differentiator is not just “chat,” but end-to-
end ticket management with  smart
escalation—routine  issues get resolved
automatically, while sensitive or complex cases
are routed to the right HR owner with the full
context. That prevents the common HR
bottleneck where requests get buried,
bounced between people, or answered
inconsistently. As a result, employees get
faster, more consistent support and HR can
spend time on higher-impact work rather than

triage.



Support
Voice Support Agents

These Al agents handle voice-based interactions by answering calls, resolving requests, and
guiding users through workflows in real time. They can manage high volumes of conversations,
integrate with backend systems, and escalate complex cases to humans, enabling scalable and
always-on support.
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Goodcall offers HIPAA-compliant Al agents designed to support large
enterprises and call centers by taking on high volumes of calls and reducing
operational strain. It integrates with existing CRM and other enterprise
systems to streamline workflows while protecting sensitive data for privacy-

critical industries.

Why it's useful for HR

Goodcall is useful for HR teams because it
provides HIPAA-compliant Al agents that can
handle high volumes of employee and
candidate calls without forcing HR to trade off
speed for privacy. Unlike many Al agents that
operate as standalone tools, it integrates
directly with existing enterprise CRM and
workflow systems, so HR doesn’t have to
rebuild processes or manually copy notes
between platforms. This solves the day-to-day
problem of scaling intake, scheduling, and
routine HR support in busy environments like
large enterprises and call centers while
keeping sensitive employee data secure. It also
reduces the operational burden of vetting and
stitching together multiple tools to meet

compliance and integration requirements.



Sindarin

sindarin.

Speak with your users
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Sindarin is a high-speed cloud voice Al platform designed to make
conversations feel immediate and natural by minimizing delay and improving
conversational flow. It’s built for engineers developing mission-critical

applications where humanlike, real-time voice interaction is essential.
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Why it's useful for HR

HR teams often struggle to run phone-based
interviews, screening calls, and employee
support lines with Al because most voice
systems feel laggy, interrupt people, or
respond too slowly to keep a natural
conversation moving. Sindarin’s differentiator
is ultra-low-latency, humanlike conversational
flow, so candidates and employees can speak
normally without awkward pauses or broken
turn-taking. That makes it practical to deploy
voice experiences for time-sensitive HR
workflows—like first-round screening,
scheduling, or benefits triage—where a
delayed or wunnatural interaction would
otherwise reduce completion rates and
frustrate users. It enables reliable, real-time
voice interactions in mission-critical HR
moments that teams can’t readlistically

recreate with typical Al agents.



Leaping Al voice agents

Automate your call
center with voice Al

Leaping Al provides human-like voice agents that automate complex
customer support processes for large enterprises and high-volume call
centers. The system can manage thousands of calls at once with high
accuracy, helping organizations maintain strong customer satisfaction while

significantly lowering operating costs.

Why it's useful for HR

Leaping Al is useful for HR teams because it
offloads the hardest part of staffing large
support organizations: covering unpredictable,
high-volume call demand without overhiring or
burning out agents. Unlike typical Al agents
that mainly assist human reps, its human-like
voice agents can run complex phone
workflows end-to-end at scale, handling
thousands of calls simultaneously while
maintaining high customer satisfaction. That
means HR doesn’t have to constantly scramble
with recruiting, scheduling, and overtime to
meet service levels. It also helps HR hit cost
targets by reducing the need for incremental
headcount  while keeping performance

consistent.
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Features

Simple Phones helps organizations in specialized industries handle calls that
require detailed, domain-specific answers or complex calculations. It can be
tailored with a large knowledge base or custom logic—such as a mortgage
calculator or provider directory—to respond to requests and, when needed,

route callers to the appropriate human expert.

Why it's useful for HR

HR teams often get inundated with calls that
require precise, company-specific answers—
like benefits eligibility rules, leave calculations,
shift differentials, or who to contact for a
specialized issue—and those arent things a
generic Al agent can reliably handle. Simple
Phones stands out because it can be
configured with your own knowledge base and
custom logic to perform the exact calculations
and decision trees HR uses, instead of giving
vague guidance or forcing employees to wait
for a specialist. It can also route the caller to
the right HR expert only when needed, reducing
back-and-forth and preventing misdirected
tickets. This solves the hard part HR would
otherwise have to manage manually: delivering
accurate, consistent, policy-specific answers

at scale without tying up senior staff.
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Rime’s Arcana V2 is a text-to-speech model built for brands that need lifelike,
consistent voice experiences across different audiences and languages. With
a large library of 300+ multilingual voices and the ability to switch languages
on the fly, it helps teams create distinctive voice identities that feel natural and

strengthen customer connection.

Ay

Why it's useful for HR

HR teams often struggle to create consistent,
human-sounding voice content for training,
onboarding, and internal communications
across multiple regions because generic TTS
can’t reliably match tone, emotion, or language
nuance. Rime’s Arcana V2 stands out by
offering 300+ diverse, multilingual voices with
instant code-switching and highly realistic
delivery, so HR can maintain one authentic
“voice personality” while still sounding natural
to different employee groups. This solves the
practical problem of having to juggle multiple
voice vendors, re-record sessions, or accept
robotic audio when content needs to move
seamlessly between languages and cultures.
The result is faster rollout of global HR content

without sacrificing consistency or credibility.



voicedocs

Voice Docs

Talk to your docs

VoiceDocs helps businesses turn their existing help content and product
documentation into voice-enabled support agents for websites and mobile
apps. Customers can ask questions out loud and get immediate,
conversational answers, improving self-service and cutting down on incoming

support tickets.

Why it's useful for HR

HR teams often sit on large libraries of policies,
benefits guides, and onboarding
documentation that employees can’t quickly
navigate, which drives repetitive “where do |
find...” tickets to HR. VoiceDocs stands out by
letting employees ask those questions out loud
and get immediate, spoken answers
embedded directly in the HR portal or mobile
app, instead of forcing them to search PDFs or
type the right keywords into a chatbot. This is
especially useful for frontline or on-the-go
workers who don’t have time to sift through
help files, reducing routine inquiries without HR
having to continually rewrite or reorganize
content. By turning existing documentation
into a voice-first self-service layer, it solves the
last-mile access problem that standard text-
based agents and search tools often leave
behind.
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T1Sight Frontdesk Agent is a virtual receptionist designed to handle incoming
calls and routine questions so callers get help quickly. It greets people,
provides answers to common inquiries, and either routes them to the right
department or takes a message, reducing staff workload and improving the

overall calling experience for organizations.

Why it's useful for HR

HR teams often get pulled into handling
misrouted calls and repeated “who do |
contact?” questions, especially when
candidates, employees, and vendors all call the
same main line. 11Sight’s Frontdesk Agent is
useful because it acts like a true virtual
receptionist: it greets callers, resolves routine
inquiries on the spot, and routes each call to
the correct department or captures a
message when no one is available. The
differentiator is its focus on precise call
direction and inquiry handling at the front door,
reducing the time HR spends triaging calls and
preventing callers from bouncing between
extensions. This keeps HR focused on hiring
and employee support while still delivering a

consistently smooth phone experience.
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Phonely Al provides multilingual voice agents that handle every incoming call
around the clock, helping businesses keep up with high call volumes without
adding staffing costs. The agents can take care of routine requests such as
tracking lookups and payment processing, and they connect with existing

software to cut wait times and reduce operational expenses.

Why it's useful for HR

Phonely Al is useful for HR teams because it
ensures every inbound call is answered
immediately, even after hours, which prevents
missed candidate inquiries and employee
support requests that HR staff cant
realistically cover 24/7. Its key differentiator is
a multilingual voice agent that can actually
complete routine HR-adjacent tasks—like
taking payments or checking status
information—by integrating with existing
systems, rather than just logging messages or
handing off to humans. This reduces the
operational burden of staffing phones and
coordinating follow-ups, while cutting wait
times that can hurt candidate experience and
employee satisfaction. Without it, HR teams
often struggle with coverage gaps, long
queues, and the manual work of chasing down

information across multiple tools.



Support
Knowledge management Agents

These Al tools centralize and make company/team knowledge instantly accessible by connecting
information across documents, tools, and systems. They allow employees to ask questions and
receive accurate, context-aware answers, reducing time spent searching and improving decision-
making across the organization.
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Work Al that works
in real time.

Glean provides an Al assistant with powerful search that helps employees
quickly find company knowledge and project context that’s otherwise
scattered across many documents. It’s designed for organizations
onboarding new hires or moving people onto new projects, cutting down the
time spent hunting for information and reducing ramp-up by about 36 hours

per person on average.

Why it's useful for HR

HR teams often struggle to onboard or
reassign employees because the critical
context they need is scattered across many
tools, docs, and past conversations, forcing HR
and managers to answer the same questions
repeatedly. Glean is useful because it doesn’t
just “chat”—it can search across your
company’s dispersed knowledge sources and
return the specific documents and project
context a new hire needs in one place. That
means onboarding and transitions rely less on
tribal knowledge and time-consuming manual
digging, cutting ramp-up time by about 36
hours per employee. As a result, HR can deliver
consistent, self-serve onboarding support at
scale without building and maintaining

separate knowledge bases.
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You.com is a platform for organizations that want to create brand-aligned
chatbots and reusable prompt workflows without having to juggle multiple Al
integrations themselves. It brings together models like GPT and Gemini to
generate text, images, and code, helping teams deliver tailored, multilingual

content experiences for customers and internal users.

Why it's useful for HR

This tool helps HR teams build role-specific
chatbots and prompt workflows that
consistently reflect the company’s policies,
tone, and culture, rather than relying on one-
size-fits-all Al responses that drift off-brand. Its
key differentiator is the ability to combine and
switch between multiple leading Al models in
one place, so HR can use the best model for
tasks like policy Q8A, multilingual
communications, and document drafting
without managing separate vendors or
integrations. That solves the hard part HR
usually struggles with: creating a reliable,
brand-safe HR assistant that works across
many employee needs and languages while

staying consistent and easy to maintain.
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Upload your sources

NotebookLM helps sales teams turn their existing enablement documents into
a private, searchable knowledge base with an Al assistant that can answer
questions instantly and point back to sources. It’'s designed for sales
professionals who need quick access to product specifics, market context,
and competitor information so they can respond confidently and move

opportunities forward faster.

Why it's useful for HR

HR teams often waste time hunting through
scattered policy docs, benefits guides,
onboarding  materials, and compliance
updates to answer employee questions
accurately. NotebooklLM is useful because HR
can upload their exact internal documents and
get immediate answers that are tied back to
citations in those sources, reducing the risk of
giving incorrect or inconsistent guidance.
Unlike general Al agents that rely on the open
web or vague memory, it behaves like a “single
source of truth” built from your HR materials,
making it easier to respond quickly and
confidently to repetitive, detail-heavy requests.
This solves the day-to-day bottleneck of
tracking down the right clause or current

version of a policy before replying.



Adot

Adot provides an Al search and analytics platform that helps large
organizations turn massive internal and external data into usable insights. It
enables enterprises to deploy specialized knowledge engines focused on
areas like customer intelligence and marketing analytics, making research

and analysis faster and more decision-ready.
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Why it's useful for HR

HR teams often have critical people insights
scattered across HRIS data, engagement
surveys, performance notes, exit interviews,
and external labor-market sources, but pulling
that into a coherent, defensible answer is slow
and manual. Adot’s differentiator is that it lets
HR deploy a vertical, HR-specific knowledge
engine on top of both internal and external
datasets, so searches return decision-ready
intelligence rather than generic chatbot
responses. This helps HR quickly answer
questions like “why are high performers
leaving,” “which teams are at retention risk,” or
“how should we adjust comp and hiring based
on market signals” without building custom
dashboards or stitching together reports
across tools. It reduces the time spent hunting
for data and translating it into strategy,

making insights easier to trust and act on.



Tanka turns past conversations into auto-generated FAQs and suggested
replies, while organizing that information into a centralized, searchable
knowledge hub. It’'s designed for customer support and other knowledge-
driven teams that need to deliver faster, more accurate answers with the right

context.

Why it's useful for HR

Tanka is useful for HR teams because it turns
your existing HR communication history
(emails, chat threads, tickets) into ready-to-
use HR FAQs and suggested replies, so you
don’t have to manually write and maintain a
knowledge base from scratch. Its differentiator
is that it builds a centralized, searchable hub
directly from what your team has actually
answered before, preserving context and the
exact phrasing that works for your policies and
culture. This solves the common problem of HR
information being scattered across inboxes
and chat channels, which forces HR to
repeatedly re-answer the same questions or
risk inconsistent guidance. With Tanka, HR can
respond quickly and consistently while keeping
answers grounded in the organization’s real

historical decisions and explanations.
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Cerebro Generative Al Platform, including Converse Al, is built for enterprise
teams that spend too much time drafting documents, creating marketing
materials, or writing code. It delivers a secure, in-house way to generate text,
images, and code and quickly surface internal knowledge, helping

organizations improve productivity and support compliant innovation.

Why it's useful for HR

HR teams often lose time rewriting policies,
drafting offer letters and employee
communications, and hunting  through
scattered internal documents for the right,
compliant language. Cerebro is useful because
i's an in-house, secure platform that can
generate HR content and answer questions
using your enterprise knowledge base, so
responses reflect your actual policies and
approved wording rather than generic
templates. Unlike many Al agents that rely on
public models and external data flows, it keeps
sensitive employee and company information
inside the organization while still enabling fast
retrieval and creation. This reduces the risk of
sharing confidential data and cuts the back-
and-forth required to validate accuracy and

compliance.
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Jarvis Al helps customer support teams handle large volumes of repeat
questions by automatically building and maintaining FAQs and knowledge
base content. It delivers quick, accurate answers to cut down on recurring
tickets and connects with existing helpdesk tools to support a smoother end-

to-end support workflow.

Why it's useful for HR

HR teams get swamped with the same
questions about benefits, policies, time off, and
onboarding, and keeping an employee
handbook or intranet up to date is a constant
drain. Jarvis Al is useful because it doesn’t just
answer questions—it automatically builds and
maintains a comprehensive HR
FAQ/knowledge base that stays current as
policies change, so employees self-serve
accurate answers instead of emailing HR. Its
key differentiator is the end-to-end workflow: it
creates the documentation, serves instant
responses, and ties into helpdesk systems so
HR can reduce repeat tickets while still
tracking and resolving the exceptions that
require a human. This solves the hard part HR
usually struggles with: turning scattered policy
info into a reliable, continuously updated

system employees actually use.
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Ask-Al helps organizations stop wasting time hunting through scattered
internal information by bringing content from multiple company systems into
one smart knowledge hub. It’s designed for employees across departments,
giving them quick answers and helpful resources to speed up onboarding and

reduce routine internal questions.

Why it's useful for HR

Ask-Al is useful for HR teams because it
consolidates scattered policies, onboarding
materials, and process documentation from
multiple internal systems into one reliable
place employees can query. Unlike typical Al
agents that depend on a single document set
or require constant manual curation, it
connects directly to the tools HR already uses
and turns that fragmented content into a
centralized knowledge base with immediate,
consistent answers. This reduces repetitive
“where do | find..” questions and back-and-
forth with HR, especially during onboarding and
policy changes. The result is faster ramp time
for new hires and fewer productivity drains
caused by hunting across drives, wikis, and
ticket threads.
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localGPT

LocalGPT helps technical support organizations search and use their internal
manuals, troubleshooting resources, and customer records more efficiently
by indexing them on-site. Support agents can ask questions in everyday
language and get fast answers with clear citations, improving issue resolution

speed while keeping sensitive information under their control.

Why it's useful for HR

LocalGPT is useful for HR teams because it lets
them securely index all internal HR policies,
benefits guides, employee handbooks, and
past case notes on-premise, then ask plain-
language questions and get immediate
answers with citations back to the exact
source. That source attribution is the key
differentiator: HR can verify guidance quickly
and stay consistent across cases instead of
relying on memory, scattered folders, or
untraceable chatbot responses. It solves the
day-to-day problem of finding the right policy
clause or precedent under time pressure while
minimizing the risk of sharing sensitive
employee data with external systems. As a
result, HR can respond faster and more
confidently to employee questions, audits, and

complex edge cases.
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Taskade’s Knowledge & Research Agents help teams quickly locate and use
information scattered across different company systems. They retrieve
relevant documents, answer questions with awareness of business context,
and surface internal resources or lessons from past projects so employees

can make decisions and move work forward faster.
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Why it's useful for HR

Taskade’s Knowledge & Research Agents are
useful for HR because they dont just answer
questions—they pull the right internal policies,
forms, and past HR case or project context
from across your disconnected systems and
present it in one place. That means HR teams
can resolve employee questions and manager
requests quickly without manually hunting
through drives, wikis, email threads, and HRIS
notes. The key differentiator is that responses
are grounded in your organization’s own
knowledge and resource history, so HR can
confidently share the correct, current internal
guidance instead of generic advice. This
reduces delays in onboarding, benefits
support, and policy interpretation that typically

stall when information is scattered.



Adala helps organizations turn large volumes of messy, unstructured text into
structured information they can use for knowledge management. Its
configurable agents can be set up for tasks like summarization, question
answering, and ontology creation, enabling teams to analyze and reshape

complex documents more efficiently.

Why it's useful for HR

HR teams constantly handle large volumes of
unstructured text—resumes, interview notes,
employee feedback, policy documents—and
turning that into consistent, searchable
knowledge is tedious and error-prone. Adala’s
differentiator is that you can configure agents
with specific HR-relevant skills (like
summarization, question answering, and
ontology creation) so they reliably transform
messy documents into structured fields, topics,
and relationships instead of one-off responses.
This solves the hard part HR teams struggle to
do manually: building and maintaining a
coherent knowledge base from scattered text
that can actually be queried and reused. As a
result, HR can standardize insights across
sources and quickly retrieve answers without
repeatedly re-reading documents or rebuilding

taxonomies from scratch.



Support

Support Action Agents

These Al agents go beyond answering questions by taking actions on behalf of users, such as
processing requests, updating records, or completing transactions. They combine conversation
with execution, enabling end-to-end resolution without human intervention for routine tasks.
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Siena Al helps customer experience teams reduce time spent on repetitive
guestions by letting the system handle basic inquiries. It also supports human
agents with assistance for drafting on-brand responses and preparing clear
handoff notes during escalations, improving collaboration, productivity, and

satisfaction across the team.

Why it's useful for HR

Siena Al is useful for HR teams because it
doesn'’t just automate employee questions; it
also equips HR staff with on-brand draft
responses and structured handover notes
when a case needs human attention. That
combination reduces the back-and-forth and
context loss that typically happens during
escalations, so complex or sensitive issues
don’t get slowed down by missing details. HR
teams avoid spending time rewriting messages
to match tone and compiling summaries for
the next person, which is hard to do
consistently at scale when workloads spike.
The result is faster resolution of routine
requests without sacrificing consistency or

continuity when humans take over.
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Duckie lets companies place Al agents in their customer-facing channels to
handle routine requests without sending people to support. The agents can
answer gquestions and carry out live transactions like issuing refunds, checking
order status, or updating account information, helping customers get things

done immediately with less effort.

Why it's useful for HR

Duckie is useful for HR teams because it can sit
in the same channels employees already use
(like chat) and not just answer policy questions,
but also complete routine HR transactions in
real time—updating personal details, changing
benefits selections, submitting time-off
requests, or correcting payroll information.
That’s the key differentiator: it’'s an agent that
can securely execute actions, not a chatbot
that stops at advice and then forces a handoff
to HR or a separate portal. This eliminates the
constant back-and-forth and ticket volume
created by “simple” requests that still require
HR to manually process them. Employees get
immediate resolution, and HR can focus on
complex cases instead of repetitive

administrative work.



SECURITY & COMPLIANCE

These Al tools help organizations use Al securely and responsibly by strengthening control over
data, access, deployment, and regulatory processes.



Security & compliance

Private & secure custom Agents

These Al platforms are designed for organizations that require full control over data, security, and
deployment. They enable teams to run Al systems in private or on-premise environments while
meeting strict compliance, access control, and governance requirements.



Zylon Al

The On-premise
Al platform for
Regulated
Industries

Zylon is an on-premise Al system built for organizations in highly regulated
industries that need to work quickly through dense regulations, internal
policies, and risk documentation. It runs inside the company’s firewall so
compliance and legal teams can analyze sensitive material, spot potential
issues, and support adherence requirements while keeping data private and

controlled.

Why it's useful for HR

HR teams in heavily regulated industries often
need to interpret overlapping regulations,
internal policies, and audit findings to make
defensible decisions on hiring, employee
relations, investigations, and leave
accommodations. Zylon is useful because it
runs on-premise inside the company firewall,
letting HR analyze sensitive employee and legal
documents without sending data to third-party
cloud Al services or creating compliance
exposure. It helps HR quickly surface policy
conflicts, missing documentation, and potential
non-compliance risks across large document
sets—work that would otherwise require slow
manual reviews and repeated back-and-forth
with legal and compliance. This makes it easier
to act quickly while keeping strict privacy and

data integrity requirements intact.
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Al Agent for Real-Time Mission-Critical
Operations in Private Environments

Agent Herbie is an Al agent designed to run entirely offline in air-gapped or
tightly controlled environments where information must stay on site. It
watches sensor and system data continuously, identifies high-impact
patterns, and initiates real-time automated actions to keep mission-critical
operations secure and running smoothly for critical infrastructure,

government, and defense teams.

Why it's useful for HR

HR teams in government, defense, and critical-
infrastructure organizations often cant use
typical Al tools because employee and
operational data can’t leave air-gapped or
tightly controlled networks. Agent Herbie is
useful because it runs fully offline and still
continuously monitors internal systems data,
letting HR detect and respond to critical
workforce-impacting events (like access
anomalies, safety incidents, or staffing
disruptions) in real time without relying on
cloud services. That solves the practical
problem of having to manually piece together
signals from restricted systems, emails, and
reports to identify urgent issues fast enough. It
also allows HR to automate immediate, policy-
aligned actions on-premises, keeping
operations secure and uninterrupted even

when external connectivity isn’t allowed.
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ID Privacy Al helps enterprises roll out Al faster by providing a foundational Al
stack with ready-to-use, role-specific agents. It can be deployed in under a
week and connects with existing data sources and tools, supporting

organizations that need secure, controllable, and customizable Al integration.

Why it's useful for HR

ID Privacy Al is useful for HR teams because it
delivers role-based HR agents that plug into
existing HRIS, ATS, and internal knowledge
sources in under a week, avoiding the long
integration and configuration projects that
typically stall adoption. Unlike many Al agents
that require sending data to external services
or heavy custom builds, it’'s designed to keep
enterprise security and data control intact
while still allowing HR-specific customization.
This solves the practical problem HR leaders
face when they want Al to help with workflows
like policy lookups, employee support, and
recruiting operations but can’t risk compliance
issues or wait months for IT to build and

approve a solution.



gl
PrivateGPT

“I highly recomn PT if you're
Tooking for a Loca RAG setup that
out of the box, with both an APT

PrivateGPT helps organizations roll out department-specific Al assistants that
are tailored to areas like HR, customer support, or legal by letting teams set
up distinct prompts, approved documents, and tools for each use case. It's
built for enterprises that need these assistants to run in an on-premise or
private-cloud environment while meeting internal security, access control, and

auditing requirements.

Ay

Why it's useful for HR

PrivateGPT is useful for HR teams because it
lets them stand up a dedicated HR assistant
that answers questions and drafts HR
materials using only the company’s approved
policies, handbooks, and internal documents,
rather than pulling from generic sources.
Unlike one-size-fits-all Al agents, each HR
assistant can be configured with HR-specific
prompts, document sources, and tools, so it
behaves consistently with your processes and
terminology. Because it runs on-prem or in a
private cloud with access controls and audit
trails, HR can handle sensitive employee and
compliance information without relying on
consumer Al tools that create security and
governance risk. This removes the heavy lift of
stitching together HR knowledge bases,
permissions, and compliance oversight

manually for every new HR workflow.



Security & compliance

Compliance agents

These Al tools help organizations manage compliance processes by automating tasks such as
regulatory questionnaires, audits, and documentation. They generate responses based on
approved internal knowledge and ensure outputs stay aligned with policies and standards,
reducing manual effort and compliance risk.
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Conveyor Al helps compliance and security teams handle demanding
regulatory questionnaires and audit prep for standards like FedRAMP and
HIPAA. It generates draft responses using only approved internal knowledge
sources, cutting down manual work while keeping answers aligned with

required controls.

Why it's useful for HR

HR teams often have to help answer security
and compliance questionnaires for vendors,
benefits providers, and audits, but pulling
accurate details from scattered policies and
prior responses is slow and error-prone.
Conveyor Al is useful because it drafts answers
only from approved, authoritative knowledge
sources, so HR isn't relying on guesswork,
outdated templates, or ad-hoc collaboration
with security to ensure accuracy. This reduces
the back-and-forth needed to validate
responses and helps HR deliver consistent,
audit-ready documentation while staying
aligned with standards like HIPAA. Without a
tool like this, HR teams typically spend hours
searching, stitching together answers, and
getting repeated sign-off to avoid compliance

misstatements.
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Delve uses Al agents to take over the repetitive work of keeping compliance
programs up to date, including collecting proof for controls, scanning
infrastructure, and managing policies. It’s designed for midmarket and
enterprise teams that face frequent audits and want to stay continuously

prepared while freeing time for higher-value security work.
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Why it's useful for HR

HR teams are often pulled into audits to
provide proof of access controls, training
completion, policy acknowledgments, and
employee lifecycle processes, and collecting
that evidence across systems becomes a
recurring, manual scramble. Delve is useful
because its agents continuously gather the
required evidence, scan connected
infrastructure for compliance gaps, and keep
policies managed and up to date instead of
relying on HR to chase screenshots,
spreadsheets, and approvals right before an
audit. This creates always-on audit readiness,
so HR can respond to requests quickly with
consistent, verifiable documentation rather
than rebuilding an audit trail each cycle. As a
result, HR spends less time coordinating
compliance paperwork and more time on

workforce and risk initiatives.
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Credal helps organizations handle the ongoing work of
guestionnaires, vendor contract review, and regulatory compliance by using
Al agents to draft responses and streamline analysis. It also supports safer
workflows by automatically redacting sensitive data such as PIl, PHI, or PCI

and keeping detailed audit logs, making it a fit for teams managing

requirements like HIPAA and GDPR.

Why it's useful for HR

Credal is useful for HR teams because it
tackles the compliance-heavy work that sits
behind everyday people operations, like
handling vendor due diligence questionnaires,
reviewing HR vendor contracts, and ensuring
employee data is handled correctly under
HIPAA and GDPR. Its differentiator is that the
agents dont just draft answers—they
automatically redact PII/PHI/PCI and produce
detailed audit logs, which HR typically has to
cobble together manually across emails and
documents. This reduces the risk of
accidentally sharing sensitive employee
information while speeding up approvals for
new tools and services. Without a system like
this, HR teams often rely on time-consuming
copy-paste workflows and ad hoc
legal/security reviews that are hard to track

and easy to get wrong.
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Your best answers are trapped in silos. We're fixing that.

Wolfia helps companies create and keep a trust center current by generating
its content from internal documentation and refreshing it automatically as
things change. It's designed for teams that need to prove security and
compliance to prospects and customers, with a quick setup and little ongoing

maintenance so they can look enterprise-ready immediately.

Why it's useful for HR

Wolfia is useful for HR teams because it turns
the security and compliance information
already living in internal policies and docs into
a continuously updated trust center, without
HR having to manually compile, rewrite, and
keep it current. That's a key differentiator
versus typical Al agents that answer questions
but don’t maintain a customer-facing source
of truth tied to your documentation. It helps HR
respond quickly and consistently to security
questionnaires, onboarding diligence, and
stakeholder requests by pointing to a reliable,
up-to-date trust center instead of chasing
SMEs and version-controlled files. The result is
an enterprise-ready posture in days, not
weeks, with minimal ongoing maintenance

from HR.



Your Al-powered
Auditor.

We make auditing easy
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Tergle provides customizable Al agents that learn the regulatory frameworks
your organization must follow and then automate ongoing compliance
monitoring and audit reporting. It’s designed for businesses in heavily
regulated industries such as fintech or those working to meet ESG standards,

while still keeping human auditors in control of final oversight.
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Why it's useful for HR

HR teams in regulated industries often get
pulled into audits for hiring, payroll, benefits,
and DEI/ESG reporting, where requirements
change and evidence must be exact. Tergle is
useful because its agents can be trained on the
specific frameworks your organization must
follow, so monitoring and reporting are aligned
to your actual rules rather than generic
templates. That means HR isn’t stuck manually
interpreting shifting regulations, chasing
documentation across systems, and rebuilding
audit trails each time an auditor asks for proof.
Human reviewers still stay in control, but the
tool handles the meticulous, repeatable
compliance checks that are hardest to keep

consistently correct at scale.



Agentive

Agentive is a purpose-built tool for
requesting and testing audit evidence

Agentive is an Al tool designed for audit teams that automatically checks
client-uploaded documents against defined audit criteria as they come in. It
also performs core audit testing and analysis in under a minute, cutting down

manual review work and helping audits move faster.

Why it's useful for HR

HR teams often waste days chasing down and
manually checking employee documents
against  specific policy, compliance, or
onboarding requirements, then doing the first
round of verification and follow-ups. This tool is
useful because it doesn’t just summarize files—
it reviews uploaded documents in real time
against defined criteria and automatically
completes the core “first-pass” checks and
analysis in under a minute. That means HR can
immediately see what’s missing, inconsistent,
or noncompliant without building custom
checklists or combing through PDFs and forms
by hand. The result is faster onboarding and
audits with fewer back-and-forth cycles and

less risk of overlooked requirements.



Security & compliance

Al oversight

These tools provide oversight for Al systems by monitoring actions, enforcing policies, and
ensuring compliance with regulations. They help organizations manage risk, maintain control, and
safely scale the use of Al across critical workflows.
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Superagent Al helps enterprise-focused developers close the security and
safety gap that can delay rolling out new Al products. It adds monitoring and
guardrails, including automated attack-and-defense models, to uncover
vulnerabilities and support fixing them so teams can ship more securely and

with greater confidence.

Why it's useful for HR

HR teams increasingly rely on Al tools for
recruiting, employee support, and internal
knowledge, but they often can’t confidently
deploy them because it’s hard to prove they
won't leak sensitive data, be manipulated by
prompts, or generate harmful outputs.
Superagent Al closes that trust gap by
continuously stress-testing Al systems with
autonomous attack and defense models,
exposing real vulnerabilities before they
become incidents. This gives HR and IT a
practical way to validate that Al workflows
handling candidate and employee information
are safe enough to roll out quickly. Without this
kind of automated security monitoring and
guardrails, HR teams are stuck with slow,
manual reviews and uncertainty that delays

adoption.



The First Regulatory Compliance
Platform for AI Agents

Today, Norm Ai agents work behind the
scenes to deliver proactive compliance
in core enterprise workflows.

Norm Al is designed for organizations that rely on Al agents to carry out
operational work and need stronger oversight. It runs alongside those agents
to continuously check their automated actions against applicable laws and
internal policies, helping reduce compliance and regulatory risk as Al use

expands.

Why it's useful for HR

Norm Al is useful for HR teams because it acts
as a dedicated compliance layer that runs
alongside the Al agents they already use for
hiring, onboarding, and employee support,
checking those automated actions against
relevant employment Ilaws and internal
policies. Unlike general-purpose Al agents that
focus on completing tasks, Norm Al is built to
proactively monitor and enforce adherence,
reducing the chance that an automation
quietly creates discriminatory outcomes,
privacy violations, or policy breaches. This
solves the hard problem HR would otherwise
have to manage manually: continuously
interpreting changing regulations and auditing
a growing number of Al-driven workflows in
real time. The result is safer automation at
scale, with fewer hidden compliance gaps as

HR expands Al use across processes.
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Stop Al Mistakes

Velatir adds a human review and approval checkpoint to Al chatbot replies
and automated actions when the output is sensitive or high-stakes. It's built
for teams that rely on Al in customer-facing or operational workflows and
want to catch and correct problematic decisions before they reach users or

trigger execution, while using that feedback to improve the model over time.

Why it's useful for HR

Velatir is useful for HR teams because it adds a
practical human-approval checkpoint before
an Al message is sent or an automated action
is executed in high-stakes moments like hiring
communications, policy guidance, and
employee relations. Unlike typical Al agents
that act autonomously and only get reviewed
after something goes wrong, Velatir lets HR
catch and correct inaccurate, biased, or tone-
deaf outputs before they reach candidates or
employees. This prevents small Al mistakes
from turning into compliance risks,
reputational damage, or broken trust—
problems HR would otherwise have to triage
reactively. The built-in review feedback loop
also helps HR improve the system over time

using real corrections instead of guesswork.
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Guardrails Al helps enterprises make their Al agents more dependable by
catching hallucinations as they happen and checking responses against the
underlying source data. It turns inconsistent agent outputs into accurate
results, reducing the need for manual review and improving overall execution

success and operational efficiency.
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Why it's useful for HR

HR teams increasingly rely on Al agents for
tasks like policy Q&A, recruiting summaries,
and employee support, but inconsistent or
fabricated answers create compliance risk
and force HR to double-check everything.
Guardrails Al is useful because it doesn’t just
generate responses—it validates them in real
time, flags hallucinations, and checks claims
against the underlying source documents HR
trusts (handbooks, SOPs, case notes, and HRIS
exports). That means HR can deploy agents
more widely without building extensive manual
review workflows to catch errors. The
differentiator is the product’s focus on
converting unreliable agent outputs into
verifiably correct, source-backed results,

which directly reduces rework and risk.



Ship Al agents
that enterprises can trust

Vijil helps enterprises run Al agents safely in production by monitoring them at
runtime for hostile or malicious behavior and providing clear visibility into
what happens. It supports secure use in confidential cloud setups and
generates detailed reports, making it well suited for organizations operating in
regulated environments that need strong security and auditable

accountability.

Why it's useful for HR

HR teams increasingly rely on Al agents for
sensitive workflows like candidate screening,
employee support, and policy guidance, but
most tools dont provide the runtime
safeguards needed to keep those agents
secure and compliant once they’re live. Vijil is
useful because it monitors Al agents in real
time for adversarial or malicious inputs and
provides clear audit trails, so HR can prove
how decisions and responses were generated
during investigations, audits, or disputes. This
solves the practical problem of deploying Al in
regulated, high-risk HR environments without
having to build custom security controls,
logging, and reporting infrastructure in-house.
It also supports secure deployment in
confidential cloud environments, reducing the
risk of exposing personal data while meeting

internal security and regulatory requirements.



Aurascape

€ Aurescape

Close the Al Security
Gaps Created by
Traditional Security

Our Customers

BiTime

Aurascape helps organizations adopt Al copilots and third-party Al features
more safely by identifying and labeling sensitive data and supporting its
removal through “unlearning” when needed. It’s designed for teams building
and using SaaS and development tools who need guardrails to protect

proprietary information while continuing to move quickly.

Why it's useful for HR

HR teams increasingly rely on Al features inside
HRIS, recruiting, and collaboration tools, but
those copilots can inadvertently ingest and
retain highly sensitive employee and candidate
information. Aurascape is useful because it
doesn't just block usage; it detects and tags
sensitive HR data flowing into third-party Al
apps and enables “unlearning” so that exposed
information can be removed rather than living
on in a vendor’s model or logs. This solves a
hard-to-manage problem HR can’t realistically
handle with policies and training alone:
tracking where sensitive data ends up across
many embedded Al features and ensuring it
can be pulled back when mistakes happen. The
result is safer adoption of Al in HR workflows
without forcing teams to abandon the tools

they need.



s

[

Al Investigator

A
<7, STELLAR

CYBER®  procucts v Why StellarCyber v MSSP(MDR v Partners v Campany v

Al Investigator: Natural
Language Threat Hunting at
Machine Speed

Ask. Investigate. Act.

analysts to query your security

(& Atinvestigator

Al Investigator helps security analysts investigate threats faster by letting
them search and analyze security data across hybrid environments using
everyday language instead of complex query syntax. It translates those
requests into accurate queries and provides guided insights, cutting

investigations that used to take hours down to minutes.

Why it's useful for HR

This tool is useful for HR teams because it lets
them pull answers from siloed HR systems
(ATS, HRIS, payroll, LMS, access logs) using
plain English instead of needing specialist
report builders or complex query languages. Its
key differentiator is that it automatically
translates a question into the exact underlying
queries across hybrid environments and then
guides the user through the results, so HR
doesn’t have to guess which system to check
or how to stitch data together. That directly
reduces the time it takes to investigate issues
like policy violations, unusual access, timecard
anomalies, or hiring funnel drop-offs from
hours of back-and-forth to minutes. Without it,
HR would struggle with manual exports,
inconsistent definitions between tools, and
reliance on IT/analytics to build and validate

every report.



DATA & ANALYTICS

These Al tools help organizations collect, analyze, and turn data into actionable insights. For HR
teams, they enable better decision-making by uncovering patterns in employee, candidate, and
operational data, supporting more data-driven and strategic workforce management.



Data & analytics

Survey Intelligence Agents

These Al tools centralize and make company/team knowledge instantly accessible by connecting
information across documents, tools, and systems. They allow employees to ask questions and
receive accurate, context-aware answers, reducing time spent searching and improving decision-
making across the organization.




Surva.ai
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Surva.ai uses Al to help teams create survey questions and quickly make
sense of large survey datasets, including automatically coding open-ended
responses and surfacing key themes and practical takeaways. It’s designed
for product and marketing teams that need to understand customer pain
points and improve product-market fit without relying on a dedicated data

scientist.

Why it's useful for HR

HR teams often collect plenty of employee
feedback, but turning thousands of open-
ended comments into clear, defensible actions
is the hard part. Surva.ai’'s differentiator is that
it doesn’t just summarize text—it automatically
codes free-text responses, groups them into
consistent themes, and surfaces the specific
issues that are most actionable, without
requiring an HR analyst to build tags or run
manual categorization. It also helps generate
better survey questions upfront, so teams
avoid vague prompts that lead to unusable
data. This lets HR move from “we have
comments” to prioritized insights for retention,
culture, and manager effectiveness in a

fraction of the time.
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Makeform Al

Makeform helps event organizers and event platforms quickly create
customizable registration forms using Al, including multi-step flows, field
validation, and conditional logic. It supports secure sign-ups with email
verification and password rules, making attendee registration and user
onboarding easier while keeping data protected and ready to integrate with

existing systems.
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Why it's useful for HR

HR teams often need secure, role-specific
forms for recruiting events, open houses,
benefits sessions, or employee onboarding, but
building multi-step workflows with the right
validations and conditional paths usually
requires IT help or time-consuming trial and
error. Makeform stands out by generating
these forms with built-in email verification,
password rules, and conditional logic from the
start, so HR can quickly enforce data quality
and access control without manually
configuring complex logic. This prevents
common issues like incomplete applications,
mismatched eligibility details, and unsecured
links, while keeping the sign-up and
onboarding experience smooth for candidates

and new hires.
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Key Features

Dialoft Al runs automated outbound phone calls to collect survey responses
and customer feedback at scale. It helps businesses reach more people with
less effort while summarizing conversational patterns and revealing

actionable sentiment insights.
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Why it's useful for HR

Dialoft Al is useful for HR teams because it can
run outbound phone-based pulse checks and
engagement surveys at scale, which is hard to
do consistently with limited HR capacity and
typically suffers from low response rates in
email forms. Unlike general-purpose Al agents
that wait for employees to come to them, it
proactively reaches people by phone,
capturing richer, conversational feedback and
follow-up details that standard surveys miss. It
then aggregates and analyzes conversation
trends so HR can quickly spot recurring issues
and sentiment shifts across locations or
groups without manually calling, transcribing,
and coding responses. This helps HR get timely,
actionable signals on culture, manager
effectiveness, and change initiatives that
would otherwise require weeks of coordination

and analysis.
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Browser Use

Enable Al to automate
the web

Browser Use is designed for teams that regularly submit information through
online forms for applications, surveys, data entry, or routine admin work. It
uses Al agents to identify the right fields in web forms and fill them in using
predefined details, helping cut repetitive manual work and reduce mistakes

while keeping entries consistent across sites.
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Why it's useful for HR

HR teams spend a lot of time re-entering the
same candidate and employee information
across different vendor portals, government
sites, and internal tools, and small
inconsistencies can create compliance and
payroll headaches. This tool stands out
because it’s built specifically to recognize web
form fields reliably and fill them with
predefined, standardized HR data, even when
the forms differ from site to site. That means
HR doesn’t have to manually hunt for the right
fields, copy-paste across tabs, or double-
check formatting and required inputs every
time a process moves to a new platform. The
result is faster submissions with fewer errors

and more consistent records across systems.



BlockSurvey
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Create Surveys Faster & Better with
BlockSurvey’s Al Survey Agent

BlockSurvey is a survey platform designed for teams that need to gather
candid feedback while protecting respondent identity and securing data end
to end. It uses Al to help run anonymous surveys and supports compliance
requirements such as HIPAA, GDPR, and SOC2, making it well suited to

organizations working with sensitive information in privacy-focused settings.

Why it's useful for HR

HR teams often struggle to get honest
feedback on sensitive topics like harassment,
manager effectiveness, or wellbeing because
employees worry their responses can be
traced back to them. BlockSurvey’s
differentiator is that anonymity and security
are built into the survey workflow through end-
to-end encryption and compliance controls, so
HR can credibly promise confidentiality rather
than relying on policy statements or trust in a
vendor’s internal access rules. This lets HR
collect candid input in privacy-conscious or
regulated environments without risking
exposure of personal data or creating fear of
retaliation. As a result, HR can run high-stakes
surveys faster and with higher participation,

while reducing legal and compliance risk.
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Data & Analytics

HR Analytics & data agents

These Al tools analyze workforce data to uncover patterns, trends, and insights that support better

HR decision-making. They provide context-aware analytics across areas like performance,
retention, and hiring, helping organizations move from reporting to predictive and actionable
insights.
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BambooAl

BambooAl is built for teams working with highly specialized or complex
datasets who need analytics that truly reflect domain nuance. By combining
custom dataframe ontologies with a vector database, it understands
relationships within your data and recalls what worked in prior analyses to

deliver accurate, context-aware insights that improve over time.

Why it's useful for HR

BambooAl is useful for HR teams because it
can be trained to understand your
organization’s specific HR data model—how
roles, skills, levels, locations, comp bands, and
performance signals relate—rather than
treating your data like generic spreadsheets.
Ilts custom dataframe ontology preserves
those nuanced relationships, so analyses like
pay equity, internal mobility, or attrition drivers
don’t break when fields are named differently
or when “equivalent” roles vary by business
unit. The episodic memory layer stores what
worked in past investigations (assumptions,
filters, cohort definitions, and outcomes), so HR
doesn’t have to repeatedly rebuild complex
analyses or re-explain context every time a
similar question comes up. This solves the
common problem where HR teams either
spend hours translating messy, specialized
HRIS data into something analyzable or get
inconsistent answers from tools that dont
remember how your organization defines and

uses its data.
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Data to Paper

Backward-traceable Al-driven Research

This framework helps policymakers and public health officials rapidly make
sense of complex health and treatment data when time-sensitive decisions
are on the line. It generates early-stage analyses and draft research outputs

to speed up evidence synthesis for pressing policy and clinical needs.

Why it's useful for HR

For HR teams, this tool is useful because it can
quickly turn messy, multi-source workforce
datasets (like engagement scores, attrition
patterns, benefits utilization, and program
outcomes) into an evidence-based first draft
of analysis you can act on. Unlike typical Al
agents that mainly summarize documents or
answer questions, it’s built to analyze complex
indicator and outcome data and produce
structured “research-style” write-ups that
connect the numbers to plausible drivers and
implications. This solves the common HR
bottleneck of needing analytics expertise and
days of synthesis to justify policy changes (e.g.,
retention interventions, DEI initiatives, or
benefits redesign) under tight timelines. It helps
HR leaders move from raw data to a
defensible, decision-ready narrative much
faster, without having to build the analysis from

scratch.
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TalktoData Al helps organizations turn large volumes of survey responses into
usable insights without spending hours on manual review. It lets teams ask
guestions in everyday language, then automatically segments results, checks
relationships across variables, and produces visuals that make findings easy

to share for market research and decision-making.

Why it's useful for HR

TalktoData Al helps HR teams turn open-ended
employee survey responses into decisions
without spending days coding, filtering
spreadsheets, and stitching together charts.
Unlike typical Al agents that mainly summarize
text, it lets HR ask plain-language questions
and automatically runs the underlying
segmentation and correlation analysis across
roles, locations, tenure, or other factors to
pinpoint what’s driving engagement or
attrition. It also produces clear, ready-to-share
visuals, so HR can quickly communicate
findings to leaders without manually building
decks or risking inconsistent interpretations.
This solves the hardest part of survey work—
connecting themes to specific employee
groups and outcomes—at the speed HR

actually needs.
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Transform and analyze your
data with conversation

Commabot helps people working with finances handle spreadsheet-based
accounting work by letting them interact with financial CSV files through
conversational commands. It can analyze, summarize, and reshape the data
to streamline tasks like tax prep and financial reporting, reducing manual

effort and mistakes for both professionals and individuals.

Why it's useful for HR

Commabot is useful for HR teams because HR
often owns payroll- and benefits-adjacent
spreadsheets that must be cleaned,
summarized, and reconciled for audits, year-
end reporting, and tax-related handoffs. Its
differentiator is that it works directly on messy
CSV data through conversational instructions,
handling the transformations (eg,
categorizing pay items, consolidating records,
and producing ready-to-export summaries)
that normally require advanced spreadsheet
formulas and manual checking. This reduces
the time HR spends wrangling files and chasing
errors across multiple versions of the same
sheet. It also makes it easier to produce
consistent, repeatable reports for Finance and
external accountants without needing an HR

team member who’s a spreadsheet expert.



Transform Your Google
Analytics DataInto Al-Ready
Training Data
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This agent connects your applications to structured Google Analytics data so
your LLM can answer questions using real website performance and user
behavior metrics. It’s built for organizations that want more accurate, domain-
specific insights from custom LLM-powered tools instead of relying on generic

responses.

Why it's useful for HR

HR teams often need clear, defensible answers
about what candidates and employees
actually do on their career site and HR portals,
but generic LLMs can’t see proprietary Google
Analytics data or interpret it in a structured
way. This tool connects your LLM directly to
GA’s quantitative metrics so it can answer HR-
specific questions like which job pages drive
qualified applications, where applicants drop
off, and how changes impact conversion rates
using your real numbers, not guesses. That
means HR doesn’t have to manually pull
reports, stitch together dashboards, and
translate web analytics into hiring and
engagement actions each time. It’s especially
useful when building internal HR assistants
because the agent grounds responses in your
organization’s own behavior data, producing

consistent, auditable insights.
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Plexe Al helps business analysts and operational managers turn complex
datasets into actionable insights without needing to code or have machine-
learning expertise. By connecting your dataq, it automatically checks data
quality and surfaces important patterns so teams can explore information

quickly and make better decisions across business functions.

Why it's useful for HR

Plexe Al is useful for HR teams because it turns
messy, multi-source people data into reliable,
actionable insights without requiring HR to
write queries, build dashboards, or know ML. Its
differentiator is that it connects directly to
your HR and operational datasets,
automatically checks data quality, and flags
issues like missing fields or inconsistent
records that would otherwise distort metrics
such as headcount, attrition, and time-to-fill. It
also highlights the patterns that matter most—
like which teams or roles are driving turnover
or hiring delays—so HR can move from “why
don’t these numbers match?” to clear next
steps quickly. This saves HR from spending
weeks reconciling spreadsheets or waiting on
analysts to diagnose data problems and

surface insights.
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Lightweight
analytics with Al

Queryfast helps teams get timely visibility into key business numbers by letting
people ask questions in plain English and pull reports directly from their
databases. It's designed for stakeholders who need quick, up-to-date
insights—like revenue, user activity, or campaign results—so they can build
interactive dashboards and make faster decisions without waiting on manual

reporting.

Why it's useful for HR

Queryfast is useful for HR teams because it lets
them pull real-time people metrics directly
from their existing HR databases using plain
English, without waiting on analysts to write
custom queries or build one-off reports. Its
differentiator is that it doesn’t just answer
questions in a chat—it generates specific
reports and interactive dashboards in minutes,
so recurring metrics like headcount trends,
attrition by team, or time-to-fil can be
monitored continuously. That solves the
common bottleneck where HR leaders can’t
act quickly because the data is trapped behind
slow manual reporting and backlogged data
teams. With Queryfast, HR can move from ad
hoc requests to self-serve, always-current
reporting for faster staffing and policy

decisions.
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Why Pecan is the smartest choice for data teams

Pecan Al helps business teams build accurate predictive models in a fraction
of the usual time, turning data into reliable forecasts quickly. It answers key
guestions like which customers are most valuable and what demand may look
like ahead, and delivers those insights where teams already work so they can

act faster to increase revenue and reduce costs.

Why it's useful for HR

HR teams can use Pecan Al to build reliable
predictive models—like who’s likely to quit,
which candidates will succeed, or where
staffing demand will spike—within  hours
instead of waiting months for data science
projects. Its differentiator is that it delivers
clear, decision-ready predictions rather than a
chat-style agent that requires you to translate
advice into a working model. The outputs plug
directly into existing HR workflows, so teams
can act on risk and demand signals in the tools
they already use, without having to stitch
together data, write code, or validate models
themselves. This prevents HR from relying on
slow, manual spreadsheet analysis or generic
insights that don’t hold up in real operational

decisions.
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Zenlytic brings scattered company data into one organized place so teams
can work with consistent, combined metrics instead of stitching together
reports by hand. It’s built for organizations that need reliable, company-wide

insight without depending on expensive outside consultants.

Why it's useful for HR

HR teams often have people data scattered
across HRIS, ATS, payroll, and engagement
tools, which makes headcount, attrition, and
hiring metrics slow to assemble and easy to
mistrust. Zenlytic’s differentiator is that it
centralizes and organizes those disparate
data pipelines into one governed layer, so HR
can analyze consistent, combined metrics
without stitching spreadsheets together or
debating whose numbers are correct. That
reduces reliance on consultants or data teams
for every report and makes recurring
dashboards and ad-hoc questions
reproducible. The result is faster, trustworthy
workforce insights that stay aligned across

recruiting, finance, and leadership.
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Fabi.ai helps teams stay on top of key metrics by automatically sharing
scheduled Smart Reports to stakeholders through Slack, email, or Google
Sheets. It also offers Al Analyst Agents to handle follow-up questions and
sends context-aware alerts when important data shifts, keeping decision-

makers informed without relying on manual reporting.

Why it's useful for HR

Fabi.ai is useful for HR teams because it turns
people data into automatically refreshed
Smart Reports that land where leaders already
work (Slack, email, or Google Sheets),
eliminating the constant cycle of pulling
headcount, attrition, and hiring updates by
hand for different  stakeholders. Its
differentiator is the combination of scheduled
reporting with an Al Analyst Agent that can
immediately answer follow-up questions on the
same metrics, so HR doesn’t have to rebuild
queries or dashboards every time someone
asks “why did this change?” The proactive,
context-aware alerts flag meaningful shifts
(like a sudden spike in resignations in a
department) so HR can act and communicate
early instead of discovering issues after the
fact. This reduces delays, back-and-forth, and
misalignment that typically happen when

reporting is manual and analysis is reactive.
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Dot helps enterprises broaden access to data without sacrificing trust or
compliance. By working with existing semantic layers and Bl tools and using a
governed training environment with role-based and row-level controls, it
delivers consistent, secure answers for teams that need reliable information

for regulated, high-stakes decisions.

Why it's useful for HR

Dot is useful for HR teams because it lets more
people self-serve HR and workforce data
without risking conflicting metrics, leaked
sensitive details, or off-policy interpretations.
Unlike typical Al agents that answer from
whatever data they can access, Dot connects
to your existing semantic layer and BI
definitions and learns only within a governed
training space, so headcount, turnover, and
comp numbers stay consistent with what
Finance and HR reporting already uses. Its role-
based permissions and row-level security
ensure managers only see the employee data
they’re entitled to, which is crucial for privacy
and regulatory compliance. This prevents HR
from spending time reconciling “why the
numbers don’t match” and manually policing
access while still enabling fast, trusted

answers.
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Abacus Al Deep Agent - A General Purpose AI Agent That
Can Perform Any Task

Abacus.Al is a machine learning and Al platform built for organizations that
want to turn operational and customer data into reliable predictions and
alerts. It supports use cases such as demand forecasting, lead scoring, churn
prediction, and real-time anomaly detection to help teams improve
personalization, spot emerging issues early, and make more confident

decisions across the business.

Why it's useful for HR

For HR teams, Abacus.Al is useful because it
applies structured machine learning to the
kinds of workforce questions that are hard to
answer with rules or simple dashboards, like
forecasting hiring demand, predicting
retention risk, and detecting unusual patterns
in attendance, performance, or engagement
data. Unlike generic Al agents that mainly
generate text or summarize policies, it builds
predictive models that continuously learn from
your HRIS, ATS, and engagement signals to
surface who is likely to leave, where capacity
gaps are forming, and which cohorts need
intervention. This solves the practical problem
of acting too late—after attrition spikes, hiring
shortfalls, or compliance issues appear—by
giving HR early warnings and prioritizing where
to focus time and resources. It also enables
consistent, data-backed decisions across
teams without requiring HR to manually stitch
together spreadsheets or wait on ad hoc

analyst work.
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Hex is a collaborative workspace that helps data teams and business
stakeholders turn data science work into usable, shareable outputs that can
be acted on across an organization. It supports delivering centralized,
interactive insights such as KPI dashboards so departments from sales to

customer experience can make better decisions.

Why it's useful for HR

Hex is useful for HR teams because it turns
people analytics work from a one-off report
into something the whole organization can
actually use and maintain. Unlike Al agents that
mainly answer questions in isolation, Hex
provides a shared workspace where HR
analysts and business leaders can build,
review, and operationalize workforce metrics
together, then publish centralized, interactive
dashboards that stay consistent across teams.
This solves the common problem of insights
getting stuck in spreadsheets or siloed
notebooks, leaving HR to repeatedly rebuild
the same metrics for recruiting, retention,
performance, and DEI requests. With Hex, HR
can deliver a single source of truth for KPIs
that different departments can trust and act

on without constant manual handoffs.
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Athena helps marketing teams turn audience and engagement data into
clearer decisions by supporting market research, guiding content
development, and improving how media is distributed. It’s built for marketers
who need to understand behavior across channels and use performance

insights to reinforce brand positioning and presence.

Why it's useful for HR

Athena is useful for HR teams because it
connects disparate “audience” signals—
candidate behavior, employee engagement
feedback, and communications
performance—into one coherent view that
directly informs what to say, to whom, and
where. Instead of HR trying to manually stitch
together insights from surveys, ATS/CRM
notes, intranet analytics, and social
engagement, Athena synthesizes the data into
actionable guidance for employer branding
and internal communications. Its differentiator
is not just generating content, but grounding
recommendations in market research and
measured engagement across multiple
channels so HR can refine messaging based on
evidence, not guesswork. This helps teams
quickly spot what’s resonating with target
talent segments and employees and adjust
campaigns without running lengthy, manual

analyses.



Digital Transformation $15.2M Annual

Agentic Analytics by .
for Every Decision ! !
11 !

Deploy Agents designed for enterprise complexity'and
securty

yna

e $12.4M Annual ~

o 58.6M Annual -

o $9.8M Anousl ~

TextQL offers an analytics agent and tailored solutions that use Al to spot
patterns and generate insights from real-time data, helping organizations
make better operational decisions. It's designed for industries such as
banking, manufacturing, and insurance that need strong analysis for tasks like
fraud detection, predictive maintenance, and claims processing, with the goal

of boosting performance while reducing costs.

Why it's useful for HR

HR teams often struggle to spot patterns like
early turnover risk, time-to-hire bottlenecks,
overtime hotspots, or compliance issues
because the signals are spread across multiple
systems and change day to day. TextQL is
useful because it’s built for deep, real-time
pattern detection on operational data, so it
can continuously surface actionable insights
instead of producing one-off summaries or
generic recommendations. That means HR can
proactively address issues like escalating
attrition in a specific team, inconsistent
interview pass-through rates, or anomalies in
claims/leave processing as they emerge,
without needing analysts to stitch together
reports manually. The differentiator is its
analytics-first agent that focuses on workflow
optimization through data-driven pattern

recognition, not just conversational assistance.
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database and chat ith your data in ChatGPT

AskYourDatabase is a secure workspace for data professionals who need to
run fast, one-off SQL queries against large production databases. It helps
technical users explore and manage data locally while reducing risk through

granular permissions and query sanitization, even when working across

hundreds of tables.

Why it's useful for HR

HR teams often need fast answers from HRIS
and payroll databases without risking
exposure of sensitive employee data or
accidentally changing records.
AskYourDatabase is useful because it adds a
secure “sandbox” layer—fine-grained access
control plus SQL sanitization—so HR analysts
can run ad-hoc queries confidently even on
large, complex production schemas. Unlike
many Al agents that simply generate SQL and
hope permissions catch mistakes, it actively
prevents unsafe or destructive queries and
supports working locally, which reduces
reliance on engineering while keeping data
governance intact. This solves the common
bottleneck where HR either waits on data
teams for every custom cut or avoids querying
altogether due to compliance and

modification risk.
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Analytics without the Wait.
Decisions without the Bottleneck.

Wren Al provides an Al-powered semantics layer that standardizes metrics
and definitions across different data sources, cutting down the amount of
manual SQL work data teams have to do. Built for organizations that need
strong governance, it offers secure access with fine-grained permissions and
audit logging to support compliance while letting data professionals focus on

higher-value analysis.

Why it's useful for HR

This tool is useful for HR teams because it gives
them a single, governed source of truth for
people metrics and definitions (like headcount,
attrition, and time-to-fil) so dashboards and
reports stop disagreeing across systems.
Unlike typical Al agents that just generate
queries, Wren Al's semantics layer
standardizes how HR data is interpreted and
reused, cutting the back-and-forth with data
teams and eliminating repeated manual SQL
work. Its granular access controls and audit
logs let HR safely self-serve sensitive
workforce data while still meeting compliance
requirements, which is difficult to manage
reliably with ad hoc spreadsheets or one-off
queries. As a result, HR can get consistent
answers faster without risking inconsistent

definitions or uncontrolled data access.



Vannagd Al

Vanna 2.0

DATA-FIRST AGENTS

execution, rich Ul d production features built-in
t bolted

Context-Aware Rich Updates Dual Output

Vanna Al helps enterprises safely use Al to access internal data while

addressing security, privacy, and compliance requirements. It supports on-

premises deployments, enforces role-based permissions and user identity on

every request, and keeps detailed audit logs so organizations can maintain

transparent, controlled data access across the business.

Why it's useful for HR

HR teams often need to query sensitive
employee data but can’t safely use most Al
tools because they blur who accessed what
and whether permissions were respected.
Vanna Al is useful because it enforces each
user’s identity and role on every request, so
managers and HR partners only see the data
they’re authorized to see, with no workaround
via prompts. Its on-premises option and full
audit logs make it practical for handling
compensation, performance, and DEI reporting
while meeting privacy and compliance
requirements. This solves the day-to-day
bottleneck where HR would otherwise have to
rely on IT or manual exports to keep access

controlled and traceable.
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BambooAl is built for teams working with highly specialized or complex
datasets who need analytics that truly reflect domain nuance. By combining
custom dataframe ontologies with a vector database, it understands
relationships within your data and recalls what worked in prior analyses to

deliver accurate, context-aware insights that improve over time.

Why it's useful for HR

BambooAl is useful for HR teams because it
can be trained to understand your
organization’s specific HR data model—how
roles, skills, levels, locations, comp bands, and
performance signals relate—rather than
treating your data like generic spreadsheets.
Ilts custom dataframe ontology preserves
those nuanced relationships, so analyses like
pay equity, internal mobility, or attrition drivers
don’t break when fields are named differently
or when “equivalent” roles vary by business
unit. The episodic memory layer stores what
worked in past investigations (assumptions,
filters, cohort definitions, and outcomes), so HR
doesn’t have to repeatedly rebuild complex
analyses or re-explain context every time a
similar question comes up. This solves the
common problem where HR teams either
spend hours translating messy, specialized
HRIS data into something analyzable or get
inconsistent answers from tools that dont
remember how your organization defines and

uses its data.



»
Data to Paper

Backward-traceable Al-driven Research

This framework helps policymakers and public health officials rapidly make
sense of complex health and treatment data when time-sensitive decisions
are on the line. It generates early-stage analyses and draft research outputs

to speed up evidence synthesis for pressing policy and clinical needs.

Why it's useful for HR

For HR teams, this tool is useful because it can
quickly turn messy, multi-source workforce
datasets (like engagement scores, attrition
patterns, benefits utilization, and program
outcomes) into an evidence-based first draft
of analysis you can act on. Unlike typical Al
agents that mainly summarize documents or
answer questions, it’s built to analyze complex
indicator and outcome data and produce
structured “research-style” write-ups that
connect the numbers to plausible drivers and
implications. This solves the common HR
bottleneck of needing analytics expertise and
days of synthesis to justify policy changes (e.g.,
retention interventions, DEI initiatives, or
benefits redesign) under tight timelines. It helps
HR leaders move from raw data to a
defensible, decision-ready narrative much
faster, without having to build the analysis from

scratch.



®»
Talk to Data

Your Personal Al Data
Analyst
Trusted By Employees At
silhitey pw-c" @ TEXAS sanofi “aerometrex >

\.l,’ Rising Y
Y Star ¥
<) &
b 2024 Award ¢

TalktoData Al helps organizations turn large volumes of survey responses into
usable insights without spending hours on manual review. It lets teams ask
guestions in everyday language, then automatically segments results, checks
relationships across variables, and produces visuals that make findings easy

to share for market research and decision-making.

Why it's useful for HR

TalktoData Al helps HR teams turn open-ended
employee survey responses into decisions
without spending days coding, filtering
spreadsheets, and stitching together charts.
Unlike typical Al agents that mainly summarize
text, it lets HR ask plain-language questions
and automatically runs the underlying
segmentation and correlation analysis across
roles, locations, tenure, or other factors to
pinpoint what’s driving engagement or
attrition. It also produces clear, ready-to-share
visuals, so HR can quickly communicate
findings to leaders without manually building
decks or risking inconsistent interpretations.
This solves the hardest part of survey work—
connecting themes to specific employee
groups and outcomes—at the speed HR

actually needs.
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Transform and analyze your
data with conversation

Commabot helps people working with finances handle spreadsheet-based
accounting work by letting them interact with financial CSV files through
conversational commands. It can analyze, summarize, and reshape the data
to streamline tasks like tax prep and financial reporting, reducing manual

effort and mistakes for both professionals and individuals.

Why it's useful for HR

Commabot is useful for HR teams because HR
often owns payroll- and benefits-adjacent
spreadsheets that must be cleaned,
summarized, and reconciled for audits, year-
end reporting, and tax-related handoffs. Its
differentiator is that it works directly on messy
CSV data through conversational instructions,
handling the transformations (eg,
categorizing pay items, consolidating records,
and producing ready-to-export summaries)
that normally require advanced spreadsheet
formulas and manual checking. This reduces
the time HR spends wrangling files and chasing
errors across multiple versions of the same
sheet. It also makes it easier to produce
consistent, repeatable reports for Finance and
external accountants without needing an HR

team member who’s a spreadsheet expert.
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This agent connects your applications to structured Google Analytics data so
your LLM can answer questions using real website performance and user
behavior metrics. It’s built for organizations that want more accurate, domain-
specific insights from custom LLM-powered tools instead of relying on generic

responses.

Why it's useful for HR

HR teams often need clear, defensible answers
about what candidates and employees
actually do on their career site and HR portals,
but generic LLMs can’t see proprietary Google
Analytics data or interpret it in a structured
way. This tool connects your LLM directly to
GA’s quantitative metrics so it can answer HR-
specific questions like which job pages drive
qualified applications, where applicants drop
off, and how changes impact conversion rates
using your real numbers, not guesses. That
means HR doesn’t have to manually pull
reports, stitch together dashboards, and
translate web analytics into hiring and
engagement actions each time. It’s especially
useful when building internal HR assistants
because the agent grounds responses in your
organization’s own behavior data, producing

consistent, auditable insights.



D,
PlexeAl

——

Combinator

Al Data Scientist

w

Plexe Al helps business analysts and operational managers turn complex
datasets into actionable insights without needing to code or have machine-
learning expertise. By connecting your dataq, it automatically checks data
quality and surfaces important patterns so teams can explore information

quickly and make better decisions across business functions.

Why it's useful for HR

Plexe Al is useful for HR teams because it turns
messy, multi-source people data into reliable,
actionable insights without requiring HR to
write queries, build dashboards, or know ML. Its
differentiator is that it connects directly to
your HR and operational datasets,
automatically checks data quality, and flags
issues like missing fields or inconsistent
records that would otherwise distort metrics
such as headcount, attrition, and time-to-fill. It
also highlights the patterns that matter most—
like which teams or roles are driving turnover
or hiring delays—so HR can move from “why
don’t these numbers match?” to clear next
steps quickly. This saves HR from spending
weeks reconciling spreadsheets or waiting on
analysts to diagnose data problems and

surface insights.
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Lightweight
analytics with Al

Queryfast helps teams get timely visibility into key business numbers by letting
people ask questions in plain English and pull reports directly from their
databases. It's designed for stakeholders who need quick, up-to-date
insights—like revenue, user activity, or campaign results—so they can build
interactive dashboards and make faster decisions without waiting on manual

reporting.

Why it's useful for HR

Queryfast is useful for HR teams because it lets
them pull real-time people metrics directly
from their existing HR databases using plain
English, without waiting on analysts to write
custom queries or build one-off reports. Its
differentiator is that it doesn’t just answer
questions in a chat—it generates specific
reports and interactive dashboards in minutes,
so recurring metrics like headcount trends,
attrition by team, or time-to-fil can be
monitored continuously. That solves the
common bottleneck where HR leaders can’t
act quickly because the data is trapped behind
slow manual reporting and backlogged data
teams. With Queryfast, HR can move from ad
hoc requests to self-serve, always-current
reporting for faster staffing and policy

decisions.
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Why Pecan is the smartest choice for data teams

Pecan Al helps business teams build accurate predictive models in a fraction
of the usual time, turning data into reliable forecasts quickly. It answers key
guestions like which customers are most valuable and what demand may look
like ahead, and delivers those insights where teams already work so they can

act faster to increase revenue and reduce costs.

Why it's useful for HR

HR teams can use Pecan Al to build reliable
predictive models—like who’s likely to quit,
which candidates will succeed, or where
staffing demand will spike—within  hours
instead of waiting months for data science
projects. Its differentiator is that it delivers
clear, decision-ready predictions rather than a
chat-style agent that requires you to translate
advice into a working model. The outputs plug
directly into existing HR workflows, so teams
can act on risk and demand signals in the tools
they already use, without having to stitch
together data, write code, or validate models
themselves. This prevents HR from relying on
slow, manual spreadsheet analysis or generic
insights that don’t hold up in real operational

decisions.
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Zenlytic brings scattered company data into one organized place so teams
can work with consistent, combined metrics instead of stitching together
reports by hand. It’s built for organizations that need reliable, company-wide

insight without depending on expensive outside consultants.

Why it's useful for HR

HR teams often have people data scattered
across HRIS, ATS, payroll, and engagement
tools, which makes headcount, attrition, and
hiring metrics slow to assemble and easy to
mistrust. Zenlytic’s differentiator is that it
centralizes and organizes those disparate
data pipelines into one governed layer, so HR
can analyze consistent, combined metrics
without stitching spreadsheets together or
debating whose numbers are correct. That
reduces reliance on consultants or data teams
for every report and makes recurring
dashboards and ad-hoc questions
reproducible. The result is faster, trustworthy
workforce insights that stay aligned across

recruiting, finance, and leadership.
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Fabi.ai helps teams stay on top of key metrics by automatically sharing
scheduled Smart Reports to stakeholders through Slack, email, or Google
Sheets. It also offers Al Analyst Agents to handle follow-up questions and
sends context-aware alerts when important data shifts, keeping decision-

makers informed without relying on manual reporting.

Why it's useful for HR

Fabi.ai is useful for HR teams because it turns
people data into automatically refreshed
Smart Reports that land where leaders already
work (Slack, email, or Google Sheets),
eliminating the constant cycle of pulling
headcount, attrition, and hiring updates by
hand for different  stakeholders. Its
differentiator is the combination of scheduled
reporting with an Al Analyst Agent that can
immediately answer follow-up questions on the
same metrics, so HR doesn’t have to rebuild
queries or dashboards every time someone
asks “why did this change?” The proactive,
context-aware alerts flag meaningful shifts
(like a sudden spike in resignations in a
department) so HR can act and communicate
early instead of discovering issues after the
fact. This reduces delays, back-and-forth, and
misalignment that typically happen when

reporting is manual and analysis is reactive.
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Dot helps enterprises broaden access to data without sacrificing trust or
compliance. By working with existing semantic layers and Bl tools and using a
governed training environment with role-based and row-level controls, it
delivers consistent, secure answers for teams that need reliable information

for regulated, high-stakes decisions.

Why it's useful for HR

Dot is useful for HR teams because it lets more
people self-serve HR and workforce data
without risking conflicting metrics, leaked
sensitive details, or off-policy interpretations.
Unlike typical Al agents that answer from
whatever data they can access, Dot connects
to your existing semantic layer and BI
definitions and learns only within a governed
training space, so headcount, turnover, and
comp numbers stay consistent with what
Finance and HR reporting already uses. Its role-
based permissions and row-level security
ensure managers only see the employee data
they’re entitled to, which is crucial for privacy
and regulatory compliance. This prevents HR
from spending time reconciling “why the
numbers don’t match” and manually policing
access while still enabling fast, trusted

answers.
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Abacus Al Deep Agent - A General Purpose AI Agent That
Can Perform Any Task

Abacus.Al is a machine learning and Al platform built for organizations that
want to turn operational and customer data into reliable predictions and
alerts. It supports use cases such as demand forecasting, lead scoring, churn
prediction, and real-time anomaly detection to help teams improve
personalization, spot emerging issues early, and make more confident

decisions across the business.

Why it's useful for HR

For HR teams, Abacus.Al is useful because it
applies structured machine learning to the
kinds of workforce questions that are hard to
answer with rules or simple dashboards, like
forecasting hiring demand, predicting
retention risk, and detecting unusual patterns
in attendance, performance, or engagement
data. Unlike generic Al agents that mainly
generate text or summarize policies, it builds
predictive models that continuously learn from
your HRIS, ATS, and engagement signals to
surface who is likely to leave, where capacity
gaps are forming, and which cohorts need
intervention. This solves the practical problem
of acting too late—after attrition spikes, hiring
shortfalls, or compliance issues appear—by
giving HR early warnings and prioritizing where
to focus time and resources. It also enables
consistent, data-backed decisions across
teams without requiring HR to manually stitch
together spreadsheets or wait on ad hoc

analyst work.
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Hex is a collaborative workspace that helps data teams and business
stakeholders turn data science work into usable, shareable outputs that can
be acted on across an organization. It supports delivering centralized,
interactive insights such as KPI dashboards so departments from sales to

customer experience can make better decisions.

Why it's useful for HR

Hex is useful for HR teams because it turns
people analytics work from a one-off report
into something the whole organization can
actually use and maintain. Unlike Al agents that
mainly answer questions in isolation, Hex
provides a shared workspace where HR
analysts and business leaders can build,
review, and operationalize workforce metrics
together, then publish centralized, interactive
dashboards that stay consistent across teams.
This solves the common problem of insights
getting stuck in spreadsheets or siloed
notebooks, leaving HR to repeatedly rebuild
the same metrics for recruiting, retention,
performance, and DEI requests. With Hex, HR
can deliver a single source of truth for KPIs
that different departments can trust and act

on without constant manual handoffs.
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Athena helps marketing teams turn audience and engagement data into
clearer decisions by supporting market research, guiding content
development, and improving how media is distributed. It’s built for marketers
who need to understand behavior across channels and use performance

insights to reinforce brand positioning and presence.

Why it's useful for HR

Athena is useful for HR teams because it
connects disparate “audience” signals—
candidate behavior, employee engagement
feedback, and communications
performance—into one coherent view that
directly informs what to say, to whom, and
where. Instead of HR trying to manually stitch
together insights from surveys, ATS/CRM
notes, intranet analytics, and social
engagement, Athena synthesizes the data into
actionable guidance for employer branding
and internal communications. Its differentiator
is not just generating content, but grounding
recommendations in market research and
measured engagement across multiple
channels so HR can refine messaging based on
evidence, not guesswork. This helps teams
quickly spot what’s resonating with target
talent segments and employees and adjust
campaigns without running lengthy, manual

analyses.
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TextQL offers an analytics agent and tailored solutions that use Al to spot
patterns and generate insights from real-time data, helping organizations
make better operational decisions. It's designed for industries such as
banking, manufacturing, and insurance that need strong analysis for tasks like
fraud detection, predictive maintenance, and claims processing, with the goal

of boosting performance while reducing costs.

Why it's useful for HR

HR teams often struggle to spot patterns like
early turnover risk, time-to-hire bottlenecks,
overtime hotspots, or compliance issues
because the signals are spread across multiple
systems and change day to day. TextQL is
useful because it’s built for deep, real-time
pattern detection on operational data, so it
can continuously surface actionable insights
instead of producing one-off summaries or
generic recommendations. That means HR can
proactively address issues like escalating
attrition in a specific team, inconsistent
interview pass-through rates, or anomalies in
claims/leave processing as they emerge,
without needing analysts to stitch together
reports manually. The differentiator is its
analytics-first agent that focuses on workflow
optimization through data-driven pattern

recognition, not just conversational assistance.
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AskYourDatabase is a secure workspace for data professionals who need to
run fast, one-off SQL queries against large production databases. It helps
technical users explore and manage data locally while reducing risk through

granular permissions and query sanitization, even when working across

hundreds of tables.

Why it's useful for HR

HR teams often need fast answers from HRIS
and payroll databases without risking
exposure of sensitive employee data or
accidentally changing records.
AskYourDatabase is useful because it adds a
secure “sandbox” layer—fine-grained access
control plus SQL sanitization—so HR analysts
can run ad-hoc queries confidently even on
large, complex production schemas. Unlike
many Al agents that simply generate SQL and
hope permissions catch mistakes, it actively
prevents unsafe or destructive queries and
supports working locally, which reduces
reliance on engineering while keeping data
governance intact. This solves the common
bottleneck where HR either waits on data
teams for every custom cut or avoids querying
altogether due to compliance and

modification risk.
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Analytics without the Wait.
Decisions without the Bottleneck.

Wren Al provides an Al-powered semantics layer that standardizes metrics
and definitions across different data sources, cutting down the amount of
manual SQL work data teams have to do. Built for organizations that need
strong governance, it offers secure access with fine-grained permissions and
audit logging to support compliance while letting data professionals focus on

higher-value analysis.

Why it's useful for HR

This tool is useful for HR teams because it gives
them a single, governed source of truth for
people metrics and definitions (like headcount,
attrition, and time-to-fil) so dashboards and
reports stop disagreeing across systems.
Unlike typical Al agents that just generate
queries, Wren Al's semantics layer
standardizes how HR data is interpreted and
reused, cutting the back-and-forth with data
teams and eliminating repeated manual SQL
work. Its granular access controls and audit
logs let HR safely self-serve sensitive
workforce data while still meeting compliance
requirements, which is difficult to manage
reliably with ad hoc spreadsheets or one-off
queries. As a result, HR can get consistent
answers faster without risking inconsistent

definitions or uncontrolled data access.
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Vanna Al helps enterprises safely use Al to access internal data while

addressing security, privacy, and compliance requirements. It supports on-

premises deployments, enforces role-based permissions and user identity on

every request, and keeps detailed audit logs so organizations can maintain

transparent, controlled data access across the business.

Why it's useful for HR

HR teams often need to query sensitive
employee data but can’t safely use most Al
tools because they blur who accessed what
and whether permissions were respected.
Vanna Al is useful because it enforces each
user’s identity and role on every request, so
managers and HR partners only see the data
they’re authorized to see, with no workaround
via prompts. Its on-premises option and full
audit logs make it practical for handling
compensation, performance, and DEI reporting
while meeting privacy and compliance
requirements. This solves the day-to-day
bottleneck where HR would otherwise have to
rely on IT or manual exports to keep access

controlled and traceable.



Data & analytics

Conversation analytics

These Al tools analyze conversations between users and Al systems across chat, voice, and
messaging channels. They identify patterns, performance gaps, and user friction, helping teams
understand what’s working and optimize conversational experiences based on data.
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How to Import Whatsapp Chat Data

ChatRecap Al reviews your group chats on platforms like Discord or Slack to
show how the conversation flows, including who’s contributing, when topics
change, and what the overall mood looks like. It’s designed for friend groups
and work teams that want clearer visibility into their communication habits so

they can collaborate more smoothly and avoid friction.

Why it's useful for HR

ChatRecap Al helps HR teams see what’s
actually happening inside ongoing Slack or
Discord conversations without relying on
surveys, anecdotes, or manual message
reviews. Its differentiator is group-level
analysis: it maps participation balance, topic
drift, and emotional dynamics over time, so
you can spot patterns like certain voices being
consistently sidelined, recurring friction points,
or misalignment between teams. This solves
the hard problem of diagnosing
communication health from messy, high-
volume chat data that HR would otherwise
struggle to interpret consistently and at scale.
With those insights, HR can intervene early with
targeted coaching, facilitation, or policy
changes rather than reacting after conflicts or

disengagement become visible.
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What can Stylo do for you?

Draft responses that
perfectly match your

Integrations like Shopify to

Stylo helps customer support teams make sense of large volumes of calls and
tickets by translating, summarizing, and scoring conversations to surface key
issues, sentiment, and next steps. It also automates ticket categorization so
managers and agents can act on Zendesk tickets more efficiently and use

customer interaction insights to improve service quality.

Why it's useful for HR

HR teams often get pulled into employee
relations and workplace support issues that
surface through helpdesk tickets and phone
calls, but it’s hard to quickly see what’s really
happening across dozens of conversations.
Stylo is wuseful because it doesnt just
summarize interactions—it translates, scores
sentiment and quality, and automatically
categorizes tickets so HR can triage cases
consistently and spot recurring issues or risk
signals without manually listening to calls or
reading every thread. That structured scoring
and categorization turns messy, high-volume
communication into a prioritized follow-up list
with clear ownership. As a result, HR can
intervene faster on sensitive cases and
improve internal service quality with evidence

instead of anecdotes.
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Optimize Every
Conversation

The analytics and optimization platform for Voice & Chat Al

Trending Insights

Convolytic helps organizations understand how their conversational Al is
affecting revenue by analyzing conversations and highlighting where
performance is falling short. Built for go-to-market leaders, it surfaces
revenue leaks and supports data-informed optimizations so teams can get

more value from their Al investment.

Why it's useful for HR

Convolytic is useful for HR teams because it
connects what employees and candidates
experience in HR chat and messaging
workflows to measurable business outcomes,
rather than stopping at surface metrics like
volume or satisfaction. It pinpoints where
conversations break down—such as confusing
policy answers, stalled onboarding steps, or
missed handoffs to recruiters—so HR can see
which issues are silently driving lower
acceptance rates, higher attrition, or excess
support workload. Without this kind of
conversation-level revenue and impact
attribution, HR would be left guessing which
scripts, knowledge gaps, or process steps to
fix and wouldn’t know whether changes
actually improved results. Convolytic makes
those gaps visible and provides a clear path to
optimize HR conversational experiences based

on data, not intuition.
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Spinach Al helps Sales and Customer Success teams stay focused during
customer conversations by recording and summarizing what was discussed,
including key insights, needs, and next steps. Those summaries make it easier
to update the CRM and send more tailored follow-ups, strengthening

relationships and supporting faster deal progress and higher satisfaction.

Why it's useful for HR

Spinach Al is useful for HR teams because it
captures and summarizes the exact details of
high-stakes conversations—Ilike interviews,
performance check-ins, and employee
relations meetings—without forcing HR to
juggle note-taking while trying to listen and ask
the right questions. Unlike typical Al agents
that rely on prompts or post-meeting
recollection, it automatically turns real
conversations into structured, actionable
takeaways that can be quickly transferred into
HR systems and follow-up plans. This solves
the common problem of incomplete or
inconsistent documentation that leads to
missed commitments, delayed next steps, and
hard-to-defend decisions later. The result is
faster, more reliable follow-through and

cleaner records with less manual effort.



PROJECTS

These Al tools help teams plan, execute, and manage complex work by supporting coordination,
research, and decision-making.



Projects
Project Management Agents

These Al tools help teams manage work by organizing tasks, summarizing discussions, and
keeping projects aligned across tools and communication channels. They reduce coordination
overhead, surface action items, and enable teams to stay on track without manual follow-ups or
constant context switching.
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Your Al team, ready to work.

Join 5,000+ already using Workfast to get more done

Workfast.ai brings project and task management, team chat, and reporting
into one place to reduce the friction of scattered communication and manual
tracking on complex work. Built for teams managing multi-step projects, its Al
agents—such as a meeting assistant that summarizes discussions and pulls
out action items—help keep everyone daligned and projects moving on

schedule.
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Why it's useful for HR

Workfast.ai is useful for HR teams because it
combines project/task tracking and real-time
chat in one place, so decisions and follow-ups
dont get lost across email, Slack, and
spreadsheets. Its Minutes of Meeting Al turns
HR discussions into clear summaries and
assigned action items automatically, which
solves the common problem of someone
having to manually write notes, interpret what
was decided, and chase owners afterward.
This is especially valuable for hiring pipelines,
onboarding, and policy rollouts where many
stakeholders are involved and missed
handoffs create delays. With reporting tied
directly to conversations and tasks, HR can
quickly see what’'s done, what’s blocked, and
who needs a nudge without rebuilding the

timeline by hand.
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The easiest way to never
forget anything

Pieces helps teams avoid losing important context when work and
conversations are scattered across meetings and multiple apps. It
automatically collects what’s been shared and organizes it into a single,
searchable team memory so everyone can easily reference past decisions

and information to collaborate more effectively.

Why it's useful for HR

HR teams constantly juggle context scattered
across interview debriefs, Slack threads, ATS
notes, and recurring meetings, which makes it
easy to lose the “why” behind decisions and
repeat the same conversations. Pieces is
useful because it automatically captures
shared context from meetings and connected
tools into a single, searchable team memory,
so the full history of a candidate, policy
change, or employee issue isn’t trapped in
individual inboxes or someone’s notes. Unlike
Al agents that mainly generate summaries or
answers from one source at a time, it
preserves cross-tool context over time so new
hires and stakeholders can quickly get aligned
without scheduling extra syncs. This reduces
handoffs failing, inconsistent messaging to
candidates and managers, and time wasted
reconstructing timelines for compliance or

employee relations.
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Free ChatGPT for Your Slack

Use ChatGPT e rkspace
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GptPanda brings ChatGPT 40 into Slack so teams can get quick answers to
common guestions, pull up work-related information, and turn long message
threads into clear summaries without leaving the chat. It's designed for Slack-
based teams who want to cut down on app switching and spend less time

hunting through conversations.

Why it's useful for HR

GptPanda is useful for HR teams because it
brings ChatGPT 40 directly into Slack, where
HR work already happens, so HR doesn’t have
to jump between an HRIS, a knowledge base,
and long Slack threads to find answers. Its key
differentiator is in-context assistance inside
the conversation: it can summarize sprawling
policy discussions, pull out the decisions and
action items, and answer FAQs based on
what’s being asked right then. This solves the
common HR problem of repeatedly re-reading
threads, hunting for the latest “source of truth,”
and responding to the same questions across
multiple channels. As a result, HR can respond
faster and more consistently without leaving
Slack or manually stitching together

information from different places.



Hunch

HUNCH Wryrnch  Tempistss  Sog  Doss  Signin

Hunch is the workspace
for Al-first teams.

Use all the top Al models, tackle complex projects,
and be more productive—in one place.

9roq  @OpenAl ANTHROP\C ~ Gemini  lIElevenLat

Hunch helps business analysts and consultants turn messy, unstructured
information into usable insights by letting them build tailored, Al-powered
workflows. It can collect data from the web, run large batches of files, and
analyze documents or recordings with multiple models to deliver faster

summaries and key takeaways.

Why it's useful for HR

HR teams often need to pull usable information
from messy, scattered sources like interview
recordings, employee feedback, policy
documents, and public web data, but stitching
those inputs together manually is slow and
inconsistent. Hunch is useful because it lets HR
build custom, repeatable workflows that
combine web scraping, batch processing, and
multi-model analysis in one pipeline, rather
than relying on a single chat-style agent that
handles items one at a time. This means HR
can process large volumes of candidate and
employee data in parallel and turn them into
standardized summaries and insights that are
comparable across roles, teams, or time
periods. It solves the hard part HR typically
struggles with: reliably transforming
unstructured information from many sources
into consistent, decision-ready outputs without

creating a complex in-house data process.
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Project success starts
with a clear brief.

Turn your client calls or meetings into organized summaries,
highlights, briefs and feedback, while syncing all your
calendars in one app.

[——

SayBriefly helps teams keep client work organized without mixing information
across projects. It creates separate Project Spaces for each client and shared
Workspaces for internal collaboration, bringing meeting notes, briefs, and
communication files together in a secure enviromnment that supports

teamwork while protecting privacy.

Why it's useful for HR

SayBriefly is useful for HR teams because it
separates sensitive work into dedicated
Project Spaces and internal Workspaces, so
recruiting, employee relations, and policy
projects don’t end up mixed across shared
chats and documents. Unlike typical Al agents
that operate on a single, broad workspace, it
enforces clear boundaries between clients,
departments, and cases, reducing the risk of
accidental exposure of confidential
information. It solves the day-to-day problem
of scattered notes, briefs, and files by keeping
everything for a given project in one secure
place, making it easier to collaborate without
losing context or violating privacy

expectations.



Projects
Al research assistants

These Al agents automate research by gathering, analyzing, and synthesizing information from
multiple sources. They provide structured insights with citations, helping teams quickly understand
complex topics and make informed decisions without manual data collection.



Perplexity
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Verifying you are human. This may take a few seconds.
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Perplexity helps people who need high-confidence research go beyond quick
answers by showing interactive citations and the context behind each result.
With Source Transparency and Focus Modes, users can narrow searches to
particular source types, such as academic papers, to support careful fact-

checking and informed decisions.

Why it's useful for HR

HR teams often need to justify decisions with
evidence, but typical Al agents give confident
summaries without making it easy to verify
where claims came from. This tool’s interactive
citations let HR trace statements back to
original sources and quickly check context,
which is crucial for compliance, policy changes,
and sensitive employee issues. Focus Modes
also help HR narrow research to the right
source types—like academic studies for DEI or
assessment validity, or official guidance for
labor rules—so they don’t waste time sorting
through unreliable content. It solves the
practical problem of building trustworthy,
defensible HR recommendations when the
team would otherwise have to manually hunt

down, vet, and cross-check sources.
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Effie. Maximize your writing productivity.

Your top choice for writing, outlining, mind-mapping, and Al assistance.

Effie helps students and researchers turn scattered notes and ideas into clear,
organized structures using outlining and mind-mapping. With built-in Al that
can create summaries and outlines from lectures or reading materials, it
makes it easier to synthesize key points and build notes that support

understanding and research.

Why it's useful for HR

Effie is useful for HR teams because it
combines outlining and mind-mapping with Al-
generated summaries, so messy inputs like
interview notes, policy drafts, and training
materials can be turned into a clear, shared
structure instead of scattered documents.
Unlike Al agents that mainly chat or produce
one-off text, Effie helps HR build and maintain a
navigable outline of concepts, decisions, and
action items that stays organized as new
information is added. This solves the common
problem of trying to synthesize feedback from
multiple stakeholders and sources into
consistent hiring rubrics, onboarding plans, or
policy summaries without losing context or
creating conflicting versions. The result is
faster alignment and clearer documentation
that HR would otherwise spend hours manually

consolidating and reorganizing.
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‘What can I do for you?

Manus Al helps business leaders and strategists quickly turn broad market
and competitor research into organized, actionable insight. It analyzes
information from muiltiple sources and data types to reduce the time and risk

of missing key details when planning strategy and making decisions.

Why it's useful for HR

HR teams often need fast, defensible answers
about hiring markets, competitor workforce
moves, and compensation trends, but pulling
that intelligence together from scattered
sources is slow and easy to miss key signals.
Manus Al's differentiator is that it doesn’t just
answer a question from one dataset—it
conducts wide-ranging research across
multiple sources and data types, then
synthesizes and organizes the findings into a
coherent view you can act on. This solves the
practical problem of having to manually
gather, cross-check, and reconcile
inconsistent  information when  planning
headcount, adjusting pay bands, or building
competitive talent strategies. With Manus Al,
HR leaders can make decisions with a clearer
picture of the market and competitors without

dedicating days to research and synthesis.
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Al Essay Writer with
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Writing Essays Just Got Easier

SharkWriter Al helps students quickly create a solid first draft of essays,
research papers, or dissertations when time is tight. It supports polishing and
improving the text with built-in revision tools and, if needed, optional human
editing to meet academic expectations, grammar requirements, and

university-specific guidelines.

Why it's useful for HR

For HR teams, this tool is useful because it
doesn’t just generate text—it produces a
structured first draft of policies, job
descriptions, interview guides, and employee
communications, then supports guided
refinement so the final version matches your
company’s tone and compliance requirements.
The built-in self-editing tools and optional
human review help catch the kinds of clarity,
grammar, and standards issues that often slip
through when HR is rushing to meet hiring or
policy deadlines. This solves the common
bottleneck of turning messy notes and
scattered inputs into a polished, defensible
document without HR having to be the sole

writer and editor under time pressure.
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HARPA Al helps knowledge workers cut through information overload by
pulling key takeaways from YouTube videos, web pages, and PDFs and
delivering reliable answers supported by citations. It also supports everyday
communication by drafting context-aware email replies, making it useful for
professionals in any industry who need to research faster and respond

efficiently.

Why it's useful for HR

HR teams constantly juggle policy updates,
compliance guidance, benefits documentation,
and vendor materials scattered across web
pages, PDFs, and long webinars, and it’s hard
to turn that into accurate employee-facing
answers quickly. HARPA Al’s differentiator is
that it consolidates research across those
sources and returns citation-backed,
hallucination-resistant responses, so HR can
verify claims instead of guessing what’s
trustworthy. It also drafts contextual email
replies based on the gathered information,
helping HR respond faster to employee
questions without manually re-reading multiple
documents and links. This reduces the risk of
sharing incorrect guidance while cutting the
time spent triaging and summarizing

information.
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Say Goodbye to
Hours of Research
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GPT Researcher’s Deep Research is designed for academics and other
specialized professionals who need thorough, reliable investigation across
complex topics. It automatically searches and cross-checks many sources,
including your own local files, and quickly produces detailed reports complete
with citations. This helps researchers spend less time gathering material and

more time interpreting results.

Why it's useful for HR

HR teams often need deeply sourced,
defensible research on topics like pay equity,
labor law changes, benefits benchmarks, or
workforce policy impacts, but pulling together
reliable evidence and citations across many
sources is time-consuming and hard to audit.
This tool’s differentiator is its “Deep Research”
workflow: it automatically gathers, cross-
checks, and validates information from
numerous sources and your own internal
documents, then produces a long-form report
with full citations. That means HR can quickly
create shareable, compliance-ready briefs
that stakeholders can verify, instead of
manually hunting for references and stitching
together evidence from scattered materials.
I’'s especially useful when HR must justify
decisions to leadership, legal, or employees
with sources that can be traced back and

reviewed.



©
Claygent

& Claygent

Your Al research agent for any
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Claygent is an autonomous research agent that gathers and verifies
information from public web sources, company sites, and social profiles to
enrich CRM records. It’s built for go-to-market teams that need clean, up-to-
date company and contact details—such as locations, case-study customers,
and current roles—to avoid missed opportunities and run more reliable GTM

workflows.

Why it's useful for HR

HR teams rely on accurate company and
people data to source candidates, target
outreach, and keep ATS/CRM records current,
but most internal databases quickly go stale.
Claygent is useful because it autonomously
researches and verifies details from public web
sources, company sites, and social profiles,
then enriches records with specific signals like
current roles, office locations, and past
mentions—information  recruiters  typically
have to hunt down manually across dozens of
tabs. This differentiator—continuous, source-
backed record enrichment rather than generic
chat or one-off lookups—helps HR avoid
wasted outreach to the wrong contacts,
reduce duplicate or incomplete profiles, and
make sourcing and coordination more reliable.
The result is cleaner data that supports
recruiting and employer branding workflows

without the constant manual maintenance.
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Patent Analysis and Scientific Knowledge Al Agents help automate patent
classification and searching, and quickly produce thorough reports from
scientific publications. Built for inventors, R&D teams, and IP professionals,
they replace labor-intensive reviews with fast, automated analysis to support

quicker decisions and earlier protection of innovations.

Why it's useful for HR

HR teams can use this tool when they need to
hire for highly specialized R&D roles and must
quickly understand what a company is actually
working on, without spending weeks combing
through patents and scientific papers. Its
differentiator is that it doesn’t just summarize
text; it automatically classifies and searches
patent landscapes and builds comprehensive,
source-based reports from scientific
publications, giving HR a structured view of
focus areas, competitors, and emerging skills.
That makes it far easier to define accurate job
requirements, screen candidates against
relevant expertise, and brief recruiters and
hiring managers on technical context that non-
experts usually struggle to extract manually. It
also helps HR move faster on critical hires and
reduce the risk of misaligned recruiting when

project direction or IP priorities shift.
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Say Goodbye to
Hours of Research
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GPT Researcher’s Deep Research function automatically gathers, checks, and
synthesizes information from many sources, including your own local
documents, and produces detailed reports with complete citations in minutes.
I’s built for academics, researchers, and expert professionals such as
scientists and policy analysts who need reliable, well-sourced investigation

without spending excessive time on manual information gathering.

Why it's useful for HR

HR teams often need to make high-stakes
decisions—like updating policies, evaluating
vendors, or benchmarking compensation—
where missing a key source or misquoting
guidance can create real risk. This tools
differentiator is its “Deep Research” workflow:
it automatically gathers, cross-checks, and
cites information from many sources
(including your own internal documents), then
produces a long-form report with full citations
you can trace. That means HR doesn’t have to
manually hunt through scattered articles,
regulations, and internal PDFs to prove where
each claim came from. It turns time-
consuming, error-prone research into an
auditable brief HR can confidently share with

Legal, Finance, and leadership.
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Magicley Al is a smart chat assistant designed for students, educators, and
professionals who need to work faster with information. With real-time data
access and the ability to chat directly with documents, it helps users digest
complex material, create summaries and content, and get quick answers for

research, writing, and everyday decisions.

Why it's useful for HR

HR teams constantly juggle policies, benefits
documents, candidate materials, and manager
questions, and the hardest part is quickly
extracting the right details from the right
source without missing context. Magicley Al
stands out by letting HR “chat with” specific
documents while also pulling in real-time
information, so answers and drafts are
grounded in the exact handbook, offer
template, or compliance memo you’re using
instead of generic guidance. That means you
can turn a long policy update into a clear
employee announcement, compare key
clauses across documents, or respond to a
manager’s question with cited wording in
minutes. Without this, HR would be stuck
manually searching across files and web
sources, summarizing by hand, and risking

inconsistent or outdated responses.
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This tool uses browser-based agents to automatically search across
academic databases, online courses, and specialized forums, then summarize
abstracts and pull out key details that match complex criteria. It’s built for
researchers, students, and content curators who want to spend far less time

manually collecting and synthesizing information from multiple sources.
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Why it's useful for HR

HR teams often need to compile up-to-date,
role-specific insights from scattered sources
like certification programs, professional
communities, and labor-market research, but
doing that manually is slow and easy to miss
key details. This tool’s differentiator is that it
can autonomously browse and navigate
multiple websites and databases end-to-end,
applying complex criteria to find the right
information rather than just answering from
what it already “knows.” It then summarizes
and extracts the exact points HR needs—skills,
requirements, and trends—into a usable brief,
so teams don’t have to click through dozens of
pages, compare sources, and consolidate
notes themselves. This is especially useful for
building job descriptions, interview guides, and
training plans that reflect current standards

instead of outdated templates.
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Curateit is an Al-driven research assistant for professionals, researchers, and
students who need to handle large volumes of digital material for projects. It
lets users capture content from web pages, PDFs, and videos, add notes, and
generate summaries, then store everything in one organized library with full-
text search and Al insights to speed up research and make information easier

to find.

Why it's useful for HR

HR teams often have recruiting and policy
research scattered across emails, job boards,
PDFs, training videos, and compliance
documents, making it hard to find “the latest
approved” source when decisions are time-
sensitive. Curateit is useful because it doesn’t
just answer questions—it captures and
organizes the underlying materials (clips,
annotations, and summaries) into a
searchable, centralized knowledge base the
team can reuse. That means HR can quickly
retrieve the exact clause, candidate profile
note, or benchmarking source behind an
answer instead of re-hunting through links and
attachments or relying on someone’s memory.
It reduces duplicated research work and
prevents misalignment caused by fragmented

notes and outdated documents.
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Projects

Al Decision Support

These Al tools help teams analyze scenarios, generate business cases, and support strategic
decision-making. They combine data, assumptions, and modeling to produce structured plans,
forecasts, and recommendations, enabling faster and more informed decisions.
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Spell Al helps founders and business leaders turn an executive summary into a
full business plan by automatically generating key components like market
analysis and financial projections. It’s designed for entrepreneurs planning
new ventures or navigating strategic changes who want to spend less time

drafting documents and more time executing.

Why it's useful for HR

HR teams often need to build workforce or
organizational plans for new initiatives, but
translating a high-level strategy into detailed
hiring needs, budget impacts, and timelines is
slow and error-prone. Spell Al is useful because
it can take a concise executive summary and
autonomously produce a full, structured plan
that includes the underlying analysis and
projections, rather than just drafting
suggestions or isolated documents. This helps
HR quickly align headcount planning and
people budgets with business goals without
having to manually stitch together market
assumptions, role needs, and financial
implications across multiple spreadsheets and
stakeholders. It's especially valuable when
plans change, because HR can regenerate an
updated, internally consistent plan from the
revised summary instead of rebuilding it from

scratch.
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The collaborative agent that lets you
create without

Raccoon Al automates the creation of full business plans, producing market
and competitor research, financial forecasts, and an investor-ready pitch
deck in one workflow. It’s designed for entrepreneurs and business leaders
who want to move from idea to strategy faster and be prepared to engage

investors with polished materials.

Why it's useful for HR

HR teams often need to make hiring and
workforce decisions without a unified view of
the market, budget impact, and a clear
narrative they can share with leadership.
Raccoon Al is useful because it autonomously
produces a complete, investor-ready plan—
market context, competitive benchmarks, and
financial projections—so HR doesn’t have to
stitch together research, headcount models,
and slide decks from multiple sources. This
makes it easier to justify roles, compensation
strategy, and org changes with numbers and a
coherent story, especially when timelines are
tight. Without a tool like this, HR would spend
days coordinating inputs across finance and

leadership just to build a defensible plan.
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Causal Al Digital Workers help business leaders move past correlation by
revealing true cause-and-effect drivers in operations, supply chains, and
customer journeys. They let decision-makers test “what-if” scenarios to
choose actions that improve results and pursue new revenue opportunities

with confidence and compliance.
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Why it's useful for HR

HR teams often have plenty of dashboards
showing correlations (e.g, engagement vs.
attrition), but they still can’t tell which actions
will actually change outcomes. Causal Al Digital
Workers identify true cause-and-effect in
workforce data, so HR can test “what-if”
scenarios like adjusting manager spans,
compensation bands, scheduling, or
onboarding steps and see which levers will
reduce churn or improve performance before
rolling changes out. This solves the common
problem of making high-stakes people
decisions based on intuition or misleading
correlations, and it provides explainable,
compliance-friendly reasoning that HR can

defend to leaders and auditors.



AUTOMATION

These Al tools help organizations streamline operations by identifying, prioritizing, and automating
workflows across systems and teams.



Automation

Al Process Automation

These Al agents automate end-to-end business processes by coordinating tasks, systems, and
decisions across workflows. They connect to existing tools, execute multi-step operations, and
adapt to changing conditions, enabling organizations to reduce manual work and scale operations
efficiently.



agentforge

AgentForge

AgentForge: Open Source AI Agent Framework for Building Cognitive
Architectures

AgentForge helps teams build Al agents that connect to their existing
software via an API framework to automate complex, changeable workflows.
It’s designed for organizations stuck with manual, error-prone processes and
looking to cut operating costs while making day-to-day operations run more

efficiently.

Why it's useful for HR

HR teams often juggle multi-step processes
like onboarding, job changes, and offboarding
across disconnected systems, where one
missed step can create compliance and
payroll issues. AgentForge stands out by
letting HR build agents that plug directly into
their existing HRIS, payroll, IT ticketing, and
identity tools via an API framework, so the
agent can actually execute end-to-end
workflows rather than just draft messages or
answer questions. Because it’s designed for
adaptable decision-making, the agent can
handle exceptions—like different onboarding
paths by role, location, or union rules—instead
of forcing HR to maintain brittle scripts and
checklists.  This reduces the manual
reconciliation work HR would otherwise have
to do across systems and cuts the errors that
come from copying data and chasing

approvals.
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CollabAl is a self-hosted platform for enterprises to build and deploy custom
Al agents tailored to different departments. It supports integrating multiple Al
models while giving organizations fine-grained control over who can access
what and visibility into usage costs, helping teams scale Al securely across the

business.

Why it's useful for HR

CollabAl is useful for HR teams because it lets
them build and run HR-specific Al agents inside
their own environment, rather than forcing
them into a one-size-fits-all vendor assistant
that can’t be tailored to internal policies and
workflows. Self-hosting and granular access
controls make it practical to use with sensitive
employee data while still limiting who can see
what, which is hard to guarantee with typical
third-party Al tools. Multi-model integration
allows HR to choose the best model for tasks
like policy Q&A, onboarding support, or
document drafting without being locked into a
single provider. Built-in cost tracking helps HR
scale usage across the organization without
surprise spend, which is difficult to manage
when multiple teams use scattered Al tools

independently.
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Auxi’s Workflow Agent connects with enterprise platforms such as Salesforce,
ServiceNow, and Jira to help teams find information and automate routine
work through a conversational interface. It can respond to questions, carry
out actions, produce documents, and walk users through business processes,

reducing the time spent on manual admin and data entry.

Why it's useful for HR

Auxi is useful for HR teams because it can both
retrieve information and actually execute HR
workflows across the systems they already
use, rather than just replying with advice or
summaries. When onboarding, case
management, or ticketing spans tools like
ServiceNow and Jira, HR staff typically have to
hunt for the right record, re-enter the same
data in multiple places, and manually generate
documents; Auxi completes those steps
through a single conversational flow. Its key
differentiator is guided, end-to-end task
completion—answering questions, creating the
needed documents, and updating the right
systems—so HR doesn’t have to stitch together
actions across disconnected platforms. This
reduces delays and errors in routine HR
operations that are otherwise hard to
standardize and time-consuming to do by
hand.
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Millis Al

Build next-gen voice agents
with 500ms latency

Millis Al enables companies to build Al co-workers and virtual assistants that
give employees fast access to guidance, task coordination, and day-to-day
operational support across multiple platforms. It’s designed for teams in field
service and other complex operational roles who need timely information and

real-time help to work more efficiently.

Why it's useful for HR

Millis Al is useful for HR teams because it lets
them deploy role-specific Al co-workers that
deliver on-the-job guidance and task
coordination for field and operational
employees where traditional HR resources
can’t respond fast enough. Unlike generic Al
agents that only answer questions in a chat
window, Millis Al supports real-time operational
help across the tools employees already use,
so instructions and next steps show up in the
right place at the right time. This reduces the
burden on HR to constantly create, update,
and manually enforce procedures, while
helping managers avoid endless escalations
for routine “what do | do now?” issues. The
result is faster ramp-up for new hires and more
consistent execution in complex roles without

HR having to be on call.
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AgentPilot helps teams automate complex, multi-step business processes by
building graph-based workflows that coordinate Al agents across different
systems. With tool calling and an embedded code interpreter, it supports
tasks like data processing and integrations, making it well-suited for

organizations looking to streamline operations and reduce manual work.
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Why it's useful for HR

HR teams often need to coordinate multi-step
workflows that dont fit into a single HR
system—like pulling data from an ATS and
HRIS, validating it against policies, generating
employee-facing documents, and routing
exceptions for approval. AgentPilot is useful
because it lets HR design graph-based
workflows where the Al can make decisions at
each step and reliably call specific tools or run
code to transform data, rather than acting like
a chat-only assistant. This solves the common
pain of stitching together brittle automations
and manual handoffs across systems when
cases vary (e.g., different regions, contract
types, or compliance rules). As a result, HR can
automate end-to-end processes with clear
logic and integrations that would otherwise
require custom engineering or constant

manual intervention.



Transform Your
Business Operations with Al Agents

Juno Al deploys smart software agents that handle everyday operational
work for businesses, running continuously to automate multi-step routines. It
plugs into existing systems so information can flow automatically, helping
teams reduce manual effort, lower costs, and deliver faster, more accurate

customer support.

Why it's useful for HR

Juno Al is useful for HR teams because it
doesn’t just answer questions or generate
text—it runs end-to-end HR workflows as an
always-on agent, completing multi-step tasks
across the systems you already use. Instead of
HR staff manually moving data between the
ATS, HRIS, payroll, and ticketing tools, Juno
connects them so updates, follow-ups, and
records get handled automatically and
consistently. This solves the hardest day-to-
day bottleneck in HR: the operational handoffs
and repetitive coordination work (status
checks, data entry, scheduling, document
routing) that pile up and cause delays or
errors. With Juno handling those routine
processes 24/7, HR can keep onboarding,
employee changes, and support requests
moving without extra headcount or constant

manual intervention.
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Sema4.ai Enterprise Al Agent Platform helps organizations cut time lost to
app switching and unclear workflows by enabling business users to create and
deploy intelligent Worker Agents that take on complex, high-value tasks
automatically. These agents connect with existing systems to improve

efficiency at scale while reducing mistakes.

Why it's useful for HR

Sema4.ai is useful for HR teams because it lets
them create “Worker Agents” that can actually
run end-to-end HR workflows across the
systems they already use, rather than just
answering questions or drafting text. This is a
differentiator from many Al agents that stop at
recommendations and still leave HR to click
through multiple apps and follow tribal-
knowledge steps. It solves the everyday
problem of undocumented, cross-application
processes—like onboarding, job changes,
benefits updates, and access requests—by
embedding the steps into autonomous agents
so the work is done consistently even when
key HR ops knowledge isn’t written down. The
result is less time lost to handoffs and tool
switching, and fewer errors when processes

need to scale.
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Kognitos helps teams automate back-office work that often slips through the
cracks in HR, IT, and customer support because it typically requires custom
code or fragile RPA setups. Business users can describe a process in plain
English to create Al agents that connect to enterprise applications and
improve over time, turning institutional know-how into reliable automation

without needing programming skills.

Why it's useful for HR

Kognitos is useful for HR teams because it lets
them turn unwritten, “tribal knowledge”
processes—like onboarding steps, status
checks, and policy-driven exceptions—into
automations just by describing the workflow in
plain English. Unlike brittle RPA or Al agents
that require technical setup and constant
maintenance, these agents are designed to be
resilient and self-improving as real-world
conditions change. That means HR doesn’t
have to rely on developers to code custom
workflows or spend time reworking
automations every time a form, system, or
process changes. It solves the hard problem of
scaling complex, cross-application HR
operations that are too dynamic for traditional

automation tools.
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Rebolt Al helps organizations replace time-consuming, manual work spread
across multiple systems by letting users create Al-driven agents and
automated workflows. It’s designed for non-technical teams and connects

with tools such as Salesforce, SharePoint, and databases to streamline tasks

like sorting leads and distributing RFPs.

Why it's useful for HR

HR teams often waste hours moving data
between disconnected systems like HRIS,
SharePoint, and internal databases to handle
recruiting, onboarding, and employee requests.
Rebolt Al stands out by letting non-technical
HR users build custom agents and end-to-end
workflows that directly integrate with the tools
they already use, so the process runs across
systems instead of stopping at a chatbot
answer. This solves the hard part HR usually
can’t do on their own—automating multi-step,
cross-application workflows without waiting on
IT to build custom integrations or scripts. The
result is fewer handoffs, less copy-paste work,
and faster, more consistent execution of HR

processes.
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Vessium helps organizations break down operational silos by connecting
enterprise applications and automating multi-step processes across teams.
Built for non-technical users, it lets them create and launch agent-based
workflows that handle API-driven tasks and continuously refine themselves to
improve work in functions such as finance, inventory, and project

management.

Why it's useful for HR

HR teams often get stuck stitching together
HRIS, payroll, ATS, benefits, and IT systems with
one-off integrations, manual exports, and
brittle automations that break when processes
change. Vessium stands out by letting non-
technical HR users design end-to-end, agentic
workflows that directly handle API interactions
across multiple enterprise tools, so tasks like
onboarding, employee changes, and
offboarding run consistently without handoffs
between departments. Because these
workflows are self-improving and adapt over
time, HR doesn’t need to constantly babysit
automations or rebuild them whenever
policies, systems, or approval paths shift. This
reduces operational silos by making cross-
department processes executable in one
connected workflow rather than scattered
across tickets, spreadsheets, and separate

tools.
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Flexible Al workflow automation

for tech

n8n helps developers and technical teams design and run multi-step Al agent
workflows through a visual builder, connecting LLMs with custom tools to
power complex applications. It also supports self-hosting models for greater

control over data, making it faster to deliver tailored Al solutions.
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Why it's useful for HR

This tool is useful for HR teams because it lets
them assemble multi-step, HR-specific Al
workflows (like sourcing — screening —
interview scheduling — updates) by visually
connecting models, ATS/HRIS systems, and
internal tools, rather than relying on a one-
size-fits-all chatbot. Its differentiator is
orchestration: HR can design exactly how data
moves across steps, when human review
happens, and which model or tool is used at
each point, so the process matches their
policies and edge cases. The option to self-
host models and control connections helps HR
handle sensitive candidate and employee data
without sending it through opaque third-party
agents. Without this, HR teams typically
struggle to stitch together multiple systems
and automations, end up with brittle scripts, or
settle for generic agents that don’t fit their

workflow.
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Hunch helps business analysts and consultants turn messy, unstructured
information into clear takeaways by letting them build tailored Al workflows. It
supports tasks like collecting data from the web, running jobs in batches, and
comparing results across multiple models to quickly summarize and extract

insights from documents and recordings.

Why it's useful for HR

HR teams often need to sift through messy,
unstructured information spread across job
boards, resumes, interview recordings, policy
documents, and employee feedback, and
turning that into consistent, comparable
insights is hard to do manually. Hunch is useful
because it lets HR build custom workflows that
automatically scrape and batch-process these
sources, then run multi-model analysis to
produce standardized summaries and key
takeaways across many candidates or cases
at once. Unlike one-off chat agents that only
react to a single prompt, it's designed to run
repeatable, end-to-end pipelines over large
volumes of datq, so HR doesn’t have to copy-
paste content or reconcile outputs from
different tools. This helps HR teams quickly
generate reliable shortlists, interview debriefs,
and trend summaries from real data without
spending hours aggregating and cleaning it

first.
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Make

Make is a visual automation platform built for large organizations that need to
connect many systems securely while scaling Al-driven processes without
losing oversight. It helps enterprise teams collaborate to design and manage
complex workflows and autonomous agents across the business, supported

by controls like GDPR and SOC 2 compliance and SSO.

Why it's useful for HR

HR teams often need to connect hiring,
onboarding, payroll, IT ticketing, and HRIS tools,
but stitching these systems together securely
and at scale is hard to do without creating
brittle one-off automations. Make is useful
because it gives HR a visual, enterprise-grade
way to orchestrate complex workflows and
multiple autonomous agents across many
systems while still keeping clear oversight of
what runs, when, and why. Its differentiator is
governance-ready automation—security
controls like SSO plus compliance such as SOC
2 and GDPR—so HR can deploy cross-
department processes without risking data
exposure or losing control in “black box” agent
setups. This lets HR standardize and scale
automation across teams instead of relying on
scattered scripts, vendor-specific connectors,
or manual handoffs that are difficult to audit

and maintain.
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Zen Platform helps enterprises deploy tailored Al agents quickly and securely
so they can modernize workflows without long, resource-heavy
implementation cycles. It’s designed for organizations pushing digital
transformation that want to put their Al strategy into operation in as little as

two weeks.
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Why it's useful for HR

HR teams often get stuck waiting months for
IT-heavy Al rollouts while hiring, onboarding,
and employee support processes keep piling
up. Zen Platform is useful because it’s designed
to deploy customized, secure Al agents fast—
so HR can rewire specific workflows (like
screening, policy Q&A, or case intake) in as
little as two weeks instead of running a long
implementation project. The differentiator is
the rapid operationalization of tailored agents,
not a one-size-fits-all chatbot, which means HR
can move from “idea” to “working workflow”
without needing extensive internal engineering
effort. This helps HR deliver improvements on
real timelines when they’d otherwise struggle
to translate Al goals into deployed, compliant

tools.
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This tool helps Al development teams quickly try out and compare new agent
behaviors and prompts by running fast, repeatable evaluations in controlled
simulation settings. With built-in  playgrounds and prompt-engineering
support, it enables rapid prototyping and iterative refinement of agent logic to

cut down the time between changes and results.

Why it's useful for HR

This tool is useful for HR teams because it lets
them safely test and refine HR agent behaviors
(like policy Q&A, benefits guidance, or interview
scheduling) in controlled, reproducible
simulations rather than trialing changes on
real employees. The differentiator is the
combination of rapid evaluation cycles with
built-in playgrounds and prompt-engineering
tools, so HR can compare prompt and logic
changes side-by-side and reliably see what
improved or broke. That solves the practical
problem of HR teams struggling to validate
consistency, compliance, and tone across
many scenarios without spending weeks
running manual tests or reacting to mistakes
after rollout. As a result, HR can ship updates
faster while keeping answers predictable and

auditable.
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Leverage Al helps teams automate complicated internal workflows using Al,
even when they don’t have developers or strong coding skills. It’s designed for
non-technical staff to create dependable processes that blend business rules,
advanced Al models, and connections to existing systems, turning manual

tasks into organization-wide automation.

Why it's useful for HR

Leverage Al is useful for HR teams because it
lets HR ops staff automate multi-step, policy-
driven processes without needing engineers to
build custom tools. Unlike typical Al agents that
mainly chat or handle single tasks, it combines
workflow logic, advanced models, and
integrations so HR can reliably run end-to-end
processes like onboarding, access requests,
compliance checks, and ticket routing across
existing systems. This solves the hard part HR
usually  struggles with: turning messy,
exception-filled procedures into repeatable
automations that actually execute in real tools
rather than living in documents and inboxes. As
a result, HR can remove bottlenecks and
reduce errors without waiting on scarce

developer time.
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KAIA helps organizations standardize key workflows by letting them build,
validate, and distribute approved Al-driven automations from a central place.
I's designed for businesses that want repeatable, optimized execution of
processes like onboarding or order handling while spreading proven know-

how across teams.

Why it's useful for HR

KAIA is useful for HR teams because it lets
them centrally build, test, and approve
onboarding and employee-process
automations once, then reliably roll them out
to every recruiter, coordinator, and HRBP so
the same standards are followed everywhere.
Unlike typical Al agents that behave differently
depending on who prompts them, KAIA turns
“best practices” into governed, reusable
automations that are consistent, auditable,
and easy to share across locations and teams.
This solves the common problem of
onboarding quality varying by manager or
office and HR having no scalable way to
capture and enforce what works. With KAIA, HR
can turn proven workflows and tribal
knowledge into a company-wide process
asset without manually training everyone or

constantly policing compliance.
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Lindy provides Al agents that take over time-consuming back-office work like
entering datag, reviewing documents, and drafting memos. It’s designed for
organizations in many sectors—especially finance—so teams can reduce

manual admin effort and spend more time on higher-impact priorities.

Why it's useful for HR

HR teams spend hours moving information
between forms, HRIS fields, and policy
documents, then summarizing it into emails or
memos. Lindy is useful because its Al agents
are built to run end-to-end operational
workflows—processing documents, extracting
the right fields, performing routine checks, and
generating the exact outputs HR needs—rather
than just answering questions or drafting text.
That means HR doesn’t have to manually re-
enter dataq, reconcile  details across
documents, or turn analysis into compliant
communications. It reduces the bottleneck of
repetitive admin work that typically requires
constant human follow-up to keep hiring,

onboarding, and employee changes moving.
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WorkGPT helps organizations streamline day-to-day operations by letting
non-technical staff build and launch custom Al agents connected to internal
data and APIs. These agents can handle routine work such as meeting
reminders, translation, and responding to internal questions, making it easier

for teams to access information and reduce administrative overhead.

Why it's useful for HR

WorkGPT is useful for HR teams because it lets
them build and deploy HR-specific Al agents
without needing technical staff, so
automations can be created and adjusted as
policies and workflows change. Unlike generic
Al assistants that only chat, these agents can
connect directly to internal HR systems and
knowledge sources, then take actions through
APIs, such as sending reminders, translating
employee communications, or answering
policy and benefits questions using approved
internal information. This solves the day-to-
day problem of HR being stuck as the “human
help desk” and manually running repetitive
processes because information is scattered
across tools and departments. As a result,
employees get consistent answers and timely
follow-ups, while HR reduces time spent on

administrative back-and-forth.
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BabyAGI

BabyAGI helps businesses streamline routine operations by letting an Al agent
break a goal into tasks, rank what to do first, and carry the work through. It’s
designed for non-technical teams in areas like customer support and finance,

and it keeps detailed activity logs so work can be monitored and reviewed.

Why it's useful for HR

BabyAGl is useful for HR teams because it turns
a high-level objective like “reduce recruiting
inbox load” or “standardize onboarding” into a
concrete, prioritized task list the agent
executes end to end, rather than requiring HR
to pre-map every step or manage multiple
single-purpose bots. Unlike typical Al agents
that only respond to one prompt at a time, it
continually creates and reorders follow-up
tasks as it works, which is critical for multi-step
HR operations like policy FAQ creation,
candidate Q&A triage, and onboarding
document workflows. The built-in
comprehensive logging gives HR clear
oversight and an audit trail of what was done
and why, solving the accountability and
compliance gap that often blocks automation.
This lets HR automate repetitive processes
without needing technical workflow design

skills or constant manual supervision.



Automation

Automation Discovery

These Al tools analyze existing workflows and operational data to identify where automation can
create the most value. They surface inefficiencies, prioritize opportunities, and provide data-driven
recommendations, helping organizations decide what to automate before investing in execution.
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Turbotic Al helps organizations uncover where work is slowing them down and
which processes are most suitable for automation. By analyzing existing
operations using available enterprise data, it identifies improvement
opportunities and produces a prioritized, evidence-based transformation
roadmap to guide leaders and teams as they execute changes across

departments.

Why it's useful for HR

Turbotic Al helps HR teams see where work is
actually  getting stuck  across hiring,
onboarding, payroll, and employee support by
analyzing the enterprise data they already
have, rather than relying on interviews, surveys,
or manual process mapping. Its differentiator
is that it automatically identifies and prioritizes
the best automation and optimization
candidates and then produces a concrete,
data-backed transformation roadmap, so HR
doesn’t have to guess which initiatives will pay
off. This solves the common problem of having
too many potential “improvements” but no
clear evidence on what to tackle first or how
changes will affect capacity and service levels.
As a result, HR can justify investments, align
stakeholders, and execute process changes

faster with fewer false starts.



Automation

Vertical Al Agents

These Al agents are built for specific industries or business functions, embedding domain expertise
into workflows and decision-making. They automate specialized tasks and analyses using tailored

logic, data models, and best practices, delivering higher accuracy and relevance than general-
purpose Al tools.



Al Agents
Jor Consulting

Kenley helps consulting teams turn their proprietary approaches into
structured WorkStreams and custom Al agents that automate specialized
analyses like SaaS churn and cohort work, pricing diagnostics, and operating
model redesign. It streamlines complex workflows so firms can produce
client-ready deliverables and models—such as TAM/SAM/SOM builders and

procurement savings plans—faster and with greater consistency.

Why it's useful for HR

HR teams often rely on specialized frameworks
for workforce planning, compensation and
benefits diagnostics, org design, and operating
model changes, but translating those methods
into repeatable analyses and client-ready
outputs is time-consuming and inconsistent
across team members. Kenley’s differentiator
is that it lets HR groups codify their own proven
methodologies into WorkStreams and custom
agents, so the tool executes the exact steps
and logic your team already uses rather than
generic “HR assistance.” That means you can
reliably generate the specific deliverables HR
stakeholders need—like headcount and cost
models, pay equity or retention cohorts, hiring
funnel diagnostics, or org redesign options—
without rebuilding spreadsheets and
narratives from scratch each time. It solves the
hard part HR teams struggle with: turning
complex, proprietary workflows into fast,
standardized, audit-ready outputs that hold up

across leaders, regions, and projects.
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Jsonify helps teams in supply chain, retail, insurance, and similar fields keep
watch over important, niche information that’s spread across many websites,
such as carrier pricing, store footprint changes, or policy detdils. Its
customizable, vision-based agents pull this data out and convert it into

structured formats so organizations can track updates, support compliance,

and compare information in ways that fit their operations.

Why it's useful for HR

HR teams often need to track fast-changing,
hard-to-compare information across many
websites—like competitor job postings, salary
ranges, benefits and policy details, or changes
in labor-law guidance—without consistent
formats. Jsonify is useful because its vision-
powered agents can reliably pull and structure
data from messy pages, PDFs, and portals that
don’t offer clean exports or APIs, turning
scattered updates into a standardized dataset
HR can monitor. This solves the day-to-day
problem of manually checking multiple sources
and reformatting information in spreadsheets
just to see what changed. With customized
extraction tuned to HR’s specific fields (e.g.,
eligibility rules, plan limits, remote-work terms),
teams can run accurate comparisons and stay
compliant without building a data pipeline

themselves.
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Identity Resolution Software

Tilores Al helps banks and other regulated organizations unify identity
information by automatically matching and de-duplicating entity records
across disconnected systems. By producing a clearer, more reliable view of
customers and their relationships, it reduces the manual burden of AML and

KYC work, streamlines audits, and lowers regulatory exposure.

Why it's useful for HR

HR teams often face a similar problem to
compliance groups: employee and candidate
identity data is scattered across ATS, HRIS,
payroll, IT, and background-check systems,
creating duplicates and mismatched profiles
that are hard to reconcile. Tilores Al is useful
because it doesn’t just “analyze” data—it
resolves identity by automatically linking and
deduplicating records across sources to build
a single, accurate view of each person and
their associated relationships. That means
fewer onboarding and payroll errors, faster
investigations into access and policy violations,
and cleaner audit trails without HR having to
manually stitch together spreadsheets and
system exports. It reduces the risk of acting on
incomplete or incorrect records when
decisions depend on getting the “same

person” question right.
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VortexifyAl helps plant operations teams bring together scattered operational
data from systems such as ERP, MES, and Kafka into one place so they can
see what’s happening as it unfolds. It lets users create interactive dashboards
and set up purpose-built bots that watch processes continuously, send real-
time alerts, and surface analysis to support faster, better decisions on the

plant floor.

Why it's useful for HR

HR teams often struggle to see what’s really
happening across payroll, scheduling, time-
and-attendance, and workforce systems
because the data lives in separate tools and
updates at different speeds. VortexifyAl is
useful because it connects those siloed
sources into one live view and lets HR
configure specialized monitoring bots that
continuously watch for specific issues—like
overtime spikes, understaffed shifts,
attendance anomalies, or compliance
thresholds—and alert the right people in real
time. Instead of manually pulling reports,
reconciling numbers, and discovering
problems after the fact, HR gets interactive
dashboards plus deep, on-demand analysis
that explains what changed and where to act.
This makes it practical to run the workforce
day-to-day with the same real-time
operational visibility that plant teams use,
without building custom integrations or

constantly babysitting reports.
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Al for Insurance Workflows.
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Kolena helps insurance teams turn messy information from diverse policy
documents and external operational sources into standardized, usable data
at scale. It’'s designed for insurers who need fast, accurate inputs for policy
analysis, consistent risk scoring, and ongoing checks like sanctioned-party list

monitoring, without having to add headcount as volumes grow.

Why it's useful for HR

HR teams deal with the same bottleneck
insurers do: critical people and compliance
information is buried across many document
formats and external lists, and standardizing it
by hand doesn’t scale. This tool’s differentiator
is highly accurate extraction and normalization
across virtually any document type plus
operational sources, so HR can reliably turn
scattered hiring, onboarding, and compliance
documents into consistent, comparable data.
That means faster audits and checks
(including screening against sanctioned-party
or watch lists) and more consistent risk or
policy assessments without adding
coordinators or analysts just to move data
between systems. It solves the hard part HR
teams typically struggle with themselves—
getting clean, standardized data out of messy
documents at volume—so decisions arent

delayed by manual review.



Your Full-Stack Al .
Growth Team On
Demand

One Al platform to discover, create,
convert, and optimize

Mesha is built for service-driven firms such as accountants, consultants, and
agencies that lose time to routine admin work. It automates key financial and
practice workflows—including accounts receivable, expense tracking, and
client communications—to streamline day-to-day operations and support

healthier cash flow.

Why it's useful for HR

Mesha is useful for HR teams because it
automates the finance and practice-
management work that often bottlenecks
hiring plans and payroll decisions, like tracking
expenses, managing accounts receivable, and
chasing client follow-ups that affect cash flow.
Unlike general Al agents that draft messages
or answer questions, it’s built to run end-to-end
operational workflows—creating consistent
billing, capturing costs, and keeping client
communication moving without manual
coordination. This gives HR a more reliable, up-
to-date view of cash position and operating
spend, so they’re not stuck piecing together
spreadsheets and email threads to understand
whether the business can confidently make
and fund staffing decisions. It reduces the
administrative drag that HR leaders typically
have to absorb when finance ops are

fragmented across tools and people.



HELP WITH Al

These tools help organizations get more value from Al by improving how it is used, making outputs
more reliable, and connecting teams with the agents or expertise needed to implement Al solutions
more easily.



Help with Al
Prompt Optimization

These tools help users get better results from Al models by improving how prompts are written and
executed. They can refine instructions, compare outputs across models, and structure complex
requests so Al returns clearer, more reliable answers.



At best

The only Al platform you need.

Octofy is designed for professionals who need to sift through large volumes of
information, draw insights, and turn complex material into clear summaries. It
brings multiple Al models together for research and analysis, keeps data
handled securely with EU-based hosting, and lets you export results for

reports and slide decks.

Ay

Why it's useful for HR

Octofy is useful for HR teams because it lets
them compare and combine outputs from
multiple Al models in one place, which reduces
the risk of relying on a single model’s blind
spots when summarizing policies, survey
feedback, or compliance updates. Its EU-
hosted, secure data handling helps HR analyze
sensitive employee and candidate information
without the wusual privacy and residency
worries that can block adoption. The export
options make it easy to turn findings into
shareable reports or slide-ready summaries,
so HR doesn’t have to manually reformat Al
results for stakeholders. This solves the
practical challenge of doing fast, reliable
research and synthesis while staying within

data protection requirements.
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Pretty Prompt

Grammarly for
Prompting

Pretty Prompt helps people turn simple requests into stronger Al prompts so
the responses are more specific and useful. It’'s designed for individuals and
small business owners who want better results from Al tools but don’t have

the time or expertise to learn prompt engineering.

Why it's useful for HR

HR teams often need Al to draft job posts,
interview questions, performance feedback, or
policy updates, but getting useful outputs
usually requires knowing how to write detailed
prompts—something most HR practitioners
don’t have time to learn. Pretty Prompt’s
differentiator is that it automatically upgrades
simple HR inputs into well-structured prompts,
so the Al returns specific, actionable content
instead of vague templates. This solves the
day-to-day problem of inconsistent Al results
caused by under-specified requests, which
otherwise forces HR to spend extra cycles
rewriting prompts, guessing what to ask, and
manually correcting generic drafts. It lets HR
maintain speed and consistency across many
requests without needing an in-house prompt

expert.



Help with Al

Al Agent Marketplaces

These platforms connect organizations with pre-built Al agents or the experts needed to build and
deploy them. They act as a marketplace for Al capabilities, making it easier for teams to discover,
customize, and implement Al solutions without building everything in-house.



The Job Market for

Al Agents

Faktory helps organizations that want to use Al but don’'t have the in-house
expertise to build it themselves. It connects teams with vetted Al specialists
who create and roll out custom Al “co-workers” designed around specific

workflows, making intelligent automation accessible across departments.

Why it's useful for HR

Faktory is useful for HR teams because it
bridges the gap between wanting Al-driven
automation and not having the technical staff
to build, secure, and maintain it. Instead of
offering a generic Al agent, it matches HR with
verified experts who design and deploy
custom Al co-workers tailored to the team’s
exact workflows, policies, and systems. This
solves the hard part HR often can’t do alone:
translating messy, organization-specific
processes into reliable automation without a
long internal build cycle. The result is HR-
specific Al that fits how your organization
actually operates, not a one-size-fits-all
chatbot.
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Monetize Al Agents
Without Code

Build, deploy, and sell your Al Ager

SageFlow offers a marketplace where organizations can rent prebuilt, vetted
Al agents to quickly add automation to their operations. It's designed for
teams that need immediate Al capabilities but don’t have the time, budget, or
in-house developers for custom solutions, supporting use cases such as social

media management and customer service.

Why it's useful for HR

SageFlow is useful for HR teams because it
gives them immediate access to pre-built,
thoroughly tested Al agents they can rent,
instead of waiting months for IT or paying for a
custom build. The key differentiator is the
curated marketplace model: HR can choose an
expert-built agent for a specific workflow and
deploy it quickly with confidence it's been
validated, rather than stitching together
unreliable tools or experimenting with
unproven bots. This solves the common HR
bottleneck of having urgent automation needs
but limited technical capacity, budget, or time
to scope, build, and maintain an in-house
solution. As HR priorities shift, they can swap or
add agents without committing to a long

development cycle.



RECRUITMENT

These Al tools support the recruiting process from sourcing and screening to interviewing and
application support, helping teams and candidates move through hiring more efficiently and with
better matching outcomes.



Recruitment

Candidate Agents

These Al tools help job seekers optimize and accelerate the application process. They tailor
resumes, generate cover letters, and align candidate profiles with job requirements, improving
match quality and increasing the chances of getting hired.
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LiftmyCV
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Leading Al Job Search
Agent & Auto-Apply Tool

 saves you tme and boosts your chances of anding

LiftmyCV helps job seekers stay on top of multiple job applications by
automatically recording each submission and the exact resume and cover
letter used. It gives a clear, organized view of application status and progress

so users can follow up confidently without losing track of details.
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Why it's useful for HR

LiftmyCV is useful for HR teams because it
creates a single, automatic record of every
candidate submission, including the exact
resume and cover letter attached for each
role, so nothing gets lost across email threads
and shared folders. Its built-in application
tracker makes it easy to see each application’s
status and what was submitted without relying
on recruiters to manually update spreadsheets
or ATS notes. This solves the common follow-
up problem where teams can’t quickly confirm
which documents a candidate used for a
specific requisition or where an application
stands, leading to delays and duplicate
outreach. The result is a clear, auditable view
of submissions that supports faster screening

and more consistent communication.



® JobBuddy

JobBuddy is an Al tool for job seekers that helps them tailor each application
faster by aligning their skills to a specific role and optimizing resumes with
relevant keywords to improve ATS compatibility. It also creates personalized
cover letters designed to meet recruiter expectations, reducing the time spent

on repetitive edits while improving application quality.
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Why it's useful for HR

JobBuddy is useful for HR teams because it
helps incoming applicants submit ATS-ready,
role-aligned materials, reducing the volume of
off-target or poorly formatted resumes that
waste recruiter time. Its differentiator is that it
doesn’t just “write” documents; it
systematically matches a candidate’s skills to
a specific job description and optimizes
keywords and structure to meet ATS screening
constraints. That means HR gets more
applications that accurately reflect fit for the
role and can be fairly evaluated in the systems
they already use, instead of struggling with
inconsistent, hard-to-parse submissions. It also
produces cover letters aligned to recruiter
expectations, making candidate intent and
relevant experience clearer without extra

back-and-forth.



just@askrita.today
Stop applying jobs.
Start connecting.

Rita finds the right people in your target companies
o

time on applications, focus on real opportunites.

AskRtaNow

Meet Rita — your intelligent networking
assistant that automates job applications

Rita helps active job seekers stay on top of the interview process by tracking
replies to their applications and handling interview scheduling with employers.
It also supplies preparation resources so candidates can go into each

conversation feeling organized and ready.

Why it's useful for HR

Rita is useful for HR teams because it takes the
scheduling burden  off recruiters by
automatically coordinating interview times
directly with candidates, reducing back-and-
forth emails and missed connections. Unlike
generic Al agents that only draft messages or
answer questions, Rita actively monitors
candidate responses and moves the process
forward by locking in interviews without
manual follow-up. It also ensures candidates
show up prepared by delivering structured
prep materials, which can improve interview
quality and reduce time wasted on unready
applicants.  This solves the day-to-day
coordination bottleneck that HR teams
typically have to manage across dozens of

candidates at once.



ResumeBoostAl
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Create a professional resume with the best Al
Save hours of time and land your dream job today.
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This tool helps job seekers tailor their resumes and cover letters to each
specific role by using industry-focused templates and Al-generated content
aligned to job keywords and requirements. It also supports applicants in
preparing responses to common interview questions so they can better
demonstrate fit with the position and improve their chances of getting

interviews.

Why it's useful for HR

This tool helps HR teams quickly identify
candidates who truly match a role by pushing
applicants to tailor resumes and cover letters
to the exact requirements and keywords in
each job description, rather than submitting
generic materials. Its differentiator is the
combination of industry-specific templates
and role-specific generators that consistently
surface direct evidence of fit, making it easier
to compare applicants against the same
criteria. That reduces the time HR spends
deciphering vague claims and chasing
clarifications, because the materials are
structured to map clearly to responsibilities,
skills, and culture cues. As a result, screening
becomes faster and more consistent, with
fewer “looks fine but unclear fit” applications

clogging the pipeline.



CraftCVv

Are You Tired of
Sending Out 100+
Resumes and Hearing
Crickets?

Resume

CraftedCV helps job seekers strengthen their resumes by quickly spotting
gaps and offering Al-powered suggestions and rewrites to improve clarity and
impact. With a live preview as you edit, it's designed to produce a polished,
professional resume that appeals to both automated screening tools and

human recruiters.

YL

Why it's useful for HR

CraftedCV is useful for HR teams because it
evaluates resumes with the same dual lens HR
relies on today: what will pass automated
screening and what will read clearly to a
recruiter. Instead of just rewriting text, it
pinpoints what’s missing or unclear in a
candidate’s document and provides targeted
fixes with a real-time preview, making it easy to
confirm the resume is actually improved
before it moves forward. This helps HR avoid
time-consuming back-and-forth with
candidates and reduces the risk of overlooking
strong applicants due to formatting, keyword,
or clarity issues that candidates typically

struggle to diagnose on their own.
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Dovira Al

W dovira

Dovira Al helps job seekers keep all their applications organized in one place
and see how well their search is working. It tracks key outcomes like
application-to-interview and interview-to-offer rates so professionals can

adjust their strategy and improve results.

Why it's useful for HR

For HR teams, this tool is useful because it
turns  applicant  pipeline  activity into
measurable conversion analytics rather than
just storing notes or relying on an ATS’s basic
status fields. By tracking applications-to-
interviews and interviews-to-offers, it helps HR
spot where candidates are getting stuck and
which roles, channels, or screening steps are
creating drop-off. Without this kind of
structured tracking and conversion visibility,
teams often have to stitch together
spreadsheets and gut feel to diagnose funnel
issues. The differentiator is the built-in,
conversion-focused analytics that makes it
easier to adjust sourcing and process steps

based on clear performance signals.



Recruitment

Al Interviewers

These Al agents conduct and evaluate candidate interviews, typically in early-stage screening.
They standardize the interview process, assess responses at scale, and help recruiters identify top
candidates faster while reducing manual workload.



Teammates.qai

EAMMATES.Al

Al Teammates
Superhuman Results

Teammates.ai provides Al interviewers that run structured first-round
candidate interviews automatically, around the clock and in multiple
languages. It’s designed for talent acquisition and recruiting teams that want
to reduce time spent on early screening so they can concentrate on engaging

the strongest applicants.

Why it's useful for HR

Teammates.ai is useful for HR teams because
it removes the biggest early-stage hiring
bottleneck: running large volumes of
consistent  first-round screenings. Unlike
typical Al tools that just summarize resumes or
generate questions, its Al Interviewers actually
conduct structured interviews end-to-end,
24/7, and in multiple languages, producing
comparable candidate input at scale. This
solves the practical problem of coordinating
schedules, repeating the same screening calls,
and maintaining consistency across
interviewers—work that teams otherwise can’t
keep up with when applicant volume spikes. As
aresult, recruiters spend less time on repetitive
screening logistics and more time engaging

and closing the strongest candidates.



Interviewer Al
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Asynchronous Al video interview
software to screen better, faster.

Interviewer.Al #1 End-to-End Al
Video Interview Software

Interviewer.Al helps teams hiring across countries run asynchronous video
interviews so candidates can record responses when it fits their schedule,
regardless of time zone. It’s designed for recruiters and hiring managers who
want a consistent evaluation process, using explainable Al to apply

standardized criteria and support fairer decisions across a global talent pool.

Why it's useful for HR

Interviewer.Al helps HR teams run remote
hiring across time zones without sacrificing
consistency, because candidates can
complete interviews asynchronously instead of
coordinating live  schedules. Its key
differentiator is Explainable Al that scores
applicants against the same standardized
criteriac and shows the reasoning, making
evaluations easier to audit and defend than
opaque “black box” agents. This solves the
practical problem of getting comparable, fair
assessments from multiple interviewers and
regions when teams would otherwise rely on
inconsistent notes and subjective judgments.
The result is faster global screening with

clearer evidence behind each decision.
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Recruitment
Recruitment process automation

These Al tools automate key parts of the recruiting process, including sourcing, screening,
outreach, and pipeline management. They help teams build stronger candidate pipelines, improve
efficiency, and use data to optimize hiring outcomes.
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Lightscreen Al

=
The Al recruiting pipeline
thatdoesitall.

One platform. Thousands of integrations. Auformate
screening, background checks, scheduling, and more.

- sl
Lightscreen helps recruiting teams consolidate key hiring tasks into one
dashboard, reducing the need to juggle separate tools for scheduling, email
follow-ups, and background-check coordination. Its Al agents automate multi-
step workflows and candidate communications, cutting down administrative

load for recruiters while creating a smoother experience for applicants.
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Why it's useful for HR

Lightscreen is useful for HR teams because it
doesn’t just generate messages or answer
questions—it actually runs the end-to-end
recruiting busywork that wusually forces
recruiters to hop between calendars, email,
and background-check vendors. By
integrating the full recruiting stack into one
dashboard, it automates multi-step workflows
like scheduling sequences, follow-ups, and
check coordination without the team manually
stitching tools together. This removes the
constant handoffs and missed details that
create delays and inconsistent candidate
communication, while giving applicants a

smoother, more consistent experience.



Software should feel like
Jiy

Lobby Al helps sales and recruiting teams reduce time spent on administrative
coordination by automating common tasks like scheduling meetings, handling
follow-ups, and updating CRM records. It can book appointments with
prospects or candidates and keep client information current using email
interactions, so professionals can focus more on building relationships and

hitting their goals.

Why it's useful for HR

Lobby Al is useful for HR teams because it
takes over the coordination work that usually
falls through the cracks: scheduling candidate
calls, sending follow-ups, and keeping the
ATS/CRM accurate without sommeone manually
updating it after every email. Its differentiator
is that it doesnt just draft messages—it
completes the end-to-end workflow by
booking meetings and automatically updating
records based on real email interactions. That
means recruiters don’t have to constantly
context-switch between inbox, calendar, and
systems of record to keep pipelines moving.
The result is fewer missed touchpoints, cleaner
data, and more time spent on candidate
evaluation and relationship-building instead of

admin.
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Pin, your 24/7

Pin helps recruiting and HR teams build more representative candidate
pipelines by using targeted tools and filters that support diversity-focused
hiring efforts. It also provides analytics and reporting to measure how
efficiently candidates move through the hiring funnel while tracking diversity

metrics, so organizations can spot gaps and improve over time.

Why it's useful for HR

Pin is useful for HR teams because it combines
diversity-focused pipeline building with hiring-
funnel efficiency analytics in one place, so
teams don’t have to stitch together multiple
tools or manually analyze spreadsheets to see
what’s working. Its dedicated diversity filters
make it easier to proactively build more
representative candidate pools rather than
relying on ad hoc sourcing tactics that are
hard to repeat. At the same time, Pin’s
reporting connects diversity outcomes to each
stage of the funnel, helping teams quickly
pinpoint where qualified candidates are being
lost and what process changes will have the
biggest impact. This reduces the guesswork
and time burden of tracking both DEI goals
and hiring performance with incomplete or

disconnected data.



Recruitment

Screening agents

These Al tools evaluate candidates by analyzing skills, experience, and fit against role-specific
criteria. They provide structured scoring and explainable insights, helping recruiters make more
consistent and data-driven hiring decisions.



Endorsed

Thé Ffadd—lsroof Al
Recruiting Platform

Endorsed Al helps recruiting teams hire for specialized and technical roles by
serving as an Al domain expert that evaluates candidates based on skKills. It
scores applicants against customizable, plain-English criteria and explains its
reasoning clearly, enabling recruiters to choose candidates who match

specific niche requirements with greater confidence.

Why it's useful for HR

Endorsed Al is useful for HR teams because it
fills the domain-expertise gap that slows down
hiring for technical or niche roles, where
recruiters often cant confidently judge real
skill. Unlike typical Al recruiting tools that
mainly screen for keywords or produce
opaque scores, it evaluates candidates against
customizable, plain-English criteria and shows
the reasoning behind each judgment. This lets
HR align selections with what hiring managers
actually need without waiting on scarce
internal experts for every resume review. The
result is faster, more defensible shortlists and
fewer “looks good on paper” hires that fail

technical expectations.
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Built for recruiters under pressure to deliver

Qodeis your.

your team.
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Qode helps organizations ramp up hiring for specialized or high-volume
positions by using Al to source candidates worldwide and conduct multilingual
interviews around the clock. It’s designed for businesses that need to handle
large applicant volumes and identify strong talent efficiently without growing

their internal recruiting team.

Why it's useful for HR

Qode is useful for HR teams because it tackles
the hardest part of scaling hiring: finding and
screening large numbers of candidates across
geographies and languages without adding
recruiters. Unlike typical Al agents that mainly
assist with writing, scheduling, or summarizing,
Qode runs end-to-end sourcing and conducts
24/7 multilingual interviews, so initial screening
doesn’t bottleneck when applications surge or
roles are highly specialized. This solves the
practical problem of consistently reaching
qualified  talent globally and  moving
candidates through early stages fast, even
when your team can’t be online or speak every
required language. As a result, HR can handle
high-volume pipelines and niche searches
without expanding headcount or sacrificing

speed.
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Run your Business
with Agentic Vorkflows

Respell helps recruiting teams speed up hiring by automating large-scale
resume screening with human-like judgment and streamlining candidate
outreach. It also delivers daily pipeline summaries so teams can stay on top of
progress while sending tailored emails that maintain a consistent, positive

candidate experience.

Why it's useful for HR

Respell is useful for HR teams because it
handles the two most time-consuming parts of
recruiting at scale: evaluating large volumes of
resumes with human-like judgment and
keeping every candidate communication
personalized and consistent. Unlike many Al
agents that just draft messages or answer
questions, it runs bulk screening and then
translates the results into daily pipeline
summaries you can act on immediately, so
nothing gets buried across inboxes and
spreadsheets. This solves the common
bottleneck where recruiters either sacrifice
speed to review thoroughly or sacrifice
candidate experience by sending generic,
delayed follow-ups. The result is faster hiring
decisions without losing the personal touch

candidates expect.



Buildform

AI-POWERED FORMS THAT DRIVE
CONVERSIONS & BOOST SALES

Transform how you collect leads with forms designed to increase completion rates,

and maximize your sol with Al-driven technolog;

Create Your First Form - It's FREE R 15 broduct of the Day

LeadGenForms  ContactForms  Surveys  Thesis & Research Data Collection  NPS For

Buildform helps HR teams create smarter job application forms and candidate
assessments that adapt based on responses, using Al-generated questions
and conditional logic to gather the right details quickly. It’s designed for
recruiters handling high application volume who want to pre-qualify
applicants faster and connect the results to their existing applicant tracking

system.

Why it's useful for HR

Buildform helps HR teams move beyond one-
size-fits-all application forms by generating
role-specific questions and using conditional
logic to adapt what candidates see based on
their answers. This makes it easier to capture
the exact information needed for each
position and quickly filter out unqualified
applicants without manual back-and-forth or
custom form building. By structuring responses
in a way that plugs directly into existing ATS
workflows, it reduces the commmon problem of
messy, inconsistent candidate data that’s hard

to review and compare at scale.
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Recruitment

Sourcing

These Al agents identify and prioritize potential leads or candidates by analyzing data to define
ideal profiles and discover similar targets. They automate outreach and pipeline generation across

channels, helping teams focus on the highest-quality opportunities while reducing manual sourcing
effort.



AgentslLed

The Future is Agentic.
Is Your Business Ready?

Transform Your Business with Al-Agen conds. No Coding Required.
Experienc

AgentLed is built for sales and marketing teams that need a faster way to find
and reach the right prospects. It uses your customer data to define ideal
targets, discovers similar companies, prioritizes them with scoring, and runs
personalized outreach across multiple channels. The result is scalable lead
generation that concentrates effort on higher-intent opportunities while

reducing manual work.

Ay

Why it's useful for HR

HR teams often struggle to consistently find
and engage the right candidates, especially
when translating “who succeeds here” into a
repeatable sourcing plan. AgentlLed’s
differentiator is that it automates the full
workflow end to end—starting from analyzing
your existing employee and hiring data to build
an ideal candidate profile, then finding
look-alike talent pools, scoring targets, and
running personalized multi-channel outreach.
This solves the hard, manual gap between
knowing your best hires and actually locating
more people like them at scale. As a result,
recruiters spend less time guessing where to
source and more time speaking with high-fit,

high-intent candidates.



LEGAL & PROCUREMENT

These Al tools help organizations make faster, more informed decisions in areas such as legal
guidance and procurement by delivering context-aware recommendations, reducing manual effort,
and improving control over risk, spend, and policy alignment.
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These Al tools help teams get timely legal guidance for everyday business questions without
creating delays. They deliver answers within existing workflows, reducing the burden on legal
teams while helping business users make faster, more informed decisions.

Legal & procurement

Legal agents
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The Legal
Intelligence Platform

Althat helps legal move faster, stay aligned, and drive better decisions, across contracts,
policies, and ccument
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Chamelio provides on-demand legal intelligence that helps teams get timely
legal guidance for everyday business questions without creating delays. It
delivers answers where people already collaborate, improving internal
communication, easing the load on legal teams, and helping business users

make decisions faster.

Why it's useful for HR

HR teams constantly run into policy and
employment-law questions that stall hiring,
investigations, leaves, and terminations
because answers sit with legal. Chamelio’s
differentiator is that it delivers legal-grade
guidance directly inside the collaboration tools
HR already uses, so HR can get timely,
contextual answers without starting a slow
back-and-forth with counsel. This removes the
bottleneck of translating HR scenarios into
legal questions and waiting for review, while
still keeping responses grounded in legal
knowledge. The result is faster, more
consistent decisions and fewer avoidable

escalations to the legal team.
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contract review
S5t got easier

BRYTER Extract takes key data pulled from contracts and feeds it into no-
code workflows so legal teams can automatically generate or update
documents and kick off rule-driven next steps. It supports tasks like
calculations and approvals, helping reduce manual admin work while

improving consistency and accuracy.

Why it's useful for HR

HR teams often pull key details out of
employment contracts and policies, but the
hard part is turning that data into the next
steps—issuing updated agreements,
calculating changes, routing approvals, and
tracking required follow-ups. BRYTER Extract is
useful because it doesn’t stop at extraction; it
feeds the extracted fields directly into no-
code, rule-based workflows that automatically
generate or repaper documents and trigger
the right actions based on your HR rules. This
closes the gap between “we found the data”
and “we completed the process,” which HR
teams otherwise have to handle manually
across spreadsheets, templates, and email
chains. The result is fewer missed obligations,
consistent documentation, and less time spent

coordinating routine contract updates.
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The Al platform
for finance
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Hebbia helps legal and compliance professionals quickly pull out and
summarize key terms from complex legal materials like contracts,
depositions, regulatory updates, and patent portfolios. By automating clause
identification and inconsistency checks, it speeds up reviews, improves risk

spotting, and supports ongoing compliance monitoring as standards change.

Ay

Why it's useful for HR

HR teams regularly deal with employment
agreements, offer letters, policy updates, and
regulatory changes, but it’s hard to quickly
locate the exact clauses that affect pay,
termination, confidentiality, or benefits across
many documents. Hebbia is useful because it
doesn’t just summarize—it systematically
extracts and synthesizes specific terms from
diverse legal texts, making it easy to compare
language, spot inconsistencies, and identify
missing or risky provisions across templates
and employee files. This solves the practical
problem of manually combing through long
documents and tracking changes over time,
which is slow, error-prone, and often requires
legal support for routine checks. With faster
clause-level review and ongoing monitoring,
HR can keep policies and agreements aligned
with evolving requirements without building

their own internal contract-audit workflow.
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Legal & procurement

Procurement agents

These Al tools help organizations evaluate vendors, optimize software spend, and make better
purchasing decisions. They analyze usage, overlap, and performance across tools, providing data-
driven recommendations to reduce costs and improve efficiency.
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Archways Al helps IT and procurement teams evaluate their current software
portfolio to spot duplicate tools and subscriptions that drive up costs and
complexity. It analyzes overlapping capabilities and delivers practical
recommendations to consolidate applications and strengthen governance, so

organizations can streamline operations and reduce waste.

Why it's useful for HR

Archways Al is useful for HR teams because it
pinpoints where HR tech overlaps across
systems like HRIS, ATS, onboarding,
engagement, and learning tools, showing
which subscriptions are redundant and where
core capabilities already exist. Instead of
relying on manual audits and scattered usage
reports, it provides actionable consolidation
and governance recommendations that help
HR reduce tool sprawl without breaking critical
workflows. This solves the common HR
challenge of managing an overgrown software
stack—often  built  through incremental
purchases—by making it clear what can be
eliminated, standardized, or renegotiated to

cut costs and simplify operations.
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Al Haggler saves you the hassle of shopping around for services by
automatically contacting multiple providers on your behalf. It gathers key
details like pricing and availability and then delivers a clear report so anyone
seeking help—from dental care to catering—can quickly compare options and

choose with confidence.

Why it's useful for HR

HR teams often need to source local providers
for employee needs and workplace events, but
manually calling around for quotes and
availability can take hours and still leave gaps.
Al Haggler’s differentiator is that it completes
the outreach work for you by actually
contacting multiple businesses, gathering
pricing and scheduling details, and returning a
single standardized report you can compare.
This solves the hardest part of vendor
selection—getting reliable, comparable
information from busy providers—without HR
having to chase callbacks, manage
inconsistent responses, or create their own
side-by-side summaries. As a result, HR can
make faster, better-supported decisions while
keeping employee support and event planning

on track.
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Conveyor Al helps compliance and security teams handle demanding
regulatory questionnaires and audit prep for standards like FedRAMP and
HIPAA. It generates draft responses using only approved internal knowledge
sources, cutting down manual work while keeping answers aligned with

required controls.

Why it's useful for HR

HR teams often have to help answer security
and compliance questionnaires for vendors,
benefits providers, and audits, but pulling
accurate details from scattered policies and
prior responses is slow and error-prone.
Conveyor Al is useful because it drafts answers
only from approved, authoritative knowledge
sources, so HR isn't relying on guesswork,
outdated templates, or ad-hoc collaboration
with security to ensure accuracy. This reduces
the back-and-forth needed to validate
responses and helps HR deliver consistent,
audit-ready documentation while staying
aligned with standards like HIPAA. Without a
tool like this, HR teams typically spend hours
searching, stitching together answers, and
getting repeated sign-off to avoid compliance

misstatements.
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Delve uses Al agents to take over the repetitive work of keeping compliance
programs up to date, including collecting proof for controls, scanning
infrastructure, and managing policies. It’s designed for midmarket and
enterprise teams that face frequent audits and want to stay continuously

prepared while freeing time for higher-value security work.
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Why it's useful for HR

HR teams are often pulled into audits to
provide proof of access controls, training
completion, policy acknowledgments, and
employee lifecycle processes, and collecting
that evidence across systems becomes a
recurring, manual scramble. Delve is useful
because its agents continuously gather the
required evidence, scan connected
infrastructure for compliance gaps, and keep
policies managed and up to date instead of
relying on HR to chase screenshots,
spreadsheets, and approvals right before an
audit. This creates always-on audit readiness,
so HR can respond to requests quickly with
consistent, verifiable documentation rather
than rebuilding an audit trail each cycle. As a
result, HR spends less time coordinating
compliance paperwork and more time on

workforce and risk initiatives.
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Credal helps organizations handle the ongoing work of
guestionnaires, vendor contract review, and regulatory compliance by using
Al agents to draft responses and streamline analysis. It also supports safer
workflows by automatically redacting sensitive data such as PIl, PHI, or PCI

and keeping detailed audit logs, making it a fit for teams managing

requirements like HIPAA and GDPR.

Why it's useful for HR

Credal is useful for HR teams because it
tackles the compliance-heavy work that sits
behind everyday people operations, like
handling vendor due diligence questionnaires,
reviewing HR vendor contracts, and ensuring
employee data is handled correctly under
HIPAA and GDPR. Its differentiator is that the
agents dont just draft answers—they
automatically redact PII/PHI/PCI and produce
detailed audit logs, which HR typically has to
cobble together manually across emails and
documents. This reduces the risk of
accidentally sharing sensitive employee
information while speeding up approvals for
new tools and services. Without a system like
this, HR teams often rely on time-consuming
copy-paste workflows and ad hoc
legal/security reviews that are hard to track

and easy to get wrong.
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Your best answers are trapped in silos. We're fixing that.

Wolfia helps companies create and keep a trust center current by generating
its content from internal documentation and refreshing it automatically as
things change. It's designed for teams that need to prove security and
compliance to prospects and customers, with a quick setup and little ongoing

maintenance so they can look enterprise-ready immediately.

Why it's useful for HR

Wolfia is useful for HR teams because it turns
the security and compliance information
already living in internal policies and docs into
a continuously updated trust center, without
HR having to manually compile, rewrite, and
keep it current. That's a key differentiator
versus typical Al agents that answer questions
but don’t maintain a customer-facing source
of truth tied to your documentation. It helps HR
respond quickly and consistently to security
questionnaires, onboarding diligence, and
stakeholder requests by pointing to a reliable,
up-to-date trust center instead of chasing
SMEs and version-controlled files. The result is
an enterprise-ready posture in days, not
weeks, with minimal ongoing maintenance

from HR.
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Tergle provides customizable Al agents that learn the regulatory frameworks
your organization must follow and then automate ongoing compliance
monitoring and audit reporting. It’s designed for businesses in heavily
regulated industries such as fintech or those working to meet ESG standards,

while still keeping human auditors in control of final oversight.
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Why it's useful for HR

HR teams in regulated industries often get
pulled into audits for hiring, payroll, benefits,
and DEI/ESG reporting, where requirements
change and evidence must be exact. Tergle is
useful because its agents can be trained on the
specific frameworks your organization must
follow, so monitoring and reporting are aligned
to your actual rules rather than generic
templates. That means HR isn’t stuck manually
interpreting shifting regulations, chasing
documentation across systems, and rebuilding
audit trails each time an auditor asks for proof.
Human reviewers still stay in control, but the
tool handles the meticulous, repeatable
compliance checks that are hardest to keep

consistently correct at scale.



Agentive

Agentive is a purpose-built tool for
requesting and testing audit evidence

Agentive is an Al tool designed for audit teams that automatically checks
client-uploaded documents against defined audit criteria as they come in. It
also performs core audit testing and analysis in under a minute, cutting down

manual review work and helping audits move faster.

Why it's useful for HR

HR teams often waste days chasing down and
manually checking employee documents
against  specific policy, compliance, or
onboarding requirements, then doing the first
round of verification and follow-ups. This tool is
useful because it doesn’t just summarize files—
it reviews uploaded documents in real time
against defined criteria and automatically
completes the core “first-pass” checks and
analysis in under a minute. That means HR can
immediately see what’s missing, inconsistent,
or noncompliant without building custom
checklists or combing through PDFs and forms
by hand. The result is faster onboarding and
audits with fewer back-and-forth cycles and

less risk of overlooked requirements.



COMMUNICATION

These Al tools help teams create and scale content across text, video, and other media formats,
enabling faster and more consistent communication.



Communication

Content Creation

These Al tools enable teams to generate and scale digital content across formats such as text,
images, video, and interactive media. By combining generative capabilities with automation, they
accelerate production workflows while expanding creative possibilities.
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Kragent.ai helps creators and designers generate sophisticated digital
content by combining multimodal Al with autonomous task execution. It can
produce outputs ranging from detailed fractal visuals to dynamically
generated virtual worlds, broadening creative options while speeding up

production.

Why it's useful for HR

HR teams often need engaging, on-brand
materials  for recruiting and internal
communications, but most Al tools stop at text
or require heavy design support to turn ideas
into real assets. Kragent.ai stands out by
autonomously producing complex, multimodal
content—ranging from intricate visualizations
to interactive environments—so HR can create
immersive job previews, training experiences,
or campaign visuals without stitching together
multiple tools or vendors. This solves the
practical bottleneck of translating concepts
into high-quality, interactive creative
deliverables when HR lacks dedicated design

or production capacity.
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SlideSpeak
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SlideSpeak helps sales and marketing teams turn their existing content into
polished presentations without starting from scratch. By using custom
templates, it keeps slides consistent with your brand while speeding up the

creation of proposals, pitches, and campaign decks.
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Why it’s useful for HR

HR teams often need to turn scattered inputs—job
descriptions, interview feedback, comp data, policy
updates, and leadership notes—into polished decks for
hiring managers or executives, and doing that manually
makes it hard to keep branding consistent and wastes
hours. This tool’s key differentiator is its ability to generate
presentations directly from your provided content while
enforcing on-brand formatting through custom
templates, so every recruiting update, headcount plan, or
onboarding overview matches HR’s standards
automatically. It solves the recurring problem of rebuilding
decks from scratch and chasing consistency across
teams, especially when multiple stakeholders contribute
materials in different formats. As a result, HR can produce
proposal- and leadership-ready presentations quickly

without relying on a design-heavy workflow.
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Reading and Writing

AI Writing Tools: The Future of
Content Creation?

an Al-powered research companion that pulls in material from multiple
sources and helps turn it into concise summaries, relevance scores, and
organized notes using a syntopical reading approach. It’'s designed for
knowledge creators who need to cut through information overload and speed

up research, insight extraction, and content curation.

Why it's useful for HR

ReadPo is useful for HR teams because it pulls
in HR policy updates, labor law changes,
benefits/vendor docs, and internal materials
from multiple sources and then organizes
them through syntopical reading, so you can
compare themes and contradictions across
documents instead of reviewing each one in
isolation. Unlike typical Al agents that just
summarize a single file or answer a one-off
question, it scores and structures information
across sources, helping teams quickly see
what matters and what’s missing. This solves
the hard part of HR research—turning a flood
of dispersed information into a prioritized,
coherent view for decisions like policy
revisions, compliance checks, and program
design. It reduces the manual effort of
collecting links, synthesizing takeaways, and

keeping track of what’s been reviewed.



Khoj helps marketers, educators, and content creators turn their documents
or research into multiple kinds of output, including written content as well as
visuals like images, diagrams, and charts. It also supports voice-based
conversation, making it easier to collaborate and communicate while

speeding up content creation.

Why it's useful for HR

Khoj is useful for HR teams because it can turn
existing HR documents and research into
multiple deliverables—clear written summaries,
visual diagrams of processes, and charts for
reporting—without manually rebuilding the
same information in different formats. Unlike
many Al agents that focus mainly on text chat,
it directly supports visuals and structured
representations, making it easier to
communicate policies, org changes, or training
content to different audiences. Its voice chat
also helps HR quickly ask questions and refine
materials hands-free during busy workflows,
reducing the back-and-forth of drafting,
formatting, and reformatting across tools. This
solves the common HR bottleneck of
translating dense documentation into usable,
shareable assets for employees and

leadership.
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This tool helps content marketing teams confirm that blogs, articles, and
marketing copy reflect real human writing rather than purely Al-generated
text. It's designed for businesses using generative Al who want to maintain a

consistent brand voice and preserve audience trust.

Why it's useful for HR

HR teams can use this tool to verify that
employer-brand content—like job ads, career
site copy, and internal announcements—was
genuinely written by people, not pasted from
an Al generator. Its differentiator is authorship
verification focused on preserving a human
voice, which helps HR protect credibility with
candidates and employees when content
creation is spread across recruiters, agencies,
and Al-assisted workflows. Without it, HR is left
guessing what’s Al-written and relying on
subjective reviews that miss subtle shifts in
tone or authenticity. This reduces the risk of
publishing messaging that feels generic or
inauthentic and quietly weakens trust in the

employer brand.
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Writebolt

Writebolt helps marketing teams keep a consistent brand voice across many
digital channels by using Al agents that learn your brand’s tone and strategy. It
enables faster creation and automation of campaigns that stay on-brand and

speak to the right audience, reducing the need for constant manual oversight.
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Why it's useful for HR

HR teams often struggle to keep employer
branding and internal communications
consistent across job posts, recruiter
outreach, onboarding materials, and employee
updates, because each channel gets written by
different people under time pressure.
Writebolt’s differentiator is that its agents
learn and enforce your organization’s specific
voice and messaging strategy, so every piece
of HR content stays on-brand without constant
rewrites and approvals. That means HR can
launch multi-channel hiring and engagement
campaigns quickly while avoiding the drift in
tone and messaging that typically undermines

candidate experience and employee trust.
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BlogBuster helps companies create market-specific blog articles for
international audiences by tailoring language to native tone, local keywords,
and cultural context. It’s designed for businesses expanding into new regions
that want to scale localized content across 40+ markets and strengthen their

global SEO reach.

Why it's useful for HR

HR teams often struggle to keep employer
brand and recruiting content consistent across
countries without sounding generic or
culturally off, and doing it well usually requires
multiple local writers and SEO specialists.
BlogBuster’s differentiator is that it produces
truly localized articles for 40+ markets by
combining native tone, local keywords, and
cultural references, not just translating existing
copy. This helps HR quickly publish market-
specific job and culture content that ranks
locally and resonates with candidates, without
the heavy coordination and cost of sourcing,
briefing, and reviewing local content creators

for each region.
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Infinite Repurposing Studio helps marketing teams turn one core piece of
content into multiple channel-ready versions, such as short-form clips, email
copy, and podcast material. It automatically keeps each output consistent
with your brand voice, cutting the time spent on manual rework while

expanding how widely the message can be used.

Why it's useful for HR

HR teams spend a lot of time reworking the
same core messages—job posts, onboarding
updates, policy changes, and culture content—
for different channels like LinkedIn, email,
intranet, and short video, and it’'s easy for tone
and wording to drift. Infinite Repurposing
Studio uniquely turns one approved “source of
truth” into multiple channel-ready versions that
stay consistently on-brand, so HR doesn’t have
to rewrite everything from scratch or rely on
multiple reviewers to catch inconsistencies.
This solves the practical bottleneck of scaling
communication across audiences and formats
while keeping compliance-sensitive language
and employer brand consistent. It also helps
smaller HR teams maintain a steady content
cadence without adding headcount or losing

quality control.
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Capalyze helps marketing and content teams understand what audiences are
saying and feeling on social platforms by analyzing conversations from
sources like YouTube and Reddit. It turns those discussions into clear
sentiment insights and topic summaries so teams can shape messaging, plan

content, and guide campaign strategy based on what’s trending.
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Why it's useful for HR

HR teams often need to understand how
employees and candidates are talking about
the company in public channels, but manually
digging through Reddit threads, YouTube
comments, and long discussions is slow and
easy to misread. Capalyze’s differentiator is
that it turns messy, high-volume comment
streams into structured sentiment and topical
summaries, so HR can quickly spot recurring
concerns, emerging issues, and what’s
resonating without stitching together insights
from multiple tools. This helps HR respond
faster with clearer employer-brand messaging,
recruiting content, and internal
communications based on what people are
actually discussing right now. Without it, teams
either rely on anecdotes or spend hours

combing through posts and still miss trends.
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Will helps busy professionals maintain a steady, engaging LinkedIn presence
when time and writing effort get in the way. It supplies ongoing post ideas,
adapts to the user’s authentic voice, and lets them write and publish to

LinkedIn directly from WhatsApp to keep their personal brand consistent.

Why it's useful for HR

HR teams often need leaders and recruiters to
stay visible on LinkedIn to attract candidates,
build trust, and reinforce the employer brand,
but keeping content consistent is hard to
sustain alongside day-to-day hiring. Will’s
differentiator is that it learns each person’s
authentic voice and turns a simple WhatsApp
conversation into ready-to-post Linkedin
content, including publishing, so the workflow
fits into how HR actually communicates. This
removes the two toughest bottlenecks HR
can’t easily solve with generic Al tools: reliably
generating fresh post angles that match the
individual and getting busy stakeholders to
draft, review, and post on a cadence. The
result is consistent, on-brand LinkedIn
presence without HR chasing executives for
content or rewriting generic Al drafts that don’t

sound like them.
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Dydas uses Al agents to help content marketers and businesses produce
strong, search-friendly content at scale across multiple channels. It can
generate marketing copy, draft in-depth SEO articles, create images, and
surface social media trends to support more efficient content production and

better search visibility.

Why it's useful for HR

HR teams often need to communicate across
many channels—job posts, careers pages,
internal updates, and employer branding—but
struggle to keep the messaging consistent, on-
brand, and optimized to be discoverable by
candidates. Dydas stands out by combining
multiple specialized agents in one workflow: it
can write SEO-ready recruiting content,
generate supporting visuals, and pull timely
social trends to keep employer brand
messaging relevant without extra tools or
manual research. This solves the hard, time-
consuming work of translating HR needs into
polished, search-friendly content at scale,
which HR teams typically can’t do consistently
without dedicated marketing resources. As a
result, HR can publish more high-quality
candidate-facing and internal content faster
while improving reach through search and

social.
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Opencord Al helps solopreneurs and small business owners stay active on
social media without having to monitor it all day. It automatically finds
relevant conversations through keyword searches and posts personalized
replies around the clock to keep prospects engaged and support lead

generation and conversions.

Why it's useful for HR

HR teams can use this tool to continuously
spot and engage the right candidates on social
platforms without having recruiters manually
monitor feeds all day. Its differentiator is the
always-on, keyword-driven outreach loop: it
finds posts that match specific hiring needs,
drafts individualized replies, and keeps
engagement running 24/7, so sourcing doesn’t
stall outside business hours. This solves the
practical problem of missing timely, high-intent
signals from candidates and letting
conversations go cold because the team is too

busy to track and respond consistently.
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AirOps helps content teams handle heavy publishing demands by using Al-
driven workflows to streamline how content is planned, created, and
managed. It’s designed for teams that need to consistently produce strong
content in multiple formats while reducing gaps and inefficiencies from

discovery through execution.

Why it's useful for HR

HR teams are constantly asked to produce
high-volume, high-stakes content across many
formats—job descriptions, offer templates,
policy updates, onboarding materials—and the
work often breaks down in handoffs,
approvals, and version control. AirOps is useful
because it doesnt just generate text; it
orchestrates end-to-end workflows that turn
insights (like hiring needs, policy changes, or
internal FAQs) into consistent, approved
outputs and manages updates across the full
lifecycle. This helps HR avoid content gaps and
the operational drag of coordinating multiple
tools, stakeholders, and repeat edits to keep
everything accurate and aligned. In practice, it
lets HR scale content production while
maintaining standards, without building and

maintaining custom processes themselves.
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WriteGlow helps editors, content managers, and educators review content for
authenticity in an era of Al-generated writing. It flags passages that may have
been produced by Al and then lets users revise them with its Humanizer so the
final text reads like it was written by a person before it’'s published or

accepted.

Why it's useful for HR

For HR teams reviewing resumes, cover letters,
and written assessments, WriteGlow helps
distinguish  genuinely human work from
content that may have been Al-generated,
which is increasingly hard to judge by reading
alone. Its differentiator is the paired workflow:
it flags specific sections that look Al-written
and then provides a Humanizer to rewrite
those parts into natural, human-sounding
language rather than just rejecting the
candidate or guessing. This solves the
practical problem of maintaining fair screening
and consistent writing standards without HR
having to manually investigate every
submission or rely on subjective “it feels Al”
judgments. It also reduces the time spent
chasing follow-ups while still ensuring
submitted materials meet your organization’s

authenticity expectations.
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Why Stockimg Al?

Stockimg Al helps entrepreneurs and businesses create custom brand visuals
such as logos, stock photos, and illustrations in minutes. It’s designed for
teams that want a fast, affordable way to keep their visual identity consistent

and professional without relying on slow, costly design workflows.
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Why it's useful for HR

This tool is useful for HR teams because it lets
them generate on-brand visuals for recruiting
and internal communications—like job post
graphics, event flyers, onboarding illustrations,
and culture campaign images—without waiting
on design resources or relying on generic
stock libraries. Its key differentiator is that it
produces unique, customizable brand assets in
minutes, making it easier to keep every
touchpoint visually consistent across roles,
locations, and channels. Without it, HR often
struggles with slow turnaround times,
inconsistent branding from ad hoc templates,
and the cost of repeatedly commissioning new
creative for each hiring push or program

launch.
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Workergen helps marketing agencies and multi-brand teams produce more
social media content faster without losing each brand’s unique look and voice.
It supports batch creation with on-brand templates and uses an Al Quality

Check to make sure posts are polished and ready for each platform.

Why it's useful for HR

HR teams often have to communicate across
many audiences at once—candidates, new
hires, managers, and employees—while
keeping messaging consistent with the
employer brand and compliant with policy. This
tool is useful because it’s built for scaling
“many-voices” content: you can batch-create
posts and announcements using on-brand
templates so each department, location, or
program keeps a distinct but approved tone.
The Al Quality Check is the differentiator,
catching issues that usually require time-
consuming reviews (clarity, formatting,
platform fit) so HR doesn’t have to manually
proof and polish every version. That means HR
can reliably produce high-volume, ready-to-
post content without the bottleneck of endless

edits and brand-alignment checks.
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Durable Al helps small businesses without dedicated marketers create a
stronger online presence by automatically producing SEO-ready website
content and persuasive marketing copy. It also generates professional Al
images, including logos and visuals for social posts, to support consistent

branding and improve lead generation.

Why it's useful for HR

For HR teams, Durable Al is useful because it
produces a complete, SEO-ready careers or
company site and supporting visuals and copy
without needing a marketer, designer, or web
specialist. Its differentiator isn’t just writing
text—it automatically creates consistent
website pages, professional images, and
conversion-focused messaging that all align,
which is hard to coordinate across multiple
tools. This helps HR quickly launch or refresh
recruiting and employer-brand content that’s
discoverable in search and coherent across
pages, rather than piecing together job ads,
landing pages, and graphics manually. As a
result, HR can attract candidates and generate
applicant leads faster without sacrificing

quality or consistency.
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Will helps busy professionals maintain a steady Linkedin presence by
generating ongoing post ideas and drafting content that reflects their own
voice. Managed directly through WhatsApp, it streamlines writing and
publishing so users can build a stronger personal brand with less time spent

brainstorming and composing.

Why it's useful for HR

HR teams often need a steady Linkedin
presence to attract candidates and build
employer brand, but they rarely have time to
brainstorm topics, write posts, and keep
messaging consistent week after week. This
tool’s differentiator is that it learns each HR
leader’s authentic voice and then handles
ideation, drafting, and publishing end-to-end,
so posts don’t sound like generic templates or
require heavy editing. Because everything runs
directly from WhatsApp, HR can capture ideas
in the moment and approve content quickly
without switching tools or coordinating with
multiple stakeholders. The result is reliable, on-
brand publishing that HR teams would
otherwise struggle to sustain alongside day-to-

day hiring and employee needs.
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Jasper helps marketing teams scale content creation by automating key
steps from drafting through review, so they can publish more across multiple
channels with less manual work. With Content Pipelines and Brand IQ, it’s
designed to keep messaging consistent and on-brand while increasing

production speed without sacrificing quality control.

Why it's useful for HR

Jasper is useful for HR teams because it
doesn'’t just generate drafts—it standardizes
and automates the full workflow for high-
volume HR content while enforcing your
organization’s specific tone, terminology, and
messaging. Content Pipelines let HR reliably
produce large sets of role descriptions,
recruiter outreach, onboarding materials,
internal updates, and policy communications
across channels without stitching together
prompts and copy-pasting between tools.
Brand 1Q acts as built-in  quality control,
reducing the risk of off-brand or inconsistent
language that can confuse employees or
weaken employer brand. This solves the hard,
repetitive problem of scaling HR
communications without sacrificing
consistency or spending hours on manual

editing and review.
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Writebolt

Writebolt helps marketing teams keep messaging consistent across many
digital channels by using Al agents that learn a brand’s unique style and
strategy. It enables faster creation and automation of campaigns that stay
true to the brand and connect with the intended audience, reducing the need

for constant hands-on oversight.
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Why it's useful for HR

HR teams often struggle to keep candidate
and employee communications consistent
across job ads, outreach emails, career site
updates, and internal  announcements,
especially when many recruiters and
managers are involved. This tool is useful
because its agents learn your organization’s
specific voice and messaging strategy, so
every message stays aligned to your employer
brand without someone having to constantly
review and rewrite content. It also lets HR
quickly build and automate multi-channel
campaigns—Ilike hiring pushes or onboarding
comms—while preserving the same tone and
values throughout. The result is fewer mixed
messages to candidates and employees and
less time spent policing consistency across

teams and platforms.
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HyperWrite helps people in many roles break through writer’s block and
produce written material faster, whether they need fresh drafts, concise
summaries, or simpler explanations of complex ideas. It also supports
creating engaging speeches, making it useful for anyone looking to boost

writing productivity and generate new ideas.

Why it's useful for HR

HyperWrite is useful for HR teams because it
bundles several purpose-built writing modes—
rapid drafting, summarizing, simplifying, and
speech writing—so recruiters and HR partners
can switch from creating job posts to distilling
policy updates to preparing a manager’s
talking points without starting from scratch
each time. The differentiator is the flexibility to
choose the right “writing lens” for the task
(AutoWrite vs. Summarizer vs. Explain Like I'm
Five vs. Speech Writer), which helps HR
translate the same information for different
audiences quickly. This solves a common HR
bottleneck: turning complex, sensitive
information into clear, consistent
communications under tight deadlines when
teams would otherwise spend hours rewriting,
rephrasing, and second-guessing tone and
clarity. It’s especially practical for producing
multiple versions of the same message—
candidate emails, employee announcements,
and leadership scripts—without getting stuck

or losing consistency.



Gentura Al

Replace your marketing team with

Gentura helps larger organizations and fast-growing businesses scale expert
content production by using a team of 25+ agents to handle deep research,
thorough editing, and publishing. It’s designed for teams that need to ship 10
or more search-optimized articles each month to strengthen authority and

improve search visibility.
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Why it's useful for HR

Gentura is useful for HR teams because it
solves the hard part of scaling employee
communications and employer-brand content
without hiring or coordinating a large writing
team. Its differentiator is the built-in “superstar
team” of 25+ specialized agents that can
research, edit, and produce publish-ready,
SEO-optimized content at a steady volume,
rather than a single chatbot that requires
heavy prompting and manual stitching. This
helps HR consistently ship job-family pages,
hiring guides, policy explainers, DEI updates,
and internal announcements that match the
organization’s standards and stay
discoverable in search. Without this kind of
multi-agent workflow, HR often gets stuck with
inconsistent quality, long review cycles, and too
little output to keep up with hiring needs and

internal change.
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Litero Al is designed for students and researchers who need help moving from
research to a well-structured paper without compromising academic
standards. It helps you locate credible academic sources from a large library
network, build an outline, and generate citations in styles like APA, MLA, and

Harvard to streamline the writing process while supporting academic integrity.

Why it's useful for HR

HR teams often need to write policy updates,
training materials, and compliance
documentation that must be sourced and
cited accurately, but tracking down credible
references and formatting citations is time-
consuming and error-prone. Litero Al is useful
because it isnt a generic writing agent—it
specifically finds trustworthy sources from
T00M+ legitimate libraries, then helps structure
the document and generate correct
APA/MLA/Harvard citations end to end. This
solves the hard part HR teams usually struggle
with themselves: building defensible, well-
organized documents with traceable evidence,
without spending hours on research and
citation formatting. By keeping sourcing and
citations transparent, it also reduces the risk of
using unreliable references or creating
documents that can’t stand up to audits or

legal review.



Communication

Video/audio Generation

These Al tools enable users to create video and audio content from simple inputs such as text,
images, or sound. They lower the barrier to high-quality production by automating editing,
animation, and media generation, allowing creators to quickly bring ideas to life without advanced
technical skills.
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CrePal Al Video Agent
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CrePal helps creators turn their ideas into videos without needing deep
technical skills or a big production budget. It can generate Al music videos
from audio, make stylized animated shorts, and assist with creating personal
vlogs, making it a fit for artists, musicians, and solo vioggers who want to bring

distinctive concepts to life.

Why it's useful for HR

This tool is useful for HR teams because it can
quickly turn internal audio—like onboarding
scripts, leadership messages, or policy
explainers—into polished, story-driven videos
without needing a video production team. Its
key differentiator is that it’s built around
transforming existing audio into cohesive
music-video style narratives and distinctive
animated formats, making it easier to create
engaging content even when you don’t have
footage or on-camera talent. HR often
struggles to make communications
memorable and consistent across locations;
this solves the “we have the message but not
the assets or creative bandwidth” problem. It
also lets HR tailor the visual style to fit different
audiences (new hires, frontline staff,
executives) without starting from scratch each

time.
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Overlap Al helps teams with large collections of long-form podcasts or
webinars quickly turn full recordings into short, shareable social clips. Its
multimodal agents automatically identify standout moments and handle the
clipping and editing, making it easier for organizations to repurpose existing

video content and extend its reach.
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Why it's useful for HR

HR teams often have hours of recorded
trainings, town halls, and recruiting events, but
turning those long videos into short, shareable
clips wusually requires someone to watch
everything, identify key moments, and edit
them by hand. Overlap Al is useful because its
multimodal agents don’t just summarize text or
generate scripts—they automatically find the
standout segments in the actual video and clip
and edit them into ready-to-post short
content. This solves the practical bottleneck of
repurposing existing internal video libraries
into consistent, targeted updates for
onboarding, culture, and employer branding
without dedicating staff time to manual review

and editing.



STHooked

Hooked Al helps social media managers and marketing teams quickly create
large amounts of polished video content for platforms like TikTok and
Instagram. By using Al avatars and tapping into trending material, it's
designed to boost how much you can publish while improving reach and

engagement without needing extra time or resources.

Why it's useful for HR

Hooked Al is useful because it turns what’s
normally a manual, time-intensive process—
tracking trends and converting them into
platform-ready short videos—into a fast,
repeatable workflow. Its differentiator isn’t just
“video generation,” but the built-in use of
trending content plus Al avatars, so teams can
produce viral-style clips without needing on-
camera talent or constant creative refreshes.
This solves the bottleneck of keeping a
consistent, high-volume posting schedule
across TikTok and Instagram when headcount
and production time are limited. Without a tool
like this, teams would spend hours researching
trends, scripting, filming, and editing just to

keep up with the pace of social platforms.
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TaleTok.io helps social media managers and content creators produce short-
form videos for TikTok, YouTube Shorts, and Instagram Reels without starting
from scratch each time. It generates Al-made Shorts in minutes by handling
the script, visuals, and voiceover, making it easier to post consistently and

pursue reach and monetization opportunities.

Why it's useful for HR

HR teams often struggle to keep a steady flow
of short, engaging internal and employer-
brand videos because scripting, finding visuals,
and recording narration takes time and
coordination across multiple people.
TaleTok.io’s differentiator is that it generates
complete, ready-to-post Shorts end to end—
script, visuals, and narration—so HR doesn’t
have to piece together a workflow across
writers, designers, and presenters. This makes
it practical to consistently publish recruiting
content, culture spotlights, onboarding tips, or
policy reminders at the cadence social
platforms reward. Without a tool like this, most
HR teams either post sporadically or spend
disproportionate time producing each video,

which limits reach and momentum.



This Al video generator helps creators and small businesses produce social-
media-ready short videos quickly without needing advanced editing skills or a
big time commitment. By using viral-style templates and automatically adding
visuals, music, and captions, it makes it easier to post polished, platform-

optimized content every day.

Why it's useful for HR

For HR teams, this tool makes it easy to
produce consistent, platform-ready short
videos for recruiting and employer branding
without needing a video editor or a lot of
internal coordination. Its differentiator is that it
outputs social-media-optimized shorts using
proven viral templates and automatically
handles the full packaging—visuals, music, and
captions—so the content is ready to post in the
right format. That solves the common HR
bottleneck where teams have stories and
openings to share but get stuck turning them
into engaging videos quickly enough to post
daily across platforms. It helps HR keep a
steady cadence of job promos, culture
highlights, and event recaps without the usual

production overhead.



EMPLOYER BRANDING

These Al tools help teams create, manage, and optimize employer branding and marketing efforts
using data-driven insights, enabling better candidate engagement, stronger brand positioning, and
improved campaign performance.
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Employer branding
Marketing agents

These Al tools help teams plan, execute, and optimize marketing activities across channels using
data-driven insights and automation. They enable content creation, campaign management, and

performance analysis at scale, allowing organizations—including HR teams—to improve employer
branding, candidate engagement, and communication efficiency.
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Amoeba helps marketing teams make sense of multi-channel data by turning
it into ongoing, actionable intelligence. It’s designed for marketers who want
to spot new opportunities, monitor performance against KPIs, and apply data-

driven recommendations to improve campaign results and ROI.

Why it's useful for HR

HR teams often have people data spread
across HRIS, ATS, engagement surveys, payroll,
and performance tools, making it hard to
connect actions to outcomes. Amoeba’s
differentiator is turning that fragmented, muilti-
source data into continuous, KPI-linked
intelligence that surfaces hidden drivers and
specific recommendations, not just one-off
reports or chat answers. This helps HR quickly
pinpoint what’s actually impacting retention,
hiring velocity, or engagement and see
progress against targets as changes roll out.
Without a tool like this, teams spend weeks
manually reconciling dashboards and still
struggle to translate data into clear, defensible

next steps.
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Whaaat.ai is a budget-friendly, all-in-one platform that gives users unlimited
access to specialized Al agents to help automate marketing work like content
creation, multi-channel management, and workflow streamlining. It’s designed
for small businesses and startups that need to do more with a lean team and

don’t have the budget or technical resources to juggle multiple Al tools.

Why it's useful for HR

HR teams in small businesses often need to
handle recruiting comms, employer branding,
internal updates, and policy messaging without
the budget or time to buy and learn multiple
tools. Whaaat.ai is useful because it gives
unlimited access to multiple specialized agents
in one affordable place, so HR can switch from
writing a job post to drafting onboarding
emails to creating social content without
stitching together different products or paying
per-seat/per-use fees. This removes the
“which tool do we use for this task?” problem
and the overhead of managing separate
subscriptions, prompts, and workflows. It lets
lean HR teams produce consistent, multi-
channel people communications quickly even
when they don’t have dedicated marketing

support or technical expertise.
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Tools for Al Agents
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BuildShip helps marketers and content creators set up Al-powered workflows
that work across text, images, and video. With ready-made templates and
integrations for multimodal models, it speeds up tasks like turning videos into
blog posts, drafting marketing copy, and handling visual content so creative

production runs more smoothly.

Why it's useful for HR

BuildShip is useful for HR teams because it lets
them quickly assemble repeatable workflows
that turn messy, multimodal recruiting and
internal-communications inputs into polished
outputs without stitching together tools by
hand. Its differentiator is the combination of
ready-made templates and integrations for
multimodal models, so HR can automate things
like converting recorded interviews or training
videos into job posts, candidate updates,
onboarding docs, and knowledge-base articles
in one pipeline. Without this, teams typically
spend hours manually extracting information,
rewriting content for different audiences, and
moving files between apps. BuildShip reduces
that bottleneck by standardizing the process
and making it easy to reuse and adapt the
workflow for each role, department, or

campaign.
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Whaaat.qi is a cost-effective, all-in-one platform that gives users unlimited
access to specialized Al agents to handle everyday marketing work. It’s built
for small businesses and startups that need to automate content creation,

coordinate multiple channels, and simplify workflows without deep technical

expertise or a big marketing budget.

Why it's useful for HR

Whaaat.ai is useful for HR teams because it
offers unlimited access to multiple specialized
agents in one affordable place, instead of
forcing HR to buy, learn, and manage separate
tools for hiring content, onboarding materials,
policy drafts, and internal comms. That solves
the common problem of HR being asked to “do
everything” with a small team and limited
budget, where work stalls because resources
are scattered across different apps or never
created at all. By packaging these role-specific
agents together and keeping it simple to use,
HR can produce consistent materials across
channels and keep workflows moving without

needing extra headcount or technical setup.
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Humanic Al helps teams in relationship-based businesses like real estate and
IT solutions keep in touch with prospects and customers by automating
ongoing email communication. It generates and sends newsletter content and
tailored outreach on a regular schedule so companies can stay top-of-mind

and strengthen connections without doing it all by hand.
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Why it's useful for HR

HR teams often need to keep candidates, new
hires, and internal stakeholders engaged with
consistent, personalized updates, but creating
and sending those messages regularly is hard
to sustain alongside day-to-day work. Humanic
Al is useful because it doesn’t just draft one-off
emails—it automates both the ongoing
creation and the scheduled distribution of
newsletters and targeted outreach, so
communication actually happens every week
instead of slipping. This solves the common HR
problem of relationships going cold (candidate
pipelines, alumni networks, hiring manager
alignment) because follow-ups and “stay top-
of-mind” messaging usually rely on someone
remembering to do it manually. The result is
steady, tailored touchpoints without HR having

to constantly write, segment, and hit send.



Al Humanizer Pro

The most advanced
‘Al humanization tool for students,
researchers, and professionals
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Premium Features

Al Humanizer Pro is designed for writers and organizations producing high-
stakes documents like academic papers and business reports who need their
text to read as genuinely human-written. With its Zero Al Mode and
customization controls, it helps users reshape content to pass stringent Al

detection checks used by publishers and institutions.

Why it's useful for HR

HR teams often need to produce sensitive,
high-stakes written materials—policy updates,
investigation summaries, performance
documentation, and compliance reports—that
must read as clearly human-authored to avoid
triggering internal scrutiny or external audits.
This tool’s differentiator is its “Zero Al Mode,”
designed specifically to bypass strict Al-
detection systems rather than simply
improving wording, reducing the risk that
important HR communications get flagged,
delayed, or questioned. It solves the practical
problem of having to manually rewrite and
repeatedly test drafts to meet “no Al”
standards, which is time-consuming and
inconsistent. As a result, HR can move faster
while keeping documents more likely to be

accepted without debates over authorship.
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Mentio is an Al-powered social listening tool that continuously tracks
conversations across 12 major social platforms and surfaces only the posts
that signal real intent and potential demand. It’s designed for marketers and
teams who need actionable insights without spending hours sorting through

noisy, irrelevant mentions, cutting monitoring time dramatically.

Why it's useful for HR

Mentio is useful for HR teams because it
continuously monitors 12 major social
platforms in real time and surfaces only high-
intent posts, so you don’t waste hours sifting
through irrelevant chatter. That means HR can
quickly spot credible employee or candidate
mentions, workplace reputation issues, and
emerging concerns that traditional social
listening tools often miss or bury in noise. The
key differentiator is the Al filtering for intent
and demand signals, which turns raw mentions
into actionable items instead of a flood of
notifications. Without this, HR teams typically
rely on manual searches and ad hoc
monitoring that’s slow, inconsistent, and likely

to miss important conversations.
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Employer branding
Marketing analytics

These Al tools analyze marketing performance data to optimize campaigns, spending, and
channel effectiveness. They continuously identify opportunities to improve ROI by reallocating
budgets, refining targeting, and surfacing actionable insights from complex data.



Autonomous Al Agents That
Outperform Human Google
Ads Marketers

Groas helps Google Ads teams improve profitability by automatically filtering
out irrelevant keywords, finding lower-cost high-quality traffic, and surfacing
new opportunities that can drive revenue. It’s designed for advertisers in
competitive markets who need continuous optimization and smarter

reallocation of ad spend to maximize return.
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Why it's useful for HR

Groas is useful for HR teams because it keeps
recruiting ad spend from being wasted on
irrelevant search terms and competitive
bidding wars that inflate cost-per-applicant,
which is hard to monitor manually across
many roles and locations. Its differentiator is
the combination of automatic keyword
blocking with ongoing opportunity discovery
that shifts budget toward cheaper, high-intent
traffic rather than just tweaking bids or
generating ad copy. This helps HR avoid
missing pockets of qualified candidates and
prevents budgets from being drained by broad
or misleading queries. The result is a
continuously rebalanced recruiting campaign
that improves hiring volume and quality
without requiring constant hands-on

optimization.



